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PART II—Section 3—Sub-section (U) 

I'TapTT mra rwt ^ R!rt?T*iI jKr^irti fvt; nq R lfM gy aniw »fk 

Statllt^^■y Orders and Njtiflcatioas issued by the Mioistries of the Government of India 

(other than the Ministry of Defence) 


fwYT 

(ttuct fitstm) 

5 ^itPST, 1981 
(WlH-Jfrr) 

9tTo3no 1 .—^TWn, *nii-»PT wftlpnil, 1961 

& 6 i 43) ift tmr so^ ^ 2 (’i) jutt mn 

^ S7T !TJfr>r jtr, tfftr, 

tPt TTjq Jr f^nt 

' r TT ^rrrft ^ 1 

[ffo 4 294 /'i;ro^ro 17 ri/ 84 / 81 -snoT.t‘(tT-l)] 

MINISTRY OF FINANCE 
(Department oif Revenue) 

New Delhi, Ihc 5ih November, 1981 
UNCOME-TAX) 

S.O. 1,—In exercise of the powers conferred by sub¬ 
section (2)(b) of Section 80-G of the Income-tax Act, 1961 
(43 of 1961), the Central Government hereby notifies “'Arul- 
migu Kallaphanswamy Temple, Srivuilaintam, Timnelveli Dis¬ 
trict" to be a place of public worship of renown throughout the 
Stated Tamil Nadu. 

[No, 4294/F. No. 176/84/SMTfAI)] 


9tTv3no2.—>c4i'r<, rr-Sit; wfathtiir, i96i 
(l»61 'PI 43 ) ^ EJTTT 809! 45) ^WlTl 2(w) PITT Jftm 

viftffii) w iniVr 413^1 gt), "> 9 ) PtumrraaiT sr^rmrr 

56116unsi* Pt) ulhsidle XTr^r Jt ipfar fttRItt PTlXt 411 

WE? 4rtifr t I 

[?to 4295/4:rolta 1 76/56/8]-Wro4ro (tio-l)] 
i)o rflo ^ I hq 'l tt 4. OT UPW 

(INCOME-TAX) 

S.O. 2.—In exercise of the powers conferred by sbu-sec- 
tion (2)(b) of Section 80-G of the Income-tax Act, 1961 (43 of 
1961), the Central Government hereby notifies “Sri Nlnra 
Narayana Perumal Devasthanam, Thiruthangai" to be a place 
of public worship of renown throughout the State of Tamil 
Nadu. 

iNo. 4293 (F. No. 176)56J8MT(AI)] 
V. fl. SRINIVASAN, Dy. Secy, 

ifnfm nww vtt ^ 

4f firm), 2 9 1 9 S 1 

(404-413:) 

qtloano IPS9T 473: tflf, *114473: tlftPRiT. 1961 

(1961 11 43) 45) OT3T 121 473 ijiitllTT (l) STTl 51441 
3lf443ff It 44)4 471^ gtl, WR-WR qx 447 ifnftfai Wlf 

#0 079 , TtrOar 20 'yitf, 1974 ttfw *i^ 4 f) 
44 Prwftifisrd wltw <?ixtrr 


1083 GI/81 —1 


(I) 
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TtTtfwtT 0 (At % irM f*nmR 

fJi’WfPrfefl TWT ^ 9 W <jft^ l»T^>TT '— 


ifR'PT wTWT ^rf^rpRT 

"9 ft*'Tl (Wlq)'l ^rfw 1, 2, -1, % S 

] 0, 2 S wV 2 R 1 


ST (^Rftlt)-2 ^firPTf 

swftFwr (V^irfE))-i Hf 


Wlq 12 , n, 

14, 15, IR, 19wh: 20 I 
Hikin' 3, 7i R» 0, 10, 
17, 21 wh: 22 i” 


Hf w falj^n i 30 -in- 19 Rl JT JlKTRlr jfrrft I 

[#o4286/9fI071'o lR7/30/8l-<nf 

ifVo 4 Vo >!ftpprT»R, 

CENTRAL BOARD OF DIRECT TAXES 
Now Delhi, the 29th October, 1981 
(INCOME-TAX) 

S.O. 3.—In dtcrcise of the powers conferred by sub-sec¬ 
tion (1) of section 121 of the Income-tax Act, 1961 (43 of 1961) 
the Central Board of Direct Taxes hereby makes the following 
amendments to the schedule appended to its Notiflcatlon No. 
No. 679, dated 20-7-74 as amended from time to time. 

Existing entries agasint S. No, 9 and 9A shall be subsituled 
and S. No. 9B added as follows:— 

Commissioer of Head- Jurisdiction 

Income-tax quarters 

“9. Delhi (Centra 1)-I New Delhi Central Circles-I, II, IV, 

V, Vl.X.XXVandXXVr. 
9A, Delhi,(Central)-n New Delhi Central Cireles-XI, XII, 

xm, XIV, XV. xvin, 
XDCand XX, 

9B. Delhi (Central)-in New Delhi. Central Circles-m, VII, 

vni, IX, XVI, xvn, 
XXI and XXD.” 

This nodflcatloil shall take effect from 30-10-1981. 

[No. 4286 IF. No. 187/30/8l-IT(AI)] 
V. B. SRINIvASAN, Secy. 

Pm Jiwmil 

(TwtR Pwn) 

10 fHttrqv, losi 

ftTojgTo 4--^;^ ^ irfWprtr 1963 (1903 

TT 54 ) (inj 3 4fr OTHRT (. 2 ) IT7T JEW STPstO "R spfEr 
JTT, 01,4.11, trn^ffTTT STRlfW (VPm) 

^7 wfa4. r fl sft iiffot[Ho xjgx: 4 ft flRrtr 20 iRWin: i98i % 
wnw xrrtw ij)^ nr jriw 4:1 *Ttrw 

[itro Wo t(-t90i 1 / 57 / 81 -jmToJ 
af )0 nwo R4T WpTT 


MINBTRY OF FINANCE 
(Department of Revenue) 

New Delhi, the 10th Decenibei, 1981 
(HEADQUARTERS ESTABLISHMENTS) 

S.O. 4^—'In exercise of the powers Lonftrred by sub¬ 
section (2) of Section 3 of the Central Boards of Revenue 
Act, 1963 (No. 54 of 1963), the Central Government hereby 
appoints Shri S. S. Kapoor, an officei of the Indian Revenue 
Service (Income-lax), as Member of the Central Board of 
Direct Taxes with effect from the foicnoon of the 20tli 
November, 1981 and until fiirlber orders. 

[F. No. A. 19011|57|81-Ad I] 
G. S, MEHRA, Under Secy. 

firfir), 2 7|4Wrr, 1982 

4.roHTo 5.—%-TfW tTOfTT, jffin UIFF wfijfitiTiT, 1902 

(1962 411 52) 4 ?) trrtr 7 ^ in ( 41 ) aiTt jrtm mftatff 411 
jpfliT 417^ -aiT^ wtipiT jp^Tin (TUf^ Ptwt’t) 

4?) wftrg^ Wo 2 2b/8 1-tflWT UlTsp, 17 S14^, 1981 4T 

sTl * ^rfttrw wwfw ^ 

348 wftrqwWf % (11) % tittiw, ffnwfwfiJd 

Waif^n 4^1 nwW — 

"(i2) 7wrow i” 

[Wo SlW/firoWo tSl/Rt/sO- WflTT w»41 7] 

nrr0^0 43JT, si4' WNw 
New Delhi, the 2iiJ January, 1982 

SO. 5.—In exercise of the poweis conferred by clause (a) 
of section 7 of the Customs Act, 1962 (52 of 1962), the 
Central Government hereby, makes the following amendment 
m the notification of the Government of India in the Minist) y 
of Finance (Department of Revenue) No, 22618l-Customs, 
dated the 17lh October, 1981, namely:—' 

In the said noliflcation after item (xi) ihe following item 
'hall be inserted, namely :— 

"(xii) Chemicals.” 

INo 2182-CUSTOMSlF. No 481164180-CUS.-V11] 
N K KAPUR, Under Secy. 

(*triw4t 4mJ PtRPt) 

nffWr, 19 ftWWTT, 19S1 

4 tToano 6.—ipri 4ftT sflr (wvfruw) tifu- 
Prqw, 1909 f) stitt 1 ^ iwrvi ( 2 ) 3m n^rr wfiwTf 
43 JPftw in nvm rrnrsm 20 Rcwttt, i9si 

54W vrwpNW 5fr WFr 43 fipT WiPTW 4mfr ^ | 

[ 1^0 jfijqr 5/7/80-tniorffa-I] 
tTW 4TW, XPT7 WpTT 

(Department of Economic Affalia) 

New belhi, the I9th December, 1981 

S.O. 6.—In exercise of the poweis confened by sub¬ 
section (2) of Section 1 of the International Monetary Fund 
and Bank (Amendment) AcL 1969, the Centril Government 
hereby appoints 26th December, 1981 as the day on which 
the .said Act shall come into force. 


^ [F No. 5/7/80-F B, TJ 
RAM DASS, Under Secy, 

tirSTfta IJWTE 

W S M Srawi, 3)73 #4 tfo 10, 

3= tofsi) 

WP, 1 1 fwWTWT, 19 81 

I f 

4tTo»no 7.—»I«IW4r, ^33 3^' 

33ttW3 'P Piwitft.3 ftf)fl4rt, ('Tot?*') 3 
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V ^ >R IT Him ftrqT ^ 1 
W JTo tFr ^JT 

vr n1^ 

^<f«fr 

1. ^Ton^o 'IRp't ?TlTtffn:(^Wr iftlflT) 27'8-8l(^(^^) 
T^io TT'lto 

2 ?in:o^to ai-s-si 

ij55^1To *rPT?o Y'iV 

[To?to 11(3) B-^fPl/ 8 l] 

Central Excise Collectorate, Indore 
NOTIFICATION No. 16/81 
- Indore, the 14th September 1981 
S.O. 7 —Consequent upon their promotion as superin¬ 

tendent,Ccntidl Exicse, Group ‘B’ the followlns Inspectors of 
Central Excise (S.G.), ha\o aesumed their charge as Superinten¬ 
dent of Central Excise, Group ‘fl' with effect from the dates is 
shown against their names r— 

S. Name of the officer Place of Posting Date of assump- 

No, lion of charge 


S/Shri 

1. B. L. Pachori Superintendent 27-8-81 (F.N.) 

(Audit) Hqrs. office, 

Indore 

2. R. D. Joshi Superintendent (Prev) 31-8-81 (F.N.) 

Hqrs. office, Indore. 

i^oHI (3 )9-Con/81/4610] 


JTf U./81 
5 1981 

VToMTa 8--Iia)’Sl’fi', ■377,? 

TTtflid 73: fffttMtpf %'!(V7 ^ 3777 ? iTPT (xTo^o) 7 

TFT % tnir 7f fHPrhf 'Ft ?ttfri!rF, TtTT? tlV?«F 
31*1? (?r) ^ 77 TT xmt •FTtfxrTT tpf>7 TTF f^T 11 

T^TTfo XlftrFrft 77 717 77pfl'WET Ttll^WlX 7^7 71^7 

37 11 tsU'S'JT 1 2-8-8 1 ) 

1 ■gtriN .t 0-9-.81 (ATTIILfl) 

(1777717 18-1U-81 (xmi^ff) 

7P^f^fTrf) ^oiJo^orrfPT 

[7070 11 ( 3 ) 9 - 717 / 81 ] 


( l) ifto7o 7*4131 

( 2 ) TXToWroKfttrj^ 

( 3) n^o^fto T^RT 


NOTIFICATION No.. 18/81 
Indore, the 5th November, 1981 


S.O. 8.---Consequent upon their promotion as Superin¬ 
tendent, Central Excise Group ‘B' the ■ following inspectors of 
Central Excise f S.G. 1, have assumed their charge as Superin- 

tcndcnlof Central Excise Group's’with effect from the dates 

shown against their names;- - 


S. Name of the officer Place of posting Dale of assump- 

tion of charge 


S/Shri “ ■■ ■ ■ 

1. D. U. Pathtjboy Superintendent, Range- 12-8-81 (FN) 

II, Jabalpur, ' ’ 

2. H. C, Dholpurc Superintendent, 30-9-81 (A.N.) 

Range-I, Ujjain- 

3. H. G. Bahalcy Superintendent, C. Ex. 16-10-81 (F.N. x 

'__ (E R.) Divl, office, Satna. 


[C. No. II](3)9 -Cod/81/5875] 


WfB^Vri lie 19/81 

rieWIe 9.— >7( nfletl^fo 71X717, XT^tHTTl TdlT? XJCT 

7WI!PtW Pra^ ^ *05 ffl'Tl TlTti 77 tohF 31-10-81 
^^TTrurd ii 711^^7 ii7i 77 ft 

[7=70 11(3) 9-tft7/8 1/58 74] 

I^o^To (P:, +171^(1? 

NGTIETCATIGN No. 19i81 

S.O. 9.—Shri G, S. Nadkar, Superintendent, Central Excise 
Group ‘B’ of Madhya Pradesh Collectorate, Indore having 
attained the age of superannuation, has retired from Gov¬ 
ernment Service in the afternoon of 31-10-81. 

[C. No. II(3)9-Conl8115874] 
S. K. DHAR, Collector 


(^rfoiTO fWfUT) 

fitMf, 1 ulTTTi 1982 

WToMTo 10 .—f77i7 f*T7a7r f^ri 

f7'77, 1 964 % 1777 3 % 717 Tfeff iTTffT (Wlftl^V PldtrTr 
7*11 wftrl777, 1963 (l963 77 22) Tit ffITT 3 

5171 74M xiPmTf 'Ff77hl 717^ 57, i*ifl 4 777>17| l ;5|77^1, 
1982 *1 7*F Xilr tK 717% % %7 1(70 Wlfit? jiPT, Tt^Tq 

7%7 7lfin7a tt3rPT7 (7li*7S7 %7ni) Ti'l f77% Pf^WW 7ft7!C 
^ 7^751 % T-q ii %r7%%tT 77 Ttpltfl ^ ^7 ^ t(73r?717T 
f7^ 717% I ■- 

' 1. Mriti, fTTisra ttt 737 %% Iffira^ %?% %%fl'iT7ftiP( 

7f fwifr —7f7F7 7%7 I 

2 7iri1>f^»17t, *7T%q TfftF 777T7, 7f %?% I 

3 7737 777.17 % =5% %7'77 7A(f777 I 

4. 7?r%^:4t*t.'. Tlf^ftTlTl 711771% 771 71^77717, TXPFfTl I 

5 , JrfTX (cTTUftT?! %7>17) 3X7T7 TfflTPT ) 

6 'Fo ■3170 F'TTTIT, 4177 kPtX, 7 lf 777 TWITPT I 

7. iJpT ‘JXTfpl 77 71 X ^117 I 

9 ' 

a. 4 TS 78 T, 7 ^ ¥T «7 pttrfhT 77 , TITFi I 

9. Xisqai, 77TT %?% 3%%! 7f77^, flffig I 

to HW?,, X%77 %R1 .i(7ll%t(717 I 

1 1 . -tTTiPT xiPpld, -a?? 17 1 

12 >F['t 777 r i%% 7%7 ffftrfx 77 %t 7 f 77 ^ I 

13- MHOlSi' Tlo %0 IITTIP, (7KnT, firX77tfr %»nwi- 
71777) I 

1 4. XTo 777 Tto 4(7^7 Tfo 777 Tlo 77 '%, Tixf I 

15. 7t;if7«n!l*ti', ^TITTT St? 5137, TTPUfTl t 

[•Flolio 3(94)/7S-pTof7o X71 %oXo] 
tflo %o 7777 

4 <0 

MINISTRY OF COMMERCE 
(Department of Commerce) 

New Delhi, the Ist January, 1982 

S.O. 10.—^In exercise of the powers conferred by sec¬ 
tion 3 of the Export (Quality Control and Inspection) Act, 
1963 (22 of 1963) read avith Rule 3 of the Export (Quality 
Control and Insj^tion) Rules, 1964. the Central Govern¬ 
ment hercjiy appoints Shri S. Abid Hussain, I.A.S., Commerce 
Secretary, Ministry of Commerce (Department of Commerce) 
as Chaiiman and nominates the following as Members of the 
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Export Inspection Council for a period of one year with 
effect from lut January, 1982 :— 

1. Director of Inspection and Quality Control, Export 

Inspection Council, New Delhi—-Member Secretary. 

2. Director General of Indian Standards Institution, New 

DelhL 

3. Agricultural Marketing Adviser of the Government 

of India. 

4. Director General of Commercial Intelligence and Sta¬ 
tistic#, Calcutta. 

5. Secretary (Technical Development), Ministry of In¬ 

dustry, New Delhi 

6. Km. Roma Majumdar, Additional Secretary, Ministry 

of Commerce, New Delhi. 

7. President, Federation of Association of Small In¬ 

dustries. 

8. President, Seafood Exporters Association, Cochin. 

9. Chairman, Leather Export Promotion Council, Madras 

10. Chairman. Indian Jute MUL Association. 

11. Development Commissioner, Small Scale Industries. 

12. Executive Director, Ensincering Export Promotion 

Council. 

13. Mysodet Pvt. Ltd. Bangalore, (Madras, Vijayawada,- 

Visakhapatnam). 

14. Dr. Raman C. Amin of Mis. Di. Raman C. Amin, 

^mbay. 

15. Director General, National Test House, Calcutta. 

[F. No. 3(941|75-EI&EP] 
C. B. KUKRETI, Jt. Director 


MINISTRY OF ENEROV 
(Department of Coal) 

CORRIGENDUM 

New Delhi, the 14th December, 1981 

S.O. 11.—In the Schedule to the notification of the Gov¬ 
ernment of India in the Ministry of Energy (Department of 
Coal) No. S.O. 2081 dated the 29th June, 1981, published al 
page 244012441 of -the Gazette of India, Part Q, Section-3, 
sub-section (ii), dated the 1st August, 1981.— 

At page 2441 

(i) in lino 15 for “Plot number to be acqrilred in village 

Paraswara Raja”. 

read "Plot number acquiree, in village Paraswar Raja” 

(ii) in line 17 for “Plot number to be acquired in village 

Jogichoura 

read "Plot number acquired in village Jogichoura”; 

(iii) in line 18 for “Plot numbers to be acquired in village 

Chalkadan. 

read “Plot numbers acquired in village Chllkudanr”, 

(iv) in lines 29 and 30 for “Plot No. 1803 (part)”; 
read “Plot No. 1803"; 

(v) in line 36 for “Plot numbers to be acquired in village 

Kota”; 

read “Plot numbers acquired in viiJaae Kola’’; 

(vl) in line 39 for “Plot numbers to be acquired in village 
Khadia”: 

read “Plot numbers acviulred in village Khadia”; 

(vh) in line 50 for "‘Plot numbers to be acquired in village 
Bhairwa”: 

read "Plot numbers acquiied m village Bhairwa"; 

fNo, 1913181-CL.l 
SWARAN SINGH, Under Secy. 


ww wfi 

30iRWrt, 1981 

ipTo ?fTo i2.~m’w)n ermlwn 'if^ wfnfim, losb 
(lose 102 ) 4 ft tfTTT 13 #5) ■jmTRT ( 4 ) IRT JIW HtflMl 
4T jpfPT 417 ;^ |TT ?R4T!: sTTOrla’ 

& irpnl 477?r % qTirRt law; wMm 45V irVrfV 
% #rTiT-lI 4TFr PrRftrfw ThriVtiFT xrvdV — 

■3w; TTfifftpET 45V ffVHvV % wpr II % sPTT irfwRr- 
sWotI uftfv untf, 4T«rVq;:— 

"(TTTRI 

WIkW 4 x 34 ;^ !j;oTI8rotIlTotn7o" 

[?fo ^0 iiois/s/eo-tjnro^o (ifVfVr)] 
nVonVo iFr, 

MINISTRY OF HEALIH & FAMILY WELFARE 
(Department of Health) 

New Delhi, the 30th November, 1981 

S.O. 12, —In exercise of the powers conferred by sub-sec- 
iion (4) of section 13 of Ihe Indian Medical Council Act, 
1956 (i02 of 1956), the Central Government, after consult¬ 
ing the Medical Council of India, hereby makes the follow¬ 
ing further amendments in part II of the third Schedule to 
the said Act, namely : 

In part II of the Third Schedule to the said Act, the follow¬ 
ing entries Shall be added at the end, namely :— 

“General Physician Restov-on-Don State Medical 

Institute, U. S. S. R.". 
INo. V-l]015/5/80-M.E, (Policy)] 
P. C. JAIN, Under Secy, 

3(^ «Ff utTTPm 

leftwsn:, 1981 

4tTo WIo 13 .— ^4trfV TSIFT 
xrfinnFnff 45V ^tparfV) nfsrfim’T i97i (1971 vr 40 ) ^ sm 
3 JriT tTfrr DifVhtfl' 47 tpfVT 4 rr^ JT), >JV wVVT 

f?f 4^77 FiTriT 45) 4jV 

417477: 4: Tpipif^ 4rfh47^r 45V otVi; % trFhxufv tjw; 

xrftrPw’u 5ra)jni'4 Ttxrr pprfVt: 4;77fV ^ xfit wnV 

U 15 ittfv ^ ^ wftmfV ^V^- PrPrf^ TFnfV 

FTiTt ^ imt 45V irm 4TTfV wfmprfcur 45V 4«ji4hT uVirnff ^ 
xfVTTT ^ xrfuPnm jiTt FT srtfVw tew srflpfnTV 451 
7r»fr 4tfH4Tri 47 jr!fV7 wV^ ^rFifVPpr mtfV Ttffwr'f 4771^7 
TTttt :— 

7747^ W 17 V srrrf ttVt srftmfwT 45V FmViT ft ' 
nlVaa 4TT477 t^VT" 477nft Rilac4 ^ TTrfhlTtfVu qr 77 ft; 
JTTJ 7^ 77 fTtuT 747 sAx ^7T% HSIlufnvi ftTrSTTTtfVT’ WPT TtV 
Ttft ■SftTtftriV 4Wf rj- fWJT — 

1. tfftWTTV 77 TW flf WWW ftfWT 

(^7157 jhro <tpV xuffiT jfrir j 

wrar TTfiT^qVa-, 5 ) 71 ^ 7 , 7wN«V, TTTTT^fTUb ^’ftV ^ iftV, 
WIiIVTlfV, 7T774T7r. TlTTlTTfr, TTWt^TT, TUT I 

(f9^V jfVro- wfr % *lifV7 jtVtI) 

^7 I Sl<r i ft 7T, j g rf v^, TtwiV^, ftqTTT^, TltrEPR, 

T^TtpfV, *fl^. 4raTTI#ft, TTTTflWWF, sfVTtfV, ^JVjT, wdw, 4;7H57 I 
(TildatflH WliV % Wtfft rfftl) 

tftiwtt, titft^, 5 * 0757 , i 
1 
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« 

(5?il sftr^r »rr^ ^ w#t >TVjf) 

frcr, % wt't), ^rfrrtrjf, iR^,!n. 

^finr, '^iT'WDrn;, 

TSTTr, I 

t(»i*niT: 

jfw ifr ift^) 

(fj) TTwn I 

(iff) ^T:^jfl' (fiRirr 'jPt>t fw <mT?, T wiM , 

qU) I 

2. qfw*ft vrm q f^rm 

('1^*11 *rT^, f^'TT 5<iti1, 'Tft'^41 ’('(RT % srsfr^ ql?j i 

‘ qr^-i^, qrTnrr, qiqrf^, qtfsrr, »3R[fi i 

3. ^ fPTqrq fwn 

(Hpwr "jf^ qr^T % q\%) 

qrWHTfTT, a|Rjr, 1 

T'W'I 

^HT Jnq qk qwrrrq (Jtfnq 

5^ «n^ % wftq qVt) I 

»F>Tsrr vft {^*<yfnfl'f) iftfrjr ^nrsiT wr^ i 

Vl^ qT>f • ^ 

^frnr^qn;, q^srarFfr, wrfta, q^rqst?, 

f^rff, 3CT4IS, qqqqpfl', 

arm, arrOyi^ qr qT?ifinTr»r, fti^, ’srehtwR, f^rq-iY' 
(ft^r ifer ^ 'Cf^flq ^\^) 

f^qferr, yq rq ^ ^, wtpt, w«i''T, 5T^r, viift tftg , g^q- 
^mr, ^qxqr, amt, qj^, aw, T^tn, sm- 

^r^qr, qt^^rqtjKj qq^lxqr, ^qrqf^Rj qqqrqr^, ^rq^qiq, qq^- 
qiTT, qqqrq^T qrqj wiwj 'Jrqrq^, TqiqqilrTT i 
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Bind wan District In West Bengal 
BURNPUR 

(Mouzas undei Hiiapur P. S.) 

Santa, Narsinghbandh, liiL'niHir, Nabagbundi, Kalajhaiia, 
DRenim, Chhotodiehaii, Baradighari. Sanrmaia, Lakrasata, 
Patmohona, Chaprad. 

(Mauzus under Hirapur P. SJ 

Heralgorin, Bejdihi, Aldlhi, Bumandihii, Niaraatpur, Rada- 
nagar, Mabiiladi, Sodepnr, Jasaldih, Narayanchak, Boldi, Sripur, 
Badirchak, Kamalpur. 

(Mouzas under Asansol ]\ S.) 

BaiUiria, Naisamuda, Gopalpur, Kumuipur, Garui. 

KULTl 

(Mouzas under Kulti P. S.) 

Kuiti, Kendua, Raidih (with Chakpinj.i), Mahatadih, Man- 
bciia. Kuldih, Kultoia,. Dedi, Punuii, Petiana. Lalbazar, 
Gungutia. Barakar, Indkal u Baltoria. 

RAMNAGAR 
(Mouzas under Kulti P. S.l 

(a) Raninagar. 

(b) 'Barjoia, Barmuii (Mouzas under Nirsa P. S. 

District Dhanbud in Bihar). 

2. Hoofihly Distiict m West Bengal 

(Mouzas under Pandua F. S, District Hooghly in West 
Bengal) Multi, Panchpurn, Dhamasin, Pandua, 
Khannayan. 

.3. Dhanbad District in Bihar. 

Chasnalla 

(Mouzas under Jharia P. S.) 

Chasnalla, Upperkendia, Helkcndra, Parasbania. C hand- 
rabad. 

NOONODIH 

Jitpur Collieiy and Bihar Ropewav Inslallalious 
(.Momas under Jharia P. S.) 

Noondih Collieries (Nunikdih), Jitpur Collieiy 


4. fiimr, fq|!iT 

fVf\qt, uqi, qqr, q^qr 'tnTTstq qq, fau * r, qtr , 
ftqafT, ^145^1 qq, gqln, qq uwft, q^rgr, irirc, 

^ ?r qrqqjTr mr^aid 1 

[qo 231, 16)/8t-%’oqTio] 
siif atfls ^qrr, qqq; uPaq 

MINISTRY i)F SIEiiL AND MINES 
(Department uf Steel) 

New Delhi, the Ibth December, 1981 

S.O. 13.—Tn exercise of the powers conPeired by section 3 
of the Public Premises (Eviction of Unaiithoiiscd Occupants) 
Act 1971 (40 of 1971) the Central Government hereby ap.. 
points Shri Naresh Chandra Mukherji. Estate Manager, The 
Indian Iron and Steel Company Limited, beinj; an officer 
equivalent to the rank of Gazetted Officer of Government, to 
be Estate Officer for the purposes of the said Act and lurthcr 
directs that the said officer shall exercise all the powers con¬ 
ferred and perform all (he duties imposed, on Estate Officer 
by Or under the said Act within the local limits of his juris- 
dtetion, in respect of the categories of public picmises specified 
hereunder :~ 

Categories of Public Premises and Local Limits of 
Jurisdiction 

Piemises Ijclonging to or taken on lease by and under the 
administrative control of The Indian Iron and Steel Company 
Limited, situated at Mouzas mentioned below, namely ;—■ 


Ropeways ;—Jotapukhar, Malmlbani. Swardih,- Palbsr- 
dihi, Sudamdih, Tasia, Robrabandh, Domgarh, 

Sind'ti, Chhatatanr, Asanbani, Kalipur, Bitsintthpur, 
Oharbar, Barisal nr Sedbis i), Sheopur, Kharikabad, 
Niamatpur. 

(Monz-as under Nirsa P, S.) 

Siisunliya, Balaichak, Pabayan, Ankduia, Tentulya, Kanjidih 
Kushumdaha, Bhursa, Dumarya, Dhabari, Makundffi, Baiya, 
Urma, GuHardi, Lcdaharia, Sonolapur, Talbevi.i, Benagaiia, 
Patlabari, Luchibad. Shanrmara, Amlamurabua, Chanch, 
Jajatpur, Dumarkoiida, 

4. Singhbhum District ui Bihar 

Chiria, Gua, Bewa, Ankua Reserve Foresl, Timm, Lot, Bai- 
beru, Duia, Gliatkiiri forest, Parsira Burn I fills. JVIonohiirpui, 
Mamar, Dhaibhum Phosphate in Distiict Sanghbhum. 

INo. 22(1611-8 l-Kl-(DRITJ] 
I. C. KUMAR, Ji. Secy. 


RWmil 

f jifq aqjrimq sik ftiwi f^qiq) 

qffqMV, Idfqqrqv, 19R1 

qtTo Hto 14 .--qtqqlq sfh ffi'q qqrifi 

qtft wntfr firtr qfhfq fqqqiqqfl ^fqfqqM 2 (iv) ^ rbiqrq 
if q«n noqts wTt srfqfhqq, 1040 % Tuntrq qvt artr 7 ( 2 ) 
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2. Shri Chandra Shekhar Singh, 
Merabor, Lok Sabha, 

At. P.O. Banka, 

INstt. Bhagalpur (Bihar), 


Jr ^ ipjtrcir ir, mnftq' Ffh ^ 

im-tfr PrwTT TTTT Fm?) ^ PrRrfirftRf qnftW 3o-9-i98i 
tc n^FT j(rf 1^ tprfh ^ f^TT rcmr gap ^jTRrftmriWr ^ 
Nwj mr tr Jr ^ ^ ^ 5t, rw 

ITT fJrr ^ Orw trfhfT ^ti fHhr n^r 

1. afrfajHhr?, 

’T®!? rmr ^r?FT, 

tMTO (^.trr’^rj 

2 - ^'PI f»T^, 

rrtTT triPT, 

<fto*ITo ThFT, 
fiirsTT W'PJijr; (flfftF) 

3 sfto t(H 0 ^o I 

'TPTT (WroRo) 

•I. TTo (tfritar) gfhrnTBT, 

JJ? fipn’T fhPtTT ftrsTT, 

»J^PoiPT»r*ir4«im, 
qen? ?fT PmfhHWRI, 

^jfhtTPTT ('tsiK), 

5. OTo llo^o ^ I <T^”S'| 

OT-J^prftr 

tr^TPTT jJr Jf*T N* Hl'i, 

Tijft, fisrr 

e firtpro tfnrtrr^^Y 

ijn?* ^ ^nrwT, rnwr ?nrr:, 

(i^nfs^) 

7 irto t^ot(»ro 14^^, 

Pt^, 

%FilhT nrPT ftlrr?! UFTm ^'TT'T, 
tfroITo^o 7392, 
jpT!(fffr lOT, upTtrwtr m, 

^t^-400061 

[rfo 2( i)/79-^o^oi;jq^ 
%ciipTo WTtrsT, wn rrN^ 

MINISTRY OF AGRICULTURE 
(Department of Agricultural Research and Education ) 

New Delhi, the 16th December, 1981 

S.O. 14 ■■■ -If* pursuance of Regulation 2(iv) of the Standing 
Finance Committee Regulation.s framed by the Indian Council 
of Agricultural Research and in pursuance of provision contained 
in section 7(2) of the A-P, Cess Act, 1940, the following 
members of the Governing Body of ICAR have been elected 
by that Body to bo members of the standing Finance Committee 
for a period of one year with effect from 30th September, 1981 
or tiU such time thereafter as their successors are duly elected, 
whichever is L.ter;— 

I. Shri Sujan Singh, 

Member, Rajya Sabha, 

Sujan Singh Park, 

Sonepat ■ (Haryana). 


3. Prof,, N.G, Ranga, 

Member, Lok Sabha, 

Nidudrolu, Pondur (A,P.) 

4. Dr. (Mrs.) Suraita Roy, 

Associate Professor, 

Homo Science Extension Education, 

College of Home Science, 

Putya b Agricultural University, 

Ludhiana (Punjab). 

5. Dr. D.K. Salunkhe, 

Vice Chancellor, 

Mahatma Phulo Krishi Vidyapeeth, 

Rahiiri, Distt. Ahmodnagar (M.S.) 

6 . Sliri N. Srtrama Reddy, 

Ex-M.P., Madava Nagar, 

Bangalore (Karnataka). 

7. Dr. S.N. Dwivedi, 

Director, Central Institute of Fisheries Education, 
P.B.No. 7392, Kakori Camp, 

Jaipraka.sh Road, Bombay-400061. 

■ [No. 2(l)/79-CDN] 
K. L. CHHABRA, Under Secy. 


^isripw 

nfii tr?f 

, fW), 15 fcrfflN-< 198 1 

uffo WTO 15 —.wrrfr I? Tunw wra 2 , 3 , 

( 2 ), mJ)t 8 r 10 aprrfV, i98] 102 tl us 'TTsruTTfWT 

vmrr tpw: ^ ’rptNr frfWfur wwm tI wFIf5[wwt #0 i^rro 
WTo 109 trrfPT 7 WWATl, 193 1 % WlH WET 
ftEm, 198) Jr:— 

( l) <J'*5 103 TT, 

( 1 ) fhqw 0 ( 3 ) 1 if jfr rqrl 7T‘'ffijwtltr'' 

Ttwr THot 2 if "Vfrix" % ’Nia Tt "w^^rr” 7^ I 

( 2 ) fiFFT 7( 1 ), 1 if ift ERtf Tr ‘'ffTT- 

fEff' tlWT 4f¥T 2 if “fft" % rWTT Tr "iff' 7? 1 

' ( 2 ) 104 it 110, 2 h 14, *3F*T 3, WrWTTW 

WaT*r ( 2 ) if ^ PTTff Tf Jff 7f I 

( 3 ) 104, 2 if, rrFW 3 tTlwm W*fTW l(lp) 

q-ftRT 1 if ‘' 7 ?mTi!r” % F4T7 Tr "TmUFT”, l(’l) 41^ 1 4 

% r«TFT TT 77T 7r>7 1 if "WOFfifTTr” ^7477 

70 - “wn^ETUf" 741 

(. 1 ) 715 105, 3 if FPTT 3 WlfflTW WWIT 1 (7) 

1 ^ ETFT 7T “sH” 74T 4 4 ^ 

Hot if “TTfmrff” 74Tff 77 if I 

( 5 ) 'jrS ID a, H-i^f .5 if Wfwf 4*1 if “ffPTTTTt 4* 
FTFI 7 T "afttl^T" RFW 3 nrtTFW WSTW ( 1 ) 7r44 1 if "*1*^ 

£(.- 7WT7 7T ‘W” 7^ I 
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[m>Ttr--1Srr? 'l(ii)] 

(e) fs 107, 7 git, WTirt ^ 

“iw^" ^ ^«TT^T Til "T^irfr" TTTT ^RTT^'' T P!TT=T Tf 
“^■irPTTT^" '1^ 1 

( 7 ) 108 , 9 , ffeTift T “'8^”, %wrR 

T?: "T'^t % Ttn" \ 

(s) 109, 11 W *TC»T 1 TnH^TT Mlil'ni 

1 (t) 'Tiro 1 ^^ TT “'TfTm?TT", 

12 % ^mnroi ^wn 4 , 'tf^ 1 T "v^jitH” % WH Ti; 
fw ^ 1 ^” ^ Tc "iTip «i?r '1^ 1 

[«■<= 10 - 0 / 79 - 11 ° ipfo] 
jRirf fr^, ttt: TfT^ 

MINISTRY or RURAL RECONSTRUCTION 
CORRIGENDUM 

New Delhi, the 15th December, 1981 
S.O. 15.—In the Mangoes Giading and Marking Rules, 
1981, published with the notific&tkin of tho Government of 
ItKha in the Ministry of Rural Reconstruction, S.O. No, 109, 
dated the 7th January, 1981, at pgges 111 to 118 of the 
Gazette of India, Part Il-Section 3—Sub-section (nj, dated 
the lOib Jamiary, 1981 

(1) at page 111, in rule 9(i), for “198” read “1938" ; 

(2) at pages 112, U3 and 118, in Schedule 11, III and 
XIV, tinder the heading “General Cnaracteristicfi", in 
column 3, in clause 1(h), for “chauicteristics” read 
‘'characteristic”; 

(3jat page 113,— 

(a) in Schedule III, undci the heading “Genteral Char¬ 

acteristics”, m column 3, in clause 1(c), for “reason¬ 
able’’ read “reasonably"; 

(b) in the foot-note to Schedule 111, in the first Imc 

for “weigh” read "weight’ ; 

(c) in Schedule IV, in the title for “MEELAM" read 

“NEELAM”; 

(4) at page 116, in Schedule X, under the heading “Gene¬ 

ral Characteristics" in column 3, in clause 1 (a), fn 
the second line, after the word ripening the letter "t" 
shall bo deleted; 

(5) at page 118, m Schedule-XlV, under the heading 

‘Special characteristics", in soliimn 2, for “205 
gms”, read ‘235 gms," 

INo, 10-6i79-AM] 

_ GANDHARV SINGH, Under Secy. 

»rtT 'itrmid ThnWT 
" ("fttntiT m) 

fiWRT, 19 81 

TTo wr° 16 ^—fipm, tsfio % Pwt 4 
m Ttef BiTPTtT sfrirfiT Tfafim, 195 a (i 95 « 44 ) # 

mtr 4 aTrt miwf niftOTt tmtu jn, %7jfp:f tpt^r 

tr»n % mtTu «!ft vp;^ 

5frif WT mwT frnjTt! TTifl- % I art s(tT tnihipT ^ sutt ptttt 
:tV 9JFT 9(0(19 iftTgrr hW ^ Vftt^;»nT ^fWTTIWo. 

62 finhP 18 iSan tn fSTHflrPad w it tjufltpr wr^ 

tsTflftf ■-- 

TTH Ho e'jTTr'^HH HfUpfipr srfiffi;? if 

(hHlrilVcr srfipHTfipt ftnrr unrprT nrltt -- 

“fi (sfl PHo'flo ^pusrft rm hht ski 

[tillid Ho HHo l^FtJo/l^HoTrp'o^o-l/aOlIHoTppo] 
fwm irntf, 


MINISTRY OF SHIPPING AND TRANSPORT 
(Shlppinu Wing) 

New Delhi, the 18th Dcccmbei, 1981 

S.O. 16,_In exercise of the powers conferred by section 

4 of the Merchant SUpping Act, T958 (44 of 1958), read 
with rriie 4 of the National Sbippiut Boaiu Rules, 196(1. 
the Cenlial Government heicby appoints Shri N. P. Chengul- 
laya Naidii, Member of Rajya Sahha, to be tire member 
of the National Shipping Board and loi that purpose amends 
the notification of the Ooveiiiment of India nr the Ministry 
of Shipping and Transport (Shipping Wing), S.O. No, 62 
dated 18th EVcccmber, 1980, as follows, namely 

In the said notification, for item 6 and the entry, re¬ 
lating thereto, tlie following shall be substituted, 
namely :— 

“6.Shri N P. Chenpalray.i Ntiidn -Elected by the Rajya 
Sahha”, 

{F. No. SW1MSB-I180-MF1 
V. N, SHARM\, Under Secy. 

Vt« 

8 19 31 

SRo RTo 17-—HTTFTt (fHJflttH 94 

fTfhtm) HflrrmriT, 1 948 (1943 tt 9) iff (mu 4 sfr hh- 
ufij (1) itTT rr?^ nrfHHifr tt uurii gn rpr^ urrinw 
7311 ^ tmf ifwtT’: (.fHoritu 4:1 Wimn) 1975 *f vfhTf 
sAt- Aritufi SPTTT ^1 f>P TW HWU Sf ?( 

sTTifHcf Hrihpfi TT wm hh a?) -stmipA 

4 ) srurftrr Puin arr Tfi % TwfT?r 

H*tnTTT ff 1 nipf *tTT fspn ft uri^ t fti hw tc f«r 
*r iwinpT tnfR 5f ht® ffpr iifi sr^fR 

T mtU PWt fifiTr HlHRl I 

TTAtH if 'Jj? fSport 'S ’SW R05T ^ WT ift sfip 

gtT^ iIT A UiR iifit, TWH TH <I1(: 

pFirr sprift I 

pbIh 

1. iTTH ijRf urrsiTH trrf (ft-iff- 

![7T fVftiWf ) HHhPI Fprir, 1981 ^1 

2. spirf lai'tlld aea^ tRI$ (l) (ppffspt ipt Pjfljjjmi) 

^4hrr, 197 5 ^ 1?? 43 ir TTij? 3 % RPT Tr pTRfHNW TiyT 

Tit’ll r ,— 

"( 3 ) sWTfImff UT!nt(l) UT ( 2 ) %Tf[H iftif 
mA fifuff httA tt fhstrt hVi uf? srpiffrpp 
% TSNTrr tAr infitTri: Tt tt nfru t*iht 
%■ 'TCTPI; -FTTT HTraPT TITT ^ Efi sftrej'lgitT 
TTT THTR ’WT’JHfw tn^sr TT 'U^TPJPI 4^% 

h- mm ^ fvf ag uf ariVn nrr f?? 

TH Sr^T TjfTTr Tt rj® 42 ^ Hnslrr ijmfr 

HTfu % ifitrtT f^nr TTW fanPTt «rH trftr’ 
vrft ^ 

vmw (fhrRrtfHf^fipppT) 

^*1- 19 75 44 OrtTfHr’SH WfhlfSPn/7p>rR gm 

WlaT fTUT HUT f — 

'itAi sA ftrfiirfiswr 

s/sOTTo 31-1-80 tfo (TAlff 

44° pTo 543 1 4-2-197 2 
(Ho ’lH<W)-/2 2/8(HRfiT<rr)-] 
«flo if T T fltiR , m HfVr 
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(Transport Wing) 

■New Delhi, iho 8 t)i December, 1981 

S.O. 17.^—^The following draft of a scheme further to 
amend the Bombay Foodgrain Handling Workers fRegulation 
of Employment) Scheme, 1975, which the Central Government 
proposes to make m exercise of the powers conferred by wib- 
section (1) of section 4 of the Dock Workers (Regulation of 
Employment) Act, 1948 (9 of 19it8), is hereby published as 
lequired by the said sub-section for the information of all 
persons likely to be affected thereby; and notice is hereby given 
that the said draft will be taken Into consideration on or after 
(he expiry of a period of sixty days from the date of publica¬ 
tion of this notification in the Official Garctte; 

Any objection, or suggestions which may be received from 
any person with respect to the said draft before the aforessaid 
period will be considered by the Central Government. 

DRAFT SCHEME 

1. This Scheme may be called the Bombay Foodgrain Handl¬ 
ing Woi-kcr‘i (Regulation of Employment) Amendment Scheme, 
1981. 


2. In the Bombay Foodgrain Handling Workei s (Regulation 
of Employment) Scheme, 1975, in clause 43, for sub-claiue (3), 
the following shall be substituted, uamcly:^—■ 

“(3) Tho Labour Olhcer shall consider anv matter arising 
under sub-clause ( 1 ) or ( 2 ) and if. after prelimimny 
investigation and after giving reasonable opportunity 
to the worker of being heard, he is satisfied that the 
registered dock worker has failed to comply with a 
lawful order .as aforesaid, pass an order thot the 
registered dock worker shall not be paid under danse 
42. for such period as I abour Officer thinks fit." 

Note ;c-Th© Principal Bombay Foodgrain Handling Workws 
(Regulation of Employment) Scheme, 1975 has been 
amended vide NotificationlOazette detailed below ;— 

Particulars Of Gazette Notification 
No. & Date of Notification No, 

I,DBI8l80 dated 31-M981 S.O. 543 dated 14-2-1972 

[No. LDBI22180-LIV] 
V. SANKARALINGAM, Dy. Secy. 


13 fTirwtt, last 

mo WTo 1 8.—d s«fiR TPl ^ pfi S flTpTfif«S STP^W fspi tPS^ ffjpi % | :— 

?nT; mcTTT, wi ipitr yKrawftr w *pr»hir i958 (lessirr 24) "iff unr 4 iff (i) sm 

piw ktfHdtff 8(1 JltfBT fq giRir JTT'fV'T WST 8ft 73^7 spreftPlff Wmit 8ft 5t BTR 8^' ^ I 

itTstff iHTrt, fTf % ww if smw 8!^ irrfhj ?r ^mr ipt wPr % »ftFTT wr 8781^7 m n gr s7f>T 

5t jnqr PPifr 'R fsrqn i 


«PStJ8,t 

rnm 

fafiST 



m 8i7 PUT 


iNsto wtPt frfktrfiTd Opc? 

'dl^ 81% 71?4t8 STIC ffo 

1 

2 

3 

4 

3 


6 

gfnTpJlT 



dtim 

(ffrJrfefJTtm 

tPPIftTt RtfRl *r ft«ET 
Wft 3rt ejn? po 

35 / 21 , 

dfW"! "TTR lit, 35/21,35/22, 

3 5/23,3 5/24,36/24,3 6/25, 


8r?rt 35/22,33/23,.S 3/24,36/24, 41/4,4l/5,4t/b,41/7,41/14, 

36/ 26,41/41,41/.5,41/6,41/7,41/14, 41/1S/1,41/1 S/2,4 1/16 

41/15/l,41/15/2,41/ie,41/17r 41/17,41/24,41/25/1, 

41 / 24 , 41 / 25 / 1 , 41 / 23 / 2 , 42 / 1 , 41/48/2,42/1,42/2,42/3, 

' 42/2,42/3,42/4,42/7. 42/4,42/7,43/8,42/9,42/16, 

42/t 1,42/12,42/13,42/14, 
42/17. 

tSsT dfRTti; fqrPiw ftwFft 

7 8 9 10 

28S1WTd06 PBf OTrT:-r- tpFstvt <W 40 

RO 3,5/25,42/5,42/6,42/13.42/16 xftr 42/33 
'tfiflvr;— ?r^!(rjr c^rz- tfo os/i, es/z, es/s, 6S/4, 66 / 5 / 1 , 66 / 3 / 2 , 

iw ^0 36 / 23 . 41 / 3 / 2 , 41/8, 4l/l3, 41 / 18 , sfN 4l/23 

[tfo 2 /8 7 4-7711 o'} 

Tfo sfftTfft ^IRTtPnr, krtr 7r^8d dfffJT'T^O 
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DEPARTMENT OF CULTURE 
(ArcTintolosIcal Survey of India) 

New Delhi, the I5th December, 19S1 
(ARCHAEOLOGY) 

S,0. 18.—Whereas the Central Government is of opinion 
that the ancient site specified in the Schedule annexed hereto 
is of national importance; 

Now, therefore, in exercise of the powers confened by 
sub-section (1) of section 4 of the Ancient Monuments and 


Archaeological Sites and Remains. Act, 1$58 (14 of 
the Central Government hfcrehy giVeS two months notice of 
its' intention to declare tb« said ancient the to be of na¬ 
tional importance, 


Any objection which may be received from any person 
interesteil in the said ancient site within a period of two 
months as specified above, after the issue of this notification, 
will be taken into consideration by the Central Goveirmrent. 


SCHEDULE 


State 

District 

Tehsil 

Locality 

Name of site 

Revenue plot Area 

numbers to be 
included under 
protection 

Boundaries Ownership 

Remarks 

1 

2 

3 

4 

5 

6 7 

8 9 

10 

Haryana 

Hlssar 

Fatchabad 

Banwali 

Ancient site at 

Survey plot Nos, 285 Kanal North;—Survey Private 

— 




Sotra 

Banwali Sotra 

35/21,33/22. 06 Meral plot No. 40. 





Village 

Hlzrawan 

Kalan 

comprised in 
survey plot Nos. 
35/21, 35/22, 
55/23. 35/24. 
1 m/24, 36/25, 
41/4, 41/5, 41/6, 
41/7,41/14, 
41/15/1,41/15/2, 

35/23, 35/24, 

36/24, 36/25,41/4, 

41/5, 41/6, 41/7, 

41/14, 41/15/1,41/15/2, 
41/16, 41/17, 

41/24. 41/25/1, 

41/25/2. 42/1, 42/2, 

42/3, 42/4, 42/7, 

East:—Survey 
plot Nos. 35/25, 

42/5, 42/6, 42/13, 

42/16 and 42/25 

South:—Survey 
plot Nos. 65/1, 

65/2, 65/3, 65/4, 

66/3/1, 66/5/2 and 






41/16, 41/17, 
41/24.41/25/1, 

42/8, 42/9,42/10, 

42/11, 42/12, 42/13, 

66/4 

West;—Survey 



41/25/2,42/1, 42/14, 42/17, 42/18, plot Nos, 36/23, 

42/2, 42/3, 42/4. 42/19/1, 42/19/2, 41/3/2.41/8, 

42/7,42/8,42/9, 42/20,42/21, • 41/13, 41/18 and 

42/10,42/11, 42/22/1,42/22/2, 41/23. 

42/12, 42/13, 42/23 and 42/24. 

42/14, 42/17,42/18, 

42/19/1, 42/19/2, 

42/20, 42/21, 

42/22/1, 42/22/2, 

42/23 and 42/24. 

' — - - ~ [No. 2/8/74-Mi 

D. MITRA, Director General 
an 1 ex-Offlcio Jt. Secy, 


ftrvTH JITfimtit 

(twqr 

trf fYFsf), 15 ftnsgr, 1981 

vto wio 19,—prosit 1957 (1957 t) 

tro-6( 1) ^ mrr 22 ^ ^mrer (4) >5^ isTirpqTsff % Jf 
fhwfr firntr ^ fWr stfh urit 

rwWT fH^'itrap', fhf'aV '(oai rrNmrr, Prjsf)-© ^ 

'Ttrir wtffpr fiotfsr xfh: wmn 

rrofUT, rtf fW) % OtynSr tr 4^ ^ 
rrtw^ 4t Tt: rfW 41 

ttWT 26 »fb4T, -8 r?FtT (iSTfiSEr 5. 5 r(4rl) mtr fftr vjftT 
«rs 'rft 4K rrfHr c) fWd fuiu'fl tr;'SrT3 rfo 

262 / 2 5 8 / 217 / 4/2 frrr BET | wk WfiT^iTr Tt'o t^o efto 
2190 fffihr 20-8'74 44 urtriiRt STTiT ^ I 


s[.rtTflf¥ if) #PTt( pTETF^Tfia^r — 

WT *r:—flrrrp sj;fiT 4F>rnrjr ^41 

-TtTwt 

Sr;—Wievf tTfis; grtsttif) 
tPWT > -FIT 

[ipSo 9 (89)/76 /fVo t;€o/a64-66] 
?0 FPn.ftoftoino 

DELHI DEVELOPMENT AUTHORITY 
(Survey & Settlement Unlt-I) 

New Delhi, the I5th December, 1981 

S.O. 19.—In pursuance of the provisions of sub-section (4) 
of Section 22 of the Delhi Development Act, 1957 (61 of 1957) 
the Delhi Development Authority has replaced at the disposal 
of the Central Government the land described in the schedule 
below for placing it at the disposal of the Land & Development 
Office, Ministry of Works & Housing, Govt, of India, New 
Delhi, for further transfer to the Directorate of Education, 
Delhi Administration, Old Secretariat, Delhi-6. 


1083 GI/81~2 
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SCHEDULE 

Piece of land measnrinfi: about Biiihas, 26—8 Bis. (about 
5 5 acres) situated in Village Bharuala (Adarsh Nagar) bearing 
Kb, No 262I2581217|4I3 Min of Notification No. S.O. 2190 
dated 20-8-1974, 

The above piece of land is bounded as follows :— 

Norlh : Open land under unauthorised Jhuggles. 

South : Road, 

East : Adarsh Nagar Colony, 

West : Road. 

[No. F. 9(89)I760.S.IAS0(T)I864-66] 
Sd/- 

niegible Secy., Delhi Development Authority, 

hrtt v t 

^ 18 1981 

(Tlo 20.—'T^P^TR (Hrirff), 19S9 10 

^ m*r sifttr *rfWm 1952 (1952 37) 

Rfr OKT 5 ifr (2) irrr snm ^ jpfm 

trom ?irt ^ trfRrrfl' ^ro aflo Tnrrwtpf 

of! 30-11-1981 (*rTtT)5f) & RwO ?r ?ft 'ir 
vl 1 - 12-81 (^[^) ?r ipp Tif ifr RTftr % Pfpj itTSrftPP *rffer^rrf), 
ilrnfPr f*s?ir tor vV, uim % t: 'tt tmiFit v? ?r 

[Wf Tf«irT 802 / 25 / 81 -T 6 (tfl)] 
^?o ip-o flfiRffKriPT, 

MINISTRY OF INFORMATION AND BROADC^iSTING 

New Delhi, the 18th December, 1981 

S.O. 20. —In exercise of the powers conferred by sub¬ 
section (2) of Section 5 of the Cinematograph Act, 1952, (37 of 
1952), read with nile 10 of the Cinematograph (Censorship) 
Rules. 19S8, the Central Government is pleased to rc-empIoy 
Shri K, O. Ramnkri.shnan, an officer of the Central Informa¬ 
tion Service, who retired from Government service with effect 
from 30-11-81 (AN), as Regional Ofliccr in the Central 
Board of Film Censors, Madras, in a temporary capacity 
for a period of one year from I-12-S1 (FN). 

IF. No. 802f25|81-F(C)] 
K. S. VENKATARAMAN, Under Secy, 

«rH nmfm 

af 29 SPRsT, 1981 

vro WTO 21 -—trttt # xnr | Pf 
Tpj^ if PrPrf^ Pm if w4Tf^ wnu wf^itT %■ 
Tihr Rrfr ^ siinT *f*w % Rjra' tpir TlWfPpF Pptr 
P pffjmif Tfk ^ ipf'TiT^ jffff PrwffPT ij; 

%T?fpT ffTTHT pTaiS PTTiTpP’firT fRlJ PT?p!Rr 

ww Tls'fl’T Tnnpfl't; 

wm TTOFTC, TffTfrpPF PtFK WirrPPTff 1947, ( 19471FT 

14) ^ mr 7T «iV7 srm lo ^ (i) ^ m (<t) ittt 

jmrr wpRpff srPt int jcf tfip tffTfrpr'F wfa^or TfStr 
I pJRT^ 'fftfntfPT WPSTtlff #0 l^JTci ?fjf pipTfT 

if ^Prr wfi! f^TR ITT '3’Tcr wPeii' *.'*r 4it ntnrPpifipf 

% Pliff«R ifitiT) ^ I 

waiTwf 

s* ss 

WT WPF <f«lTT ^ TTTtiRIT ciFltJ T) 

^iRTtr RPHTT tPr Riiftr % swatiw nil ww ti: tiTu ^ 
itir wnniTtf vf aft Of wpfr qr ^tT)]; Ttir ftfrir wr#t:tr ir 


PrTw qft ?, pRpR rr Tf wrfsnf 

PTnftOqff I? irfq Hff, rfr qnfqrri; Ofu w-j^ftr it |i 

[Rot^sT-2901l/l4/80.?t-IlI (iff)] 
.^oi^o j5Ts»T, Win: ffPrq 

MINISTRY OF LABOUR 
ORDER 

New Delhi, the 29th August, 1981 

S.O. 21.—Whereas the Central Government is of opinion 
that 8n induiilrial dispute exists between the employers In 
relation to the management of Rourkela Steel Plant of Steel 
Authority of India and their workman in respect of the 
matter specified in the Schedule hereto annexed ; 

And whereas the Central Government considers it desir¬ 
able to refer the said dispute for adjudication; 

Now therefore, in exercise of the powers conferred by 
section 7A and ciriusc (d) of sub-section (1) of section 10 
of the Industrial Di.sputes Act, 1947 (14 of 1947), the 

Central Govt, hereby eonstitutes an Industrial Tribunal of 
which Shri J. M. Mahapatra shall be the Presiding Officer, 
with headquarters at Bhubaneswar and refers the said dis¬ 
pute for adjudication to the said Tribunal. 

SCHEDULE 

"Whether the management of Kalta Lon Ore Mine of 
Rourkela Steel plant of Steel Authority of India 
are justified in not regularising the piece rated 
workmen who have qualified to do so fa terms of 
the Standing Orders applicable to the mines. If nof, 
to what relief the workmen are entitled ?’’ 

[No. L-26011|14|80-D.in.B] 
K. K. HANDA, Under Secy. 


strin 

nt PpRfr, 9 igsi 

WTO 8iTo 22.—fftwn: wf rrg I fV wfl 

TPjg;^ if PtPrftM Prrtff % urt witr ^ir, ^ srifa 

JRW tf Thia pT4t3rwf wft: qnfFrff % qw wlcftpPF 

pRR pTXPTPT 

wP: mtr %*8ffiT trtwn: Pmr wf RTTpuf'T^ Pr^ 

priffiRt wrm TtBRpr tPTjrtff 

wq:, Wff, tfWPPF PtTR Wi%Pm, 1947 (l947 Iff 14) 
qif URT 7-W Tfk HRT 10 WT TI«Kr (l) WJ (t) IRT 
nTff yPWf iFT ggPT qR^ 517 , rwr: qqt sffiftprw 

wfavTW irfSd TRiff ^ fsrtr^r wftiFrKf wf qfo garre ttt 

fhpT'FT ^«7T'Tar Jf ![>TT sfiT fhTlT <Ff 

wWrppF wfhwiyT wf nrprffaihpT % ftm Pr^fTpr qRtjf 1 1 

"ggr wtCT Tw JT^fafw wf widt |;TOdrT ?rrifr ^ iffR^f 
«ff WiqdKWffPI, PSTpPF, qiT^ qff, fht^ 29-7-80 & 

PTtffiPT 77IT ifaT PPrfu *1^ TfdRT snrfddfif Pr«N *t^ 

(wf Tmr) ynPPT d iff wtiglfipr ? qpr ?if 

tWFeir quf>FR: Prt m fWi: t ?" 

[RO tiff-1 2 0 1 2/114/ 8 l-«f0 Il-q] 


ORDER 

New Delhi, the 6th November, 1981 

S.O. 22.—Whereas the Central Government is of opinion 
that an industrial dispute exists between the employers m 
relation to the management of Andhra Bank, Hyderabad, 
and their workman in respect of the matter specified in 
the Schedule hereto annexed; 
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And whereas the Central Government considers it desir¬ 
able to refer the said dispute for adjudication; 

Now, therefore, in exorcise of the powers conferred by 
section 7A and clause (d) of sub-section (1) of section 10 
of the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby constitutes an Industrial Tribunal 
of which Shri P, Prasada Rao shall be the Presiding Officer, 
with headquarters at Hyderabad and reters the said dispute for 
adjudication to the said Tribunal. 

SCHEDULE 

Whether Uie action of the management of Andhra Bank 
In relation to their Hyderabad Branch is justified in 
not taking into account the special allowance (Key 
allowance) for the purpose of payment of subsistence 
allowance to Shrl Bhavanarayan, Clerk. Hyderabad 
Branch who has been kept under suspension since 
29-7-80 7 If not, to what relief is the workman con¬ 
cerned entitled ? 

/No. L-120121144I81-D.II.A.] 


fifFTl, 7 •rSTTT, 1981 

wfo WN 2 3—%rTfbT trtiTrn: tI tpt ^ 

fwr % TTt Jr try ^ 

Ptorr 

TfT firm RrrPrilirT % Rr-Tfro 

fTRr tmwifr 

«r?r;, sffiflPrp Rttr wrsrRrgg, 1947 (1947 

wr 14 ) 4?! aro 7 -*p Tftt: am 10 wr ttoht ( 1 ) wt (a) 
SKT SIT^ srftiRf «FT SpfR |q; , tjsp tftalRT*P 

nrRm^ Trfs^ TTsfr f f3ra% gtenflq srftRnrd' »fl 'sRo 
tRtT iftR, RrR STfftHTTR if ir^tt 4^7 Rttr nfr 

gw?r trRr^rrir sR rpt Rrirfiiii % Rrtr Rr^fwer rtirf) J 1 

"wr i'^r, ^p:fr ^ iR sff mro qjTo ttnf nR 

nqRifr ktptt if WRtaRR ^fft: Rara 4ttR xftt: gfRirnEHR isR 
f<m. Tt Ssn: WTVT STIR 4rtR % nwf g ^ ^ ^nR^rff 
RpRPr nfr iff bRRr «ff ^itoix Rif 

ffTB sr-jdR 43 ^ 1 ” 

[Ro tJB-- 12012 / 217/8 O-TfoII(n)] 
ORDER 

New Delhi, the 7th November, 1981 

8.0. 23.—^Whereas the Central Government is of opinion 
that an industrial dispute exists between the employers in re¬ 
lation to Dena Bahk, Surat and their workmen in respect of 
the matter specified in the Schedule hereto annexed; 

And whereas the Central Government considers it desi¬ 
rable to refer the said dispute for adjudication; 

Now therefore, in exercise of the powers conferred by 
section 7A, and clause (d) of sub-section (1) of section 10 
of the Industiial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby constitutes an Industrial Tribunal of which 
Shrl G.S, Barot shall be the Presiding Officer, with head¬ 
quarters at Ahmedabad and refers the said dispute for adjudi¬ 
cation to the said Tribunal. 

SCHEDULE 

Whether the action of the management of Dena Bank, 
Surat in transferring and posting of Shri M.M. Desai 
to Gandevi Branch thereby denying the opportunity 


to Shri Ishwarbhai of getting teller allowance, is 
justified 7 If not to what relief is the workman 
concerned viz. Shri Ishwarbhai entitled 7 

[No. L-12012|217|80-D.II (A)] 
New Delhi, the 15th December, 1981 

S.O. 24—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, labalpur, in the industrial dispute 
between the employers in relation to the management of 
Western Coalfields-L mited, flisescr House, Temple Road, 
Nagpur and their workmen which was received" by the 
Central Government cn the 8 th December, 1981. 

BEFORE lUSTICE SHRI S, R. VYAS (RETD.) PRESIDING 

OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURF, lABALPUR (M.P.) 

Case No. CGITlLC(R) (19)11980 

PARTIES: 

Employers in relation to the management of Chairman- 
cum-Managing Director, Western Coalfields Limited, 
Nagpur and their workmen represented through the 
M.P.R.K.K.K. Sangh (INTUC) near Abyanakar 
Statue, Mahal, Nagpur-440002. 

APPEARANCES : 

For Workmen—Shri R. S. Sunderam, Advocate, 

For Management—Shri P. S. Nair, Advocate, 

INDUSTRY : Coal DISTRICT : Nagpur (M.S.) 

AWARD 

Dated : December 1st, 1981 

This is a dispute between the Management of Western 
Coalfields Limited, Nagpur and their employees posted at 
Nagpur regarding the grant of City Compensatory Allow¬ 
ance, hereinafter referred to as the C.C.A. The Government 
of India in the Ministry of Labour vide its Notification No. 
L-18012113l78-D.lV(B) dated 21st March, 1978 referred 
the aforesaid dispute to this Tribunal for adjudication in the 
following terms :— 

“Whether the action of the management of Western 
Coal Fields Limited, Biseser House, Temple Road, 
Nagpur In not granting City Compensatory Allow¬ 
ance to Sarvashrl A.K. Ghosh, P.K. Talukdar and 
A.K, Kbanway, Clerks from the time of their 
transfer to Nagpur is justified 7 If not, to what 
relief are the concerned workmen entitled ?" 

2, The claim as presented by the workmen may briefly 
be stated as under :— 

The wo.kmen S/Shri A. K. Ghosh, P. K, Talukdar end 
A.K. Khanway, all posted as clerks with the Western Coal¬ 
fields Limited, hereinafter referred to as the management, 
at their Head Office in Nagpur. They were appointed on 
different dates In the years 1968, 1972 and 1973 by the 
National Coal Development Corporation, hereinafter referred 
to as the N.C.D.C. Initially they were working with the 
N.C.D.C. at the Co’liery site, Aftei- the nationriisaiion of 
the Coal Mines in 1973 they were transferred to Nagpur as 
the management established their Head Office there. Under 
the terms of employment under the N.C.D.C. these Work¬ 
men were entitled to Variable Dearness Allowance (VD.A.) 
and City Compensatory Allowance (C.C.A.) also. By the 
Coal Mines (Nationalisation) Act the terms and conditions 
of service of the coal mine* affected by the nationalisation 
remained unaffected. As during the nationalisation period 
under the N.C.D C. the workmen were getting both, the 
aforesaid allowances the management was bound to nay 
these allowances to these workmen at Nagpur also. The 
management continued to grant these allowances to some of 
the workmen appointed in the year 1973 and 1974, But so 
far as these workmen are concerned they were not naid their 
CCA, after they were transferred to Nagour. TEe claim 
for the V.D.A. was, however, allowed, Workmen accord¬ 
ingly nray that they rhoiild be palu their C.CA. from the 
time of their transfer to the Head Office at Nagpur upto the 
month of August 1979 since when payment of the C.C.A. has 
been resumed by the management. 
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3. The case of the manaeement is that the aforesaid work¬ 
men were appointed between the -years 1968 and 1973; that 
the terms and conditions of their service are governed by the 
Coal Wage Board Recommendations which were accepted 
both by the employers as well as by the employees; that in 
these recommendations, which came in force from 15-8-1967, 
there la no provision for payment of any C.C-A.; that in some 
of the pre-nationalised coal mines industries some system 
for payment of such allowances was pievalcnt but under the 
terms and conditions of the employment of these workmen 
they are not entitled to any such allowances for the simple 
reason that the Wage Board Recommendations arc binding 
on both the parties and that after the nationalisation when the 
Head Office of the management were transfeired to Nagpur 
these workmen' cannot claim any C.C.A. as a feini and 
condition of their service. 

4. The management further contend that those employees 
of the N.C.D.C. who were appointed prior to 15-8-1967 and 
who under the N.C.D.C. weie being paid C.C.A. they alone 
continued to get it from the present management; that those 
employees who were employed after 15-8-1967—the 
date from which the Coal Wage Board Recommendations 
came into force are not entitled to any C.CA.; that in the 
terms and conditions of appointment of the present workmen 
there is no provision for any payment of C.C.A. and it was 
only in pursuance of the subsequent agreement in the year 
1979 that C.C.A, is now being paid to those workmen, in¬ 
cluding these workmen, who have become entitled to get it 
under these agreementafsettlements. 

5. As per order passed on 22-5-1980 the workmen were called 
upon to file rejoinder to the statement of claihi made by the* 
management, but no rejoinder was filed. The management, 
however, filed rejoinder to the statement made by the work¬ 
men, the main points' Of which, are reproduced atxjve. 

6. As per order dated 21-6-1980 the only issue arising for 
decision in this case is the dispute referred to for adjudication 
to this Tribunal and which has been reproduced above. 

7. My finding On the aforesaid issue is that the manage¬ 
ment of the Western Coalfields Limited Nagpur is justified in 
not granting C.C.A, ta the workmen Sarvashri PK, Ghosh, 
A.K. Talukdar and A K. Khanway from the time of their 
transfer to Nagpur and that the workmen are not entitled to 
the relief claimed by them in this case, 

8. As already stated above the workmen did not file any 
rejoinder to the facts pleaded by the management in their 
Statement of claim. After filing their own statement of claim 
the workmen mostly lOmained absent and did not take any 
interest in ll^se adjudication proceedings. Their attitude had 
to be noted in the order pasted on 18-2-1981 which is clearly 
fndlcafiVe of the lack of interest taken by the workmen in 
these proceedings. A refeience to orders passed on other 
different dates Will also snnport this view. Even when the case 
Was ripe for evidence one of the workmen, who was present 
with the Counsel of the workmen, ‘ought adjournment which 
Was in the light of ihe previous conduct of the workmen, 
refused. Finally the management’s witness was examined 
'in presence of one of the workmen, Though one of the woik- 
men W'as pre^nf he did not choose to cross-examine the wit¬ 
ness, Thus pleadings of the parties and the solitary state¬ 
ment of the management’s witness Shri R. K. Mehta, Deputy 
Chief Personnel Manager of the management, is the only 
material bn the basis of which the dispute has to be adjudi¬ 
cated npofl. 

9. I have considered the material on record. My findings 
with the-reasons for the findings given above arc as under ;— 

(a) Accordhig to the management’s witness the present 
three workmen were appointed after 15-8-1967. In the state¬ 
ment of claim of the workmen para 3 this fact is clearlv 
borne oat. Admittedly, coal mines were nationalised in the 
year 1973 and Coal Wage Board Recommendations were 
brought in force earlier from 15-8-1967. The management’s 
witness has stated that the wages and emoluments of the 
employees of the coal mines are regulated by the recommen¬ 
dations of the Wage Board and National Coal Wage Agree¬ 
ments I and II; that in the Coal Wage Board Recommend- 
tions there is no provision for the payment of C.C.A, to 
those employees who are posted at Nagnur and that it was 
onlv in pursuance of the N.CW.A. If tiiat C.C.A. was and 
Is being paid to the workmen posted in cities. Regarding the 
present workmen, he stated that they were employees of the 
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N.C.D.C. and after nationalisation they were absorbed as 
employees of the management. Lastly he has stated that 
these three workmen were appointed subsequent to 15-8-1967, 
when the Coal Wage Board Recommendations came into 
foice, they were not entitled to any C.C.A. as they were 
not eligible for it. This witness also si.iled that some emp¬ 
loyees of the N.C.D.C. appointed piior to 15-8-1967 were being 
paid C.C.A. in respect of their appointment at Ranchi but at- 
that time there was no office of the N.C.D.C. at Nagpuf and 
those who were getting C.C.A. at Ranchi continued to get 
it at Nagpur also. 

(b) From the aforesaid evidence given by the witness, it 
is clear that the present three workmen woie appointed after 
the Coal Wage Board Recommendations came into force on 
15-8-1967. In N.C.D.C. they were not getting any C.C.A, 
as they were working at the Colliery site and not in citi. 
When there is no entitlement for C.C.A, under the Coal Wage 
Board Recommendations and there is no condition foj pay¬ 
ment for such C.C.A. in the orders of theii appointment they 
cannot claim it from the manngement. It is admitted tliat 
after the National Coal W.ige Boa.d Agreement II came into 
force in 1979 and since then these woinmen aie also being 
paid C.C.A. 

(c) So far as the workmen are concerned, they have neither 
enteicd the witness box nor produced any documentaly evi¬ 
dence to justify their demand for payment of C.C.A. from the 
date of their transfer. Consequently, in the light of the 
materia) on record, it lus to be held that non-payment of 
the C.C.A. to the workmen from the date of (heir transfer 
to Nagpur by the management is fully justified. Consequently 
for th© reasons given above the dispute referred to this Tri¬ 
bunal for adjudication is answered as 'under :— 

“The action of the management of the Western Coalfields 
Limited, Biseser House, Temple Road, Nagpur in not 
granting CitV Compensatory Allowance to Sarvashri 
A.K. Ghosh, P.K. Talukdar and A.K, Khanway, 
Clerks from the time of their transfer to Nagpur is 
justified and that the concerned workmen aie not 
entitled to any relief." 

In the circumstances of the case I will leave both the 
parties to bear their own costs as incurred. 

S. R. VYAS, Presiding Officer 
[No. L-18012|15|78-D.1V(B)] 

New Delhi, the 19th Etocember, 1981 

S.O. 25.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 [14 of 19471, the Central Govern¬ 
ment hereby publishes the following award of the Industrial 
Tribunal (Central), Hyderabad, in the industrial dispute between 
the employers in relation to the management of Messrs Sin- 
gaicm Collieries Company Limited, Bellampalli Division and 
their workmen, which was received by the Central Govern¬ 
ment on the 14th December, 1981. 

BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL) 
AT HYDERABAD 

PRESENT : 

Sri B. Prosada Rao, B.A., B.L.. 

Industrial Tribunal (Central). 

Industrial Dispute No. i4 of 1979 
BETWEEN 

Workmen of Singareni Collieries Company Limited, Bellamy 
palli Division-1, Bellampalli 

AND 

The Management, M|s, Singareni Collieries Company Limi¬ 
ted, Bellampalli Division No. 1, Bellampalli, 

APPEARANCES ; 

(1) Sri B. Ganga Ram Cemtral Vlce-Preajdent, Singareni 
Collieries Workers’ Union for the Workmen. 

(2) Sri K. Srinivasa Murthv, Honorary Secictary, Fede¬ 
ration of Chamber of Cornmerce and Industry, Hy¬ 
derabad for the Management, 

AWARD 

This is a reference which relates to an industrial dispute 
between a workman of Singareni Collieries Company Limited, 
Bellampalli and the Management and was referred to this 
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Tribunal by the Government of India under Order F. No. L. 
21012 (1)179-D. IV (B). Ministry of Labour dated 23-8-1979. 
The issue rVhich was framed for the datermination by this 
Tribunal is as follows :— 

SCHEDULE 

Whether the action of the management of Messrs Singa- 
rcni Cofherics Conip.iny Limited, BeihtmpalJi Divi¬ 
sion I is not givin? wetglitage of past seivicc while 
tilting the wages of Shii S. Thuneesha, in the grade 
of shot-firer iq justified. If not, to what relief is the 
concerned workman entitled '! 

2. The case of the workman is as follows 

The Workman is one Thanesha a coal fiUer. He passed the 
test of Shot-firer in June, 1977 and was working as an acting 
shot firer and was promoted as shot flrer with effect from 
1-9-1978 and he was fixed on a starting basic pay of Rs. 3781- 
in the scale of Rs. 3781-18-522-23-6)4. After his promotion 
his total emoluments came to Rs. .5(i9.60 Ps. per month whereas 
at the time ot his promotion he was getting Rs. 602.99 Ps. 
r month as coal filler. If he is paid 3 increments and 
ed on the starting basic pay of Rs. 4321-pcr month, his 
total emoluments will come to Rs. 607.60Ps. Thus his wages 
Can be protected. But the management, by fixing him on the 
basic pay bf Rs. 378|-, reduced his wages existing at the time 
of his promotion. So, on promotion he was getting less wages. 
After promotion, it is a fundamental principle that a woik- 
man’s wages have to be piolfclcd In the present case, the 
Management violated that principle. In the year 1963 also 
similar problems arose, but the Management then rectified the 
mistake and refixed the basic pay of those persons affected. 
During the conciliation proceeding held on 29-9-1963, the 
Management agreed to examine all the cases on the piinciple 
of fixing the pay, based on the existing pay they were draw¬ 
ing as piece rated coal cutters at the time cf their transfer as 
shot-firers, and hundieds of cases were revieved, and anomalies 
in their fixation of wages were rectified and the workers were 
paid the arrears. A similar dispute was rSised at Kothaugiidem 
Collieries also and it was referred to this Tribunal in I. D. No. 
40 of 1964 and that was decided in favour of the workman. 
Similar problems have arisen on a number of occasions and 
they were rectified. For the above reasons, it is prayed that 
this Tribunal may fix the wages of S. Thanesha at Rs. 432 as 
the starting basic pav instead of R8.3781- w.e.f. 1-9-1978 in the 
Scale of shot flrer giving 3 weightage increments tor his past 
service as piece rated coal filler. 

3, The Management filed a counter contending as follows:— 
Sri S. Thanesha was working as coal filler and after he 
passed the shot firer’s examination in June ‘77 he was engaged 
as acting shot firer as and when rcquiied. and was paid the 
acting allowance due to him for working as shot flrer. He was 
promoted as shot flrer w.e.f. 1-9-78 after he produced the 
relevant certificates repaired for promotion. The wages of a 
coal filler is of piece rate, and comprises of manv allowances 
and varies according to the work turned out by him. It is diffi¬ 
cult and impracticable to work out any average, as wages 
differ from filler to filler. TTicv vary according to the number 
of days worlftd by him, and the pushing and other allowances 
earned by him, and the earnings of a filler normally differ from 
the earnihgs of a time rated employee and does not fit into 
the grade. If such wages of fillers in the promoted category are 
protected, the time rated employees already promoted to the 
category will foiego the seniority in the grade, and this will 
result in serious unrest. Thanrshe was piomoted under an 
order vide office order No. DPO/BIL'. SFD/511779 dl. .3-9-78 
and the basic' in which he w.is to start in the grade was .'ds.i 
made clear to him and he .ncepted the appointment and _rc- 
poi'tcd for duty as shot firer. If he had felt that his earning 
would be effected by promotion, he should have rejected the 
promotion and continued a^ filler and informed the M'.anage- 
ment that the terms and conditions of service of the promotion 
order wore not acceptable to him, As he did not do so, then, 
he is estopped from demanding more. The reference men¬ 
tioned in the petition regarding conciliation proceeding,s in 
the ycai 1963 have no relevance to the present case. The 
wages of Thanesha were rangi.ig fiom R^ 208.41 to Rs. 
767.41 per month. To compare the vv.igcs of a filler with 
the wages of a monthly rated wcikmen is not Correct, for 
the reason that the jobs arc not identical and the 
contentioh that wages or promotion should be protec¬ 
ted is devoid of substance and the Cl.iim made after 
3 112 years of promotion canPot be entertained. If claims of 
this nature are entertalfted the system of fixation on promotion 
would be jeopardised. Hence the claim of the. Petitioner for 
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fixing him on a starting basic of Rs, 432|- instead of Rs,378l- 
w.e.f. 1-9-78 is untenable unJ is liable to be rejected. 

Issue.—^Thc workman in this c.’sc previously woiking as 
Coal filler. He passed .Shot firer test in June I9'77 and he was 
appointed as Shoit-fiiei with effect fionr 1-9-1978. His 
sta.ting basic pay was lisnl .il Rs. .'78 00 in Llic scale of Rs. 
378-18-527-23-614, It is Jus case that as Shot-fiiur he was 
getting total emolumeiiis .u' only R- .'g9.6tlps whereas when 
he was working previously as coal filler, he was getting ave¬ 
rage emolument^ of Rs.602.99 per month, that hence he was 
in fact getting less as Sh^t-li.er than as toal filler though the 
post of Shot-firer was hicliu than that of a Coal filler, that 
in fact his being appointed as .Shot-fiier was a piomotion fiom 
Coal-Filler, that hence when a person is promoted, he should 
not get less than what he wa, getting previously and that for 
the said reason his basic pay us Shot-firer has to be fixed at 
Rs.432.00 per month instead of Rs.378.00 per month with effect 
from ■'-9-1978, in the scale of Shot-firer getting three weightage 
increments as piece rated workman, '"The contention of the 
Managemnt, in short, is that the Coal filler is a piece rated 
worker, that it i.s difficult to estimate his wages per month 
as they differ from filler to filler that it also varies according 
to the number of days worked and pushing and other allowan¬ 
ces, that in the case of a Shot-firer who R a montldy rated 
woiker he gets fixed p.ay ad allowance, and that hece to com¬ 
pare the wages of Filleis with the wages of monthly rated 
workmen is improper for the reason that the jobs arc not 
identical and that for the said reason the workman is not 
entitled for any relief. 

4. It is contended on behalf of the workman that previously 
even when a piece rated worker like the Coal filler was 
promoted as a Shot firer which is a monthly rated job his 
total emoluments which he was drawing as Coal filler were 
being protected. It is said that in the year 1963 there was 
a dispute in this regard and conciliation proceedings were 
held. Ex. W 1 is the minutes of discussion held by the Conci¬ 
liation Officer on 29-9-1963 between the Management and 
the Workers Union of Bellampalli Division. In para 3 of it, 
it is stated that the Management agreed to examine all the 
cases on the principle of fixing the pay based on existing pay 
they were drawing a.s piece rated Goal cutters at the time of 
transfer of shon-iiiers. Ex. M2 is the true copy of the Settle¬ 
ment that was reached between the Workmen and the Manage¬ 
ment regal ding the fix.ation of pay consequent on the promo¬ 
tion of Fillers to the daily rated jobs. This is dated 26-7-1965, 
In para 2 of it, it was stated that whenever the Management 
agreed to transfer any piece rated fiUer to a daily rated 
category which is lower than category V his wages would be 
fixed as per General MLinagcrs Cirnila, No P-49/487 5894 
dated 16-11-1961, In para 1 it was stated that if a piece 
rated fil'er is appointedltransferred to daily rated category 
higher than Category V, his basic starting wages will be fixed 
on the basis on category V daily rated wage plus increment 
of category V wages for the number of years he had worked 
as piece rated filler since 1-6-1959. Ex.W3 is the Circular 
issued to the General Manager, Kothagudem Collieries on 
20-12-1972 where under it was stated that representations 
were received from Fillers appointed as Coal CntterslShot 
FircrslMining Sirdars stating that they should be allowed 
some weightage by fixing their ivages (salaries) in their 
respective categories (grades) having regard to their service 
and earning as ‘Fillers, and that it was agreed by the Manage¬ 
ment that the basic wages of CToal Fillers who were appoin¬ 
ted as Shot-firers on or after 15-8-1969 shall be refixed by 
giving weightage to the whole of the past seiwice as coal 
fillers till the date of the promotion, at the rate of one in¬ 
crement for every two years of service, subject to a maximum 
of three increments, and fixing their pay at that level, W,W.2 
who is the General Secretary of the Siingarerri CJollieries wor- 
keiV Union, says that Ex. W 3 is the copy of the Circular 
issued by the Management in regard to the fixation of pav 
of Fillerq appointed as Coal Cutters, Shot-firers or Mining 
Sirdars and that it was settled that for every two years of 
service one weightage increment should he riven subiect to 
a maximum of three w'cightage increments. Basing on Fx.W3 
referred to above, it is contended on behalf of the Workman 
thpt in his ca.se, the principle of fixingg the pay ns mentioned 
in Hx. W3 was not followed and that hence the said fixation 
ot his pav bv the Management is improper. But if is conten¬ 
ded On behalf of the Management that it cannot be done so, 
ns fircumstances has'e changed. The icame'i noun'cl for the 
Mh ifigement arcued that at the time the Circular Ex. W3 
was issued in the year 1972, the Coal Filler was in Grade 
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E and Sirdar was in Grade D, that under the National 
Coal Wage Agreement 1 dated 1-1-1975 the pay structure was 
changed (only for the Mining Staff), that then the Coal 
Filler who was in Grade E was upgraded to Grade D and 
the Sirdar was upgraded to Grade C, and that hence subse¬ 
quent to 1-1-1975 the Ciruclar which was issued in 1972 as 
per Ex. W3 had no relevance at all as the entire pay structure 
of the Mining Staff has changed. There is considerable force 
In the said argument. In fact the Management issued a Circu¬ 
lar to that affect in 1-8-1975 a copy of which is Ex. Ml 
stating that it is not practicable to fix the pay of Fillers on 
the basis of the earlier Circular as it amounts to giving them 
undue weightage over their seniors and that the Fillers trans¬ 
ferred to time rated categories from 1-1-1975 should invari¬ 
ably fixed at the minimum of the category to which they 
are tarnsferred. So it is contended on behalf of the Manage¬ 
ment that the fixation should be done as per this Ciruclar 
for Coal fillers who were posted as Shot-firer on or after 
1-1-1975. As per the National Coal Wage Agieement 1 
dated 1-1-1975 the fall back guarantee wage for .a Coal Filler 
was fixed at Rs. 13.00 per day. Taking that a* the basis, for 
26 days per month, on average, it comes to Rs. 328.00 per 
month. It is nearly equal to the starting basic pay of a 

Grade E monthly rated worker - which is Rs. 330.00. As 

under the National Coal Wage Agreement 1. the coal filler 
was upgraded from Grade E to Grade D. and as the basic 
starting pay of a Grade D a monthly rated workman is Rs. 
378.00 this coal filler’s starting basic pay was fixed at Rs. 
378.00 in the scale of Rs. 378.00 to Rs. 614.00 and hence 

it has to be said that the fixation was correctly made. But 

It is contended on behalf of the Workman that the said mode 
of fixation is incorrect that his pay should he fixed as contained 
in Ex. W3 previously referred to, that is, should be given 
three inorements, that they should be added to Rs. 3’78.00 
that hence it comes to Rs.432.00, that adding allowances to 
it, the total comes to Rs. 607 60, and that as he was getting 
total wages of Rs 602.09 prior to his being appointed as 
shot-firer, and that as h's total wage subsequent to his ap¬ 
pointment (promotion) .is Shot-firer “should not be less than 
that it can be only be done by fixing his starting basic pay 
at Rs. 432.00 Per monlh, and that then only hlb wager would 
be protected. It is not possible to agree to the said argument. 
As stated already circumstances have changed subsequent, 
to Ex. W3 and the National Coal wage Agreement 1 came 
into effect from t-1-1975 where under the piece rated ccal 
filler was upgraded from Grade E to Grade D, and there 
was subsequently the circular issued by the' Management as 
per Exs, Ml referred to previously. Further, there was 
subsequentlv an agreement entered into between the Man¬ 
agement and the Workmen on 28-9-197S. Ex, M4 is a copy 
of it. Item 6 therein Is relevant for the purposes of this 
case. It is in resect of Fillers transferred to time rated cate¬ 
gories and It Is as follows;— 

“Fillers transferred to time rated categories ;— 

In case of the fillers transferred to time rated Jobs of 
Category IV or below ater Implementation of Na¬ 
tional Coal Wag© AgrcPniont i.c. ater 1-1-1975, 
their pay wUl be reflxed assuming that they are 
appointed with the minimum of respective category 
as on that date i.e. 1-1-1975 If they arc in service 
on that date as Fillers and they wdll be allowed 
increments from the date of appolntmcntltransfer 
to that category. The pay of such incumbents shall 
be reflxed on proforma basis as on 1-1-1978 In 
the category to which they are anpointedltransfer- 
red /fupto category TV only) and they vifill be paid 
on this basis with effect from 1-1-1978. 

Cases of fillers transferred to time rated jobs upto Cate¬ 
gory TV after 1-1-1978 also will be reviewed on 
the same basis as from the date of transfer only," 

Relying on this agreement, it is contended on behalf of 
the Management that the mode of fixing of the nay of this 
workman is correct. But it is contended on behalf of the 
Workman that subsequent to this agreement there was 
another agreement entered Into betwen the Management and 
the Workmen on 23-10-1978 (Ex, W4 la copy of It) wbe-re 
under it is provided that a Coal Filler promoted to a time 
rated iob should be paid Mine average or the minimum wage 
of the time rated category, whichever is higher, and that 
according to this Circular the wages which this workman 
should get after promotion as Shot flrer should not be less 
than what he was drawing as a Coal filler, and that hence 


the mode as done by Management Is wrong. This contention 
also cannot be accepted on account of the reason that Ex.W4 
clearly states that it is in respect of Fillers employel on 
time rated jobs on temporary basis, that is, for a short du¬ 
ration. It is contended by the learned counsel for the Manage¬ 
ment that whenever there is vacancy of a Shot-firer for a day 
or two, and where the Filler is appointed to that post, he 
should be paid as per the said Circular, as otherwise he would 
not be inclined to do that work. I am inclined to agree 
with the said argument. 


5. It is lastly contended on behalf of the Workman that 
the very basis of fixing the pay of his workman Is wrong, on 
account of the reason that it was done on the basis of the 
guarantee wage, that the guarantee wag© is the minimum, 
wage which the workman is entitled to, if no work is turned 
out. for any reason, which is not due to his fault, such as 
power brake down, etc. and that hence that cannot be 
made the basis for fixing the pay when he is promoted. It 
is not possible to agree to the said argument. As stated 
already, the job of a Filler and that of a Shot fircr are 
not similar, as one is a piece rated job and the other is 
monthly rated. In respect of piece rated job, the income 
is not stable, ns it varies, and it depends on many circums¬ 
tances such as, number of days worked, amount of work 
done and so .on and so forth, whereas in the case of a time 
rated or monthly rated job it is constant. So, these two 
cannot be equated with each other. On the entire material 
placed befote me, I find that the pay fixation made by the 
Management with regard to this workman when he was 
appointed as Shot-firer is correct. Hence he is not entitled 
for any relief claimed by him. 


6 . On the issue referred to this Tribunal I find that the 
action of the Management of M|s, Singarenj Collieries Com¬ 
pany Limited,_ Bellamnalli Division-1 In not giving weightage 
of past service whil^ fixing the wages of Sri S. Thaneesha in 
the grade of Shot-firer is justified. Hence the workman 1* 
not entitled to any relief. 

An award's passed accordingly. 


APPENDIX OF EVIDENCE 

Witnesses examined for the For Management: 

Workmen : M. W. 1 V. Gonala Sastry 

(1) W. W. 1 S. Thaneesha 

(2) W. W. 2 M. Komaialah 

Docninents exhibited for the Workmen ; 

Ex. W1 True Copy of the Minutes of discussions held 
by the Conciliation Officer (C), Secqpdciabad on 
29-9-63 with the Management of Singareni Collieries 
Company l.imited and the Singareni Collieries Wor- 
kcre’ Union, Bellampalli Branch. 

Ex. W2 True Copy of the Award in I. D. No. 40164 on 
the file of tHi Tribunal. 

Ex. W3 True Copy of the Circular No. P. 4)293113315, 
dt. 20-12-72 issued by the Management In regard 
to reflxation of pay of Fillers appointed as Coal 
Cutters, Shot flrers or Mining Sirdars, 

Ex. W4 True Copy of the Circular No. P.4912782. VHI/ 
4216, dated 23-10-78 issued by the Management 
in regard to payment to be made to the Coal 
Fillers emplloyed on time rated jobs occasionally 
regarding. 

Documents Exhibited for the Management 

Ex. Ml True Copy of the Ref. No, P. 49)327613254, 
dr. 1-8-75 addressed by the General Manager to 
Divisional Sunerintendent regarding the implemen¬ 
tation of National Coal Wage Agreement dated the 
11th December 1974. 
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Ex. M2 True Copy of the letter No. P. 81248113049, 
dt. 26-7-65 regarding the terms of Settlement bet¬ 
ween the Management and the Workmen of Sin- 
garenl Collieries Company Limited, Kothagudem 
Collieries. 

Ex. M3 True Copy of th© Circular No. P. 49|2782- 
■VIII|2042, dt. 8-9-1973 issued by the Management 
to all the pits, departments and all the Colliciics. 

Ex. M 4 True Copy of the Memorandum of Settlement 
dt. 28-9-78 between the Management and Singarer.i 
Collieries Company Limited and their workmen 
over a charter of demands. 

Ex. M5 Circular No. P. 491369613472, dt. 17-9-79 issu¬ 
ed by the Management to all Pits, Depa tments and 
all the Collieries regarding the implementation of 
National Coal Wage Agreement. 

Ex. M6 True Copy of the Memorandum of Settlement 
dt. 29-1-81 between the Management of Slngareni 
Collieries Company Limited and their workmen. 

Ex. M7 National Coal Wage Agreement dt. 11-12-74. 

Ex. M8 Wage Particiihis of Sri S. Thaneesha for the 
years 1975 to July, 1977. 


B, PRASADA RAO, Presiding Officer 
INo, L-21012(l)/79-D,lV(B;] 


S,0. 26—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Jabalpur, in the industrial dispute 
between the employers in relation to the management of 
Western Coalfields Limited, Headquarters, Chairman & Man- 
agmg Director’s Office, Bisesser House, Temple Road, Nag¬ 
pur and their workmen, which was received by the Cential 
Government on the 8th December, 1981, 


JUSTTCE SHRI S. R. VVAS (RETD.) PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, JABALPUR (M.P.) 


Cose No. C!GmLC(RK27)!l979 


PARTIES: 


Employers in relation to the management of Western 
Coalfields Limited, Head Quarters Chairman & 
Managing Director’s Office, Bissesser' House, Tem¬ 
ple Road, Nagpur-440001 and their workmen re¬ 
presented through the M.P.R.K.K.K. Sangh (TNTUC). 
Near Abhyankar Statue, Mahal, Nagpur-440002. 

APPEARANCES: 

For Un=on—Shri P. K. Taliikdar. 

For Management—Shri P. S. Nair, Advocate. 
INDUSTRY : Coal DISTRICf ; Nagpur (M.S.) 

AWARD 

Dated ; December 3, 1981 

The Central Government in the Ministry of Labour has 
referred the following dispute to this Tribunal for adjudicaiion 
vide Notification No. L-18011(4)|78-D,IV(B) dated 27th Sep¬ 
tember, 1979 

“Whether the action of the management of Western Coal¬ 
fields Limited, in prescribing educational qualifica¬ 
tion as Matriculation for the post of Purchase Offi¬ 
cer and Graduation for the post of Purcha.sc Inspec¬ 
tor is justified. If not, what should be the criterion 
for promotion of Purchase Inspector to the post of 
Pu-chase Officer with regard to the educational 
qualifications ?’’ 

2. In the statement of claim made by the workmen’s 
Union it is stated that the management of the Western Coal¬ 
fields Limited, hereinafter referred to as the management, 
has while laying down the minimum educational qu^ifications 


for the posts of Purchase Inspectors and Purchase Officers 
specified the lower educational qualifications for the higher 
iwst'of Purchase Officers, and higher educational qualifica¬ 
tions for lower post of Purchase Inspectors; that by laying 
down such minimum qualifications the management has creat¬ 
ed an anamolous situation; that the attitude of the manage¬ 
ment is totally unjustified and that the criterion fixed for 
promoion of the woikmen from th; post of Purchase Inspec¬ 
tors to the post of Purchase Officers is arbitrary, discrimina' 
tory and unreasonable. 

3. In reply to this statement it is urged on behalf of the 
management that the posts of Purchase Inspectors and Pur¬ 
chase Officers are in the executive cadre of the management; 
that the incumbents of these posts are not workmen as both 
perform managerial as well as supendsory duties; that the 
dispute raised by the workmen's Union is not an industrial 
dispute to attract the provisions of the Industrial Disputes 
Act 1947, hereinafter referred as the Act; that Western Coal¬ 
fields Limited is one of the subsidiaries of the Coal India 
Limited and such posts i.e. the pest of Purchase Inspectors 
and Pui chase Officers ate provided in the managerial cadre 
of all the subsidiaries of Coal India Limited; that the manage¬ 
ment has an absolute authority to fix the minimum educatio¬ 
nal qualifications either for appointment or promotion to 
the aforesaid posts; that the management is fully justified In 
laying down the impugned qualifications for persons to be 
li'cruited to or promoted to these posts; that the challenge 
made to the order of the management neither relates to any 
particular person nor to any paiticular candidate and that on 
this ground the reference is not at all maintainable. 

4. In the rejoinder filed to the statement of claim of the 
management the Union has reiterated the pleas lolsed by it 
in the statement of claim. 

5. As per order passed on 12th March, 1980 the only 
issue to be decided in this case is the dispute referred to this 
Tribunal for adjudication. 

6. During the adjudication proceedings the Union’s repre¬ 
sentatives did not take due Interest because mostly they re¬ 
mained absent. Though a number of opportunities were 
given yet their attitude was that of non-cooperation. Finally 
even after a number of opportunities were given to the 
Union's representative apd the case was ripe for evidence 
prayers were made for adjournment which were, rejected. In 
these circumstances only one witness fop the management 
was examined but he was also not cross-examined by the 
Union’s representative who was present on the date of his 
epmination. Union atso led no evidence to rebut the evidence 
gjven by the management. Having considered the evidence 
given bv the management and the other material on record 
my findings on the points raised in the dispute are as under;— 

(1) The action of the management of the Western Coal¬ 

fields Limited in prescribing educational qualifica¬ 
tions as matriculation for the post of Purchase 
Officers and Gradrntlon for the post of Purchase 
Inspectors is, for the rensom given below. Justified. 

(2) In view of the findings given above, it Is not neces¬ 

sary to give a decision on the later part of the dis¬ 
pute bur it mav be said thm the criterion fixed by 
the management for promotion of Purchase Inspec¬ 
tors to the post of Ptirchpse Officers with legord to 
the educational qtialifleatious laid down bv them is 
fair and not liable to bo challenged on merits. 

Reasons for the aforesaid findings;— 

7. It is an admitted fact that the Western Coalfields Limit¬ 
ed Is a subsidiary of the Coal India Limited. The posts of 
Purchase Inspectors and Purchase Officers are posts on the 
managerial cadre of the management of the Coal India Limit¬ 
ed and are not posts under any Statute Rule, Regulation, 
Wage Board Recommendations and National Coal Wage 
.Agreements T nnd Tf. The management, therefore, is not 
under a legal obligation to have these posts on their establl^ 
ment. Apart from the posts created by the St.atute the man- 

gement of the Coal Mines is to he run by persons composing 
the mananement wbieb as a matter of expediency must con¬ 
sist of officers of the executive cadre. The management has 
got cltTe ent departments and one of the department Is the 
Department known as Stores &. Purchase Disdpb'ne, Ex, 
M|4 Is a Book known as “Common Coal Cadre” describing 
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the executive establishment unJer ibe Cofil India Limited and 
jts subsidiaries also. Ihis book provides the vailous branches 
of the establishment disciphne aric a reference may be made 
in this behalf to pages liom 1 to Kb. At page 82 is given 
the Materials Management Discipline and in columns A to H 
prescribes tile various parliculus with regard to pay, mini¬ 
mum qualifications, mmmiura expeiience both for direct re¬ 
cruits as well as for promotecs. Ex, M'|2 gives the promo¬ 
tional channel ot Stores Purcha.se Discipline, in this the posts 
of PurchasclChief Stoics Keeper]inspectors of Stores is the 
lowest posts and the next post of piomotion is Assistant 
Purchase Ollicoii Assistant Conti oiler of Stores. Above this 
post is the post of Purchase OfliceiiDistrict Controller of 
Stores. Vide Ex. M/3 ‘‘Cadre Scheme for Stores and 
Purchase Discipline" the scales of pay of the Assistant Pur¬ 
chase Ollicers and Purchase Officers are respectively given 
as 725-1325 and 1050-1651). Eor direct rcciuilment a high 
Second Class Degree in Arts|ScicncelComnicrcejEngineering 
or Technology is prescribed and fo; piomotion a similar 
degree in Arts|Scicnce|Commcice With five years experience 
as Inspector of Purchase is required. At page 82 of the 
Book “Common Coal Cadre" it is stated that minimum quali¬ 
fication foi direct recruit will be the same as above 
plus a minimum experience of two yean as trainee. For 
promotecs the minimum qualification is graduate in ArtsI 
SciencelCommerce and three years expeiience of fnspeclor of 
Purchase. The othei' minimum qualification is Matriculation 
with five years experience as Inspector of Stores. 

8. fn .this connection a reference may be made to the 
evidence given by M.W. 1, Shri G. R, Bhandari, Additional 
Chief Peisonnel Officer of the management who stated that 
Purchase Officers and Putchase Inspectors perform super¬ 
visory duties over about 5-6 persons working under them; 
that the management purchases goods to the tune of crores 
every year; that Purchase Office; is the recommending authq- 
lity and that there are different authorities at different level 
to sanction these purchases, He also says that vvhile making 
appointments to these posts education qualification and ex¬ 
perience is given preference and that minimum qualifications 
weie fixed in order that the management may build up an 
efficient cadre of qualified persons. Lastly he stated that when 
employees in the Stores Section made a giievance of not 
getting opportunities for promotion to the executive cadre the 
management decided to promote those who were not Gra¬ 
duates but were Matriculates with minimum expeiience of 
five years in the Stores Section, This decision was with a 
view that persons in the employment of the management also 
have an opportunity for promotion, 

The reasonings given by ihis witness who is a very respon- 
s ble officer of the management appears to be valid. As 
stated cailier, the management mils, be given its own dis¬ 
cretion to build up a cadre of qualTied and experienced per¬ 
sons. Thus the qualifications laid down arc in the light of 
the evidence given by this witness, quite reasonable. 

9. According to both the parties the ‘‘Common Coal 
Cadre” Ex. M|4 does not lay day down any minimum edu- 
catlotlal or other qualiflcatmis for cither diicct recruitment 
to or on promotion to the post of Inspector, It is, however, 
admitted that Ihe management has fixed graduat on with at 
least Second Division and two years experience as the mini¬ 
mum qualification's (See statement of claim by the Union 
para 7). 

10. The contention of the Union that for the higher post 
of Purchase Officers the minimum qualification laid down is 
Matriculation but for the po"t of Purchase Inspectors a highe.- 
qualifiration is fixed by the management. This contention, 
in my opinion, is untenable both on facts as well as on 
merits. If a reference is made tb Ex. hfjk at page 82 it would 
jippear that for the post of Pin chase Officer a direct jeernit 
must be n high Second Clas; Graduate and should have two 
years experience os .a trainee. a\ promotter also should be a 
Oiaduate with three years experience as Stores Inspector In 
the scale of Rs. 592-992. In case [he p'omotce is only a 
Matriculate then he should havj five years experience as a 
f-urchase Inspector in the scale of Rs 592 992, It is, there¬ 
fore, not correct to say that for the post of Purchase Officer 
th. only a-inlifi"afon is that o[ ^'^atr^culation. It is no doubt 
admitted that fo-i the di-ect reemitmert to (he post of Pur¬ 
chase Inspectors or for promotion the minimum educational 
qualifications laid down is a Graduate with two year* ex¬ 
perience. 


11. The management of the Coal India Limited is a public 
sector undertaking and is required- to make pui chase*-worth 
sevcial lacs of rupees every year. Executive Oflioers of the 
Purchase Discipline aie primarily lesponsible foi deahng 
with purchases worth several lacs of rupee.s every year. Dis¬ 
charge of duties of fhe personnel borne on the establishment 
and dealing in pu,chases requiie education, experience and 
training while making purchases for the establishment. The 
Job to be done by them Is not the job of unskilled labourers. 
Hence the management is quite justified in laying down cer¬ 
tain norms for appointment and promotion to the posts of 
executive officers in the Stores and Purchase Discipline. Such 
a responsible job cannot bo assigned to illiterate, unskilled 
and untrained persons. If, the management i* required to 
appoint only literate and trained persons on these posts, then 
they must no guided by certain piinciples wh.le making ap¬ 
pointments. While determining those principle* questions 
regarding educational qualifications, experience and training 
have to be kept in mind. Considciing the nature of the res¬ 
ponsibilities to be discharged by the executive officers of the 
Purchase Department if, reason.ihle minimum qualifications 
are laid down to considar literacy, knowledge and experience 
then the minimum qLialificalion-i 11 X 611 by the maiiagement in 
this case both the Purchase ftupecturs and Purchase Officers 
cither in the event of direct appointment or in the event of 
piomotion, then it does not appear unreasonable. It also 
cannot be said that the minimuin qualifications fixed by the 
management are so high as to deny any reasonable opportu¬ 
nity cither 10 a di. cct appointment or promotion to a suita¬ 
ble and qualified candidate, 

12. Purchase Inspector is in the time scale of pay Rs. 725- 
1325 and the time scale of pay of the Purchase Officer is 
Rs, 1050-1650. These scales of pay are fairly high scales of 
pay and the incumbents also must pos.sess minimum educa¬ 
tional qualifications before they can be consideied fit for 
appointments to these posts, If, in these circumstance* the 
management has la'd down that for a direct recruit to the 
post of Purchase Officers the minimum educational qualifi¬ 
cations should be graduation and three years expeiience, 
then it cannot he said that these qualifications are either very 
high or are such as to deny reasonable opportunity either 
for a direct recruitment or for promotion, 

13. The main giievance of the Union Is that though Matri¬ 
culation B qualificution lower than Gradintlon is fixed for 
appointment for the post of Purchase Officer yet Graduation, 
which is higher than Matriculation is fixed for appointment 
and promotion to the post of Purchase Inspector, As stated 
above, a Matriculate with five yeais experience on a post 
carrying a scale of Rs. 592-992 is alone eligible for promo¬ 
tion. For a direct recruit to the jjost Of Purchase Inspector a 
Graduate in Second Division and two years experience is 
necessa-y. Considering the nature of duties to be performed 
on the above said two posts it cannot be said that the mini- 
miin qiialificntions fixed by the management is either discri- 
minatorv or arbitrary or unreasonable. If the management 
think* that a Matriculate with five years experience deserves 
promotion a* Puichase Officer then such a view cannot be said 
to be unreasonable. A candidate seeking apDointraent directlv 
a* Purchase Inspector, according to the m.anagement, must 
be a Ornduafe with at least S'eeoTid Division and two years 
experience. This qualifications laid down by the management 
also appear* to be rcasormble as a dbect recruit must 
have some educational aualificaliou with .some experience 
also. In my opinion therefore laying down the minimum 
oualiflcalion, as stated above, the management is quite justi- 
flod and is not liable to bo interfered with in these adjudica¬ 
tion proceedings. 

14. Later part of the dispute sav.s that if the action of the 
management in prescribing the ; hove said minimum quali¬ 
fication is found to be unreasonable then what should be the 
cn’terion for promotion to these posts 

15. T have alieady discussed these questions above and 
the only answer thet has to be given is that the minimum 
qualification.* as laid down bv ihe management for promo¬ 
tion to the post of Purchase Tnsnectors and Purchase Officers 
■■re j'ust and reasonable. Therefore no othei criterion is le- 
['uired to be laid down by ihi- Tiibiiml 

16. Tn the light of the reasons given and findings arrived 
■It above I hold that the action of the management of the 
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Western Coalfields Limited in prcsciibing educational quali¬ 
fication as Matriculate for the post of Purchase Ofhcer and 
Craduation for the post of Purchase Inspectors as laid down 
in Appendix IV at page 82 of the “Common Coal Cadre" 
(Ex. M’/4) is quite justified. No other criterion for piomotlon 
of the Purchase Inspectors to the post of Purchase Officers 
with legaid to educational gULilificaiions is requited to be 
laid down. 

In the circumstances of the case I wmild leave both the 
pai'ties to bear theii own costs as incurred in these proceed¬ 
ings. 

3. R. WAS, Presiding Officer 
[No, L-l8011/4/78-D,lVtB)] 


S.O. 27,—In pursuance of section 17 of the Industiial 
Dispute.s Act, 1947 tl4 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. .1, Dhanbad, in the industrial 
dispute between the employers in relation to the management 
of Cential and Lower Jambad Colliery of Messrs Eastern 
Coalfields Tdmited. Kenda Area (Raniganj) and their workmen, 
which was received by the Central Government on the 4tn 
December, 1981. 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT NO. 3, DHANBAD 

Reference N<J. 3/81 

PRESENT : 

Shri J. N. Singh, 

Presiding Officer. 

PARTIES : 

Employers In relation to the management of Central and 
Lower .Tambad Colliery of M|s. Eastern Coalfields 
Ltd., Kenda Area (Raniganj) Dt, Burdwan. 

AND 

Their workmen. 


APPEARANCES : 

For the Employers—Shri T. P. Chowdhury, Advocate. 

For the Workmen—^None. 

INDUSTRY : Coal STATE : W. Bengal 

Dated, the 8th December, 1981 
AWARD 

The Govt, of India in the Ministry of Labour in exercise 
of the powers conferred on themU|S 10(1 )(d) of the Indus- 
ti'ial Dispute Act, 14 of 1947 has foi'wa ded the dispute to 
this Tribtmal for adjudication under Order No. L-I9011I2I79- 
D, IV(B) dated the 1st January, 1981. 


SCHEDUI.E 

“Whether the demand for full back wages for the period 
August, 1978 to 19th October, 1978 in respect of 
Sharvashti Kewat and 28 other surface Trammers 
and Shri Fade Bouri (No, Ij and 44 others under¬ 
ground Trammers (Listed at annexures ‘A’ and ‘B’ of 
the Central and T.ower Jambad Colliery of Mjs. Eas¬ 
tern Coalfields Ltd., Kenda Area (Raniganj) is justi¬ 
fied ? If so, to what relief are the concened work¬ 
men entitled 7” 

ANNEXURES ‘A’ & ‘B’ 

List of the Surface Trammers 

SI. No, Name 

1. Shiv Kewat 

2. Bihari Kewat 

3. Dami Kewat 

4. Gulo Kewat 

5. Ramadhik Paswan 
1083 01/81—3 


SI. No. Name 

6. Nandan Kewat 

7. Baldev Kewat 

8. Shibon Kewat 

9. Dawarik Kewat 

10. B. Tinakowri Bouri 

11. Jugol Kewat 

12. lanak Kewat 

13. Munish Kewat 

14. Dayal Kewat 

15. Ch. Shiban Kewat 

16. Ganesh Kewat 

17. Ramrup Kewat 

18. Lai Jit Dhobi 

19. Lafar Bouri 

20. B. Pariyag Kewat 

21. ‘ Sankar Kewat 

22. Ch. Ramji Kewat 

23. Rameswaran Kewat 

24. Rameswar Kewat 

25. Rohan Kewat 

26. Asui Dome 

27. Mochiram Bouri 
28 Lutan Kewat 
29. Bhotu Kewat 

List of Underground Trammers 
SI. No. Name 

1. No, 1 Pada Bouni 

2. Jogewar Bouri 

3. No. 2 Pada Bouri 

4. Hasim Mia 

5. Naran Bouri 

6. Tinkarl Bouri 

7. Haru Bouri 

8. Kanahi Bouri 

9. Ramrup Thakur 

10. Dassarath Bouri 

11. Birju Bhuian 

12. Sarat Bouri 

13. Mathura Bhauian 

14. Ramnurath Bln 

15. Palku Bin 

16. Da.sarath Bouri 

17. Prasali Kewal 

18. Chatu Kewat 

19. Kalipada Muebl 

20. Sharkar Bouri 

21. Satya Bouri 

22. Ramkishan Bin 

23. Mogo Paswan 

24 . Kalosona Bouri 

25. Lala Oope 

26. Samim Mia 

27. Chaika Murmu 

28. Radha Bouri 

29. Tara Much! 

30. Ramtee Kewat 

31. Oodu Bori 

32. Shibnandan Shaw 

33. Amar Boun 

34. Lachman Bouri 

35. Naba Dom 

36. Nanku Muchi 

37. Goma Bin 

38, Kumer Bin 

39. Narayan Kewftt 
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SI. No. Name 
40 .Tib Lai KewHt 

41. Bodi Bouri 

42. Anil Bouri 
41, Hira Bouri 

44, Malinda Dom 

45, Ramohand.t Shaw 

46, Surtmal Puran’ 

2. Both thu parties filed their respective written statements 
and thereafter tire parties were diiccled tij file their icjoindei 
and documents it any, but the Union left attending the Tti- 
biinal for several dates. On 15 5-lil a roli.c by way of last 
chance was issued to the unian for hlinj; rejoinder and 
documents if any. Thus notice was di'iy received but no 
document or icjoinder was filed. Ori 21-10-81 the elate fixed 
in the case the union agun .ibscij'.ed an.' another not'ce was 
sent to them with a ek.at diieclive that if they tlo 
not turn up on the nc\t date fur hearing of the case, 
it will be decided an meric:. The date fixed was 
26-11-81. 0^ 26-11-81 also Ihotigh the management’s 

Advocate w:i., piesent but the iinijii did not appear. 

It .appears that the union ha.s got no dispute as (hev 
arc not taking any inteitst in the case 

3 In the ciicnmrtnncts a ‘no dispute’ .ovard is passed. 

J. N, SINGH, Presiding Officer 
[No. I.-1901I/12/79-D. IV<B)] 

S.O. 28.—In pursuance of section 17 of the IndustrEl 
Disputes Act, 1947 (14 of 1947), the Central Goverrunent 
hereby publishes the following award of the Industrial Tri¬ 
bunal fCenfial), Hyderabad in the indiistri.al dispute between 
the employers in relation to the managoment of Singarcnl 
Collieries Company Limtfed, Rarrakiishnapui Division-ll. 
P.O. Ramakrishnaptir, Adllabad Distt,, Andhra Pradesh and 
their workmen, which was received by the Central Government 
on the 14th December, 1981. 

BEFORE THE INDUSTRIAT. TRIBUNAL (CENTRAL) 

.\T HYDERABAD 

PRESENT : 

Srt B Prasadn R.ao. B.A.. B.L., 

Industrial Tribunal. (Central), 

Indu.strlHl Dispute No. II of J980 

BETWEEN : 

Workmen of Singareni Collieries Company Limited, 
Ramakrishnapur Division 11. P, O. Ramakrishnapur. 

AND 

TTie ■Mannaemeat of Singareni Collieries Company 

limited, Ramakrishnapur Division-IT, P. O. 

Ramakri'-hnapur, 

APPEARANCES : 

vSri A. Lakshmana Rao, Advocate for the Workmen. 

Sri K. Siiniva«a Murthv, Hon. Secrctarv of the A P. 
Fedcr.at'on of Commerce and Industry for Mana¬ 
gement. 

AWARD 

This reference was made to this Tribunal bv the Govern¬ 
ment of India. Ministry of T.abonr. throtigh its letter No, 
L-21011 (3" 1 180-D ivtft) dated 14th Aiigfrst, 1980 imder 
Sertions 7A and 10(1 )(d) af the lndii'tri.al Disnute.s'Act. 
1947. This ’elates to the disoute between the Manaecment of 
Siegareni Collieries Comnnnv Limited, Ramnkrishnonur 
Div)sion-TT Rarrakrishnanur P.O, and its workmen, 'Ehe 
Issue referred to this Tribunal for ndjndicrrtlon is : 


“Whether the netion of the m.an'’cement of Messrs. 
S'rifrareni Colhjr»nes Comnanv I imlt^d Rprmkri- 
sbtiunTif Oivlcion TT RamaVrlshnamtr TPost Offie^) 
Adilabad District I"Andhra Prnde"hl in enhor>dng 
the wor'V-lo.ad of Olav Pil Mazdonrs is in'tified 7 
If not. to what relief are the concerned ■ workmen 
entitled 


[Part II— Sec. 3 (ii)] 

2, The workmen filed n claims statement contending as 
follows Ihc workmon arc 22 general mazdoors. ibey 
ate workrttg in the Clay Pill Shed at R. K, No 7 Incline 
of Ramakrishuapur Division, All these persons worked pre- 
' ioirsly underground before their apiiointmcnt in the Clay 
Pill Shed. Each one of them met with an accident while 
working inside the Mine and sulieied serious injury. Taking 
that into consideration their meupadty to work inside the 
Mine, the Management transleircd them to surface work 
in the Clriyr Pill Shed. Before their transfer to the Clay 
pill Shed, they were working as Coal Fillers and were 
earning more wages then whr t they are ciu'ning today as 
Clay Pill niazdoors. These rnazdoors have to curry loose clay 
from the pit to the Clay pill shed in i'on gummelas, mix 
ii w th vvaiev Slid feed the vvn i lay inio the machine. The 
wet clay piU are collected in the iron plates and are tiried 
in open area. The dried pills .are stacked and loaded in 
baskets which are later trarispuiited to the Mine for using 
llieni in blasting operation. The iron gummelas used by 
these woikmen were weighing about 1.3 Kg. of dry clay or 
16 Kgs. of wel clay. Wliile so, on 22-11-1979 the Manage¬ 
ment tried to replace the' iron gitmn-clas with bamoo bas¬ 
kets of the size that cont.iin 27-112 kpa. of dry clay or 32 
Kgs of wet clnv. These workmen objected for the change 
and hence the Management conElmied to use the iron 
gummelas. However, on 21-1-198(1 the Management insisted 
that the iron gummelas should be replaced by bamboo 
baskets of larger size as si itcd above. The Management 
fiirfhci stated that if the workmen refused to use th*' basket 
they would not be allowed to work. This change in usage 
and increase in work load rmpo'cd by the Management uni¬ 
laterally without notice to the workmen or their Union. 
Hence th’s action was in v'o'.Tlion of Section 9A of the 
Industrial Dispute Act These workmen were denied work 
and wages with effect from 21-1-1780, After about a month, 
the workmen were allowed to work again with baskets of 
bilge: c.npLiciiy, but without prejudice to their light to ancs- 
tion the icp’adomcnt of ilir pummer.is. IVhen the workmen 
raised the dispute complaining ugainst an illegal and impro¬ 
per change, the Management came foiw.ard with a false plea 
lion the replacement of the nimmclas. AVhen the workmen 
uie now working with baskets of larger capacity as they 
cannot live without carmng their daily wages. For these 
rea,sons the workmen want that the Tribunal should direct 
the Management to continue the practice and usage of 
iron gummelas, as was practiced before and to pay full 
vvagcjs to these workmen with effect from 2I-I-90 fill they 
were allowed to wnjk. 

3. The Management filed a counter stating as follows. 
'ITio work lead uerse is no hem in Schedule 4 to Section 9A 
of the f.D. Art ,ind the tools ami implements used 'vhile 
doing tho work is cnfiielv in the disciction of the Manage¬ 
ment The instructions of the M.imigemeiit that a particular 
type of work h.as la bo pciformed in a particular manner, 
c.innot be interpretted to mean that there is a change in the 
usage, or increase in woik load. Hence the Management is 
not obliged to coasult the workmen, nor is it neees.sarv to 
involve the Union in such matters. If during the orocess 
the workmen refused to • nerfoi rr the jobs they are not 
eligible for wages for the period they did not work duo 
to their own wrong action. These workmen called off the 
strike and started working: with thj b.amboo ba.skets supplied 
by the Management cailicr. 'Ehe Management never effected 
anv change in the usatio nor incre.irsed the work load. So 
there is no question of any unilateral change in the service 
conditions of these workmen. Therefore the allegation that 
the action of tho Management is in violation of Action 9A 
of the 1. D, Act is incorrect. These workmen were trans- 
feired fiom the Mines to the surface work gt their own 
rcqiic't and on comnasrionatc grounds, and they were costed 
to work ejn Clav Pill making work at R K. No, 7 Incline 
wh’ch was started in Tanv.nv, 1979. These workmen were 
carrying le.ss ‘mutti’ and warting their time and carrying it 
in the Clay Pil gummelas which were mearjt for carrying 
wel mufti in tho process, and whenever questioned as to 
why they were carrying less they used to absent themselves 
from duty fqr Q'dav Or two ttierc.artcr. Thus these workmen 
themselves caused damage to the work in nrogvess and they 
al'O resorted to illcwal strike. It is not true to say that these 
workmen were previously carrving mutti in- iron' gummelas 
only They were carrying clay nil! and mntti in bamboo 
ba-kets also The allegation that bv the i 'e rtf the bamboo 
basket there is increase in the work load ’ is 'incoi rcct. 

1 

4 The bamboo baskets provided to those workmen are 
of normal size which arc usually meci in Mines, [Tljcv used 
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the bnakets upto 20-1-1980 but refused to work with them 
on 21-1-1980 upd went on iHeaul sttiKe demanding iion 
aaoielas uistead ot bamboo basket^i. Infaet tne use ol these 
bamboo basKets 13 nioie advantjfieuus. When tliese woikmen 
threatened to stop work on 21-1-1980 stiitinfi that tnev 
would not cany bamboo baskets, the Management ottered 
to them the choiec goiiiK buck to their onemul 10 b ot 
coal hlling lu the -Mine oi eaiiy 10 nounal weight ot clay 
or clay pill m the bamboo baskets as instiucled by the mana- 
gcirent. the workmen then, instead ol Koing back as coal 
hllcis, demanded that they slm'.dd be allowed to use gamelaa 
and not bamboo basket and leaoited to illegal strike. Hence 
the workmen are not entitled to any iclicf. 

5. The workmen were origmully working pnderju'ound as 

coal fillers. They received mitiries and hence they could 
not do the work inside the mne. So, on their lequest, they 
were shitted to work on su.face jobs, namely as mazdoois 
in the Clay Pill Shed. It is their ease that as mazdoors they 
have to carry loose clay Irom the Pit to the Ciay Pill Shed, 

in iron gamelps mixed with water and catry them, that 

the iron samelas used by them were of the capacity of 13 

Kfis. of dry day or 16 Kgs, of wet clay each and that on 

22-11-1979 for the first time the Management tried to replace 
iton gamclas with bamboo baskets of the size which is ot 
tlic capacity of 27-112 Kgs. of dry clay or 32 Kgs. of wet 
day, W. W. 1 who was examined on behalf of the Workmen 
speaks to their case. It is contended on behalf of the work¬ 
men that it is not open to the Management to change the 
system of work, namely, chan,re from iron gamdas to bam¬ 
boo baskets which are of much bigger size, and that hence 
the Management should be direcled to change to the old 
system, namely, iron gatrelas. When the Management fir.st 
intrndeed this change in 22-11 1979 the workmen obiccted 
to the change in the usage and increase in work load. It is 
the contention of the workmen that the Management then 
went back to the old usage namely, ti'-e of iron gamelas, 
but again on 21-1-1980 the Management insitted on the 
replacement of the iron gamdas with bamboo baskets of 
larger size. It is the case of the workmen that though they 
objected to it, the Management did not nay heed to it and 
stated that they w'Oiild not be allowcj to woik, if they would 
not agree to the new system, that hence the woikmcn cotild 
not work for about a monih then, and that subseanentiv 
they were allowed to work under the new system, namely 
using bamboo baskets but without nteudice to their right to 
question the change. So, it is their ci.se itsdf that at picsent 
they are using only bamboo btskets but their contention is 
that they were using it without prejudice to their right to 
question the replacement, and that as they would not have 
food without woik they were using the bapiboo bn‘'kcts, 
and that the said system should be dkcontimied. It is not 
possible to ag cc with the sni 1 conicntiort, The workmen 
cannot dictate terms to the Mnii igemcnt as to how the work 
has to be done. It is for the Man.n'iement to decide the same 
in the best interest of the work. Hence the woikmen cannot 
object to the usage of the bamboo basket^ which they arc 
now doing, 

6 . However, the workijien can certainly object for the 
change, if it causes hardship to their. It it the contention of 
the workmen that origin'dly the capacity cf the iron gumcla 
was only 13 Kgs. of dry cinv or 16 Kgs. of wet clay 
(besides the weight nf the gnmela which is 3 Kgs. and tint 
by inlrodueing bamboo biskets they have to carry 27-112 
Kgs. of dry clay or 32 Kgs. of wel clay, wh'ch w.is much 
more than what was hcfoie, and that hence thev cannot be 
m.ade to carry so much of weight. T find there is. considerable 
force in tlie said argument. It may also be stated at this stage 
that the.se workmen were originally working as coal fillers, 
and only on receiving iniunrs thev came to surface iobs. 
honing it to be less burden some. When they came to sur¬ 
face iobs, they were canving c1av In iron gpmela of the 
canneity of 13 Kgs, dry clav or 16 Kgs w'et clay each So 
if they were asked to carry bnrrboo basket carrving 27 Kes. 
ot dry cIdv tv’ 32 Kps. wet cl y certainly, it is moie burden 
some and then cannot he mai'c to do it, H''nce, as flic 
workldoad is much heavier than before, without any roir. 
ponding increase in remnneiatinn T find that though the, 
Msflpe of the biTihoo baoke/s ' .innot he disnufed hy (he 
workmen still, thev cannot be made to crinv mo'e wefeht 
than thev were caravine before. As ‘fted fllre''dv. each h’on 
gamelas was welahing 3 Kes end if" canpeitv fs 13 K^s o^ 
dry clay nr 16 Kgs of w^t clav. Tncliidinii ihg u-eieht of 
the Pamela which is 3 Kgs the total weight which the 
workman has lo curry is 16 Kgs, when filled with diy d.iy 
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or 19 Kgs when filled with wet clay including the weight 
of the gamela. As the weight ot the bamboo basket U ll2 
Kg. the workman has to carry lf-112 Kgs of dry clav or 
lb l|2 Kgs ot wet clay, in it, the total not exceeding 16 Kgs. 
when lilted with dry clay or 19 Kgs. when filled with wet 
clav. In such an event, the work load of these workmen 
would be the same, whether as they carry earth either in 
iron grunfla or bamboo basket and the Management cannot 
compel them to cairv more. 

7. The workmen contend that they are entitled for back 
wages tor the period of about one month from 21-1-1980, 
as they were not allowed to work under the old system, 
namely, carrying in iron gamela, and that they should paid 
wages for that period. I am inclined to agree with the said 
contcniion, ai they arc not entitled for any remuneration 
,is they did not work during that period and their refusal 
to woik was not justified, ns tncy cannot insist on the mana¬ 
gement, that the work has to be done in a particular maimer 
and cannot be changed, as it is for the Management to 
decide as to the manner in which the woik has to be done 
in the best interests of the Indmtry, and it i.s not lot the 
workmen to dictate terms to the Management. Hence I 
find that they are not entitled for wages for a month 
from 21-1-1980 as claimed by them. 

8 . On the issue refeircd lo this Tribunal, 1 find that the 
action of the Management in changing the system from 
iron gamela to bamboo baskets is justified but that II 10 
Miinagcrnent i. not justified in increasing the woik load. 
The W'ork load should be the same as before, even after 
the introduction of the bamboo basket I also find that the 
workmen arc not entitled for Ihe back wages foi the period 
claimed by them. 

An award is passed accordingly. 

Dictated to the Stenogrpher, transcribed by him and 
' orrected by me and given under my hand and the seal 
of this Tribunal, this the 30lh day of November, 1981. 

Sd.l- 

Appendtx of Evidence. 

Wilnei.tes Examined for the Workmen : 

W. W. 1 Gadapa Paramesih. 

• Witnesses Examined for the Management ; 

M. W. 1 D, R. C. Prasada Rao 

M. W. 2 P. Malleswar Kao 

Docrmicnts exhibited for the Workmen : 

NIL 

Documents exhibited for the Management : 

Ex. Ml Chari showing the manufacturing process of tjie 
clay pill. 

Ex. M2 Chart showing the manufactruing process of the 
clay pill. 

Ex. M3 Chart showing the manufacturing pioccss of the 
clay pill. 

B, PRASADA RAO, Picsidiilg Officer 
[No. L-21011/3/80-D, fV. Bj 
T. B, SITARAM.AN. Desk Officer 

dt 1 5 1981 

Wo WTo 29—qfEtfmrtt, 1922 ( 1922 W ?) ^ tJKT 

;t 5TZT gTft vrfiRpfT w jpfnr ^ ^ tr rinc >sfr sto 

qTTo sfrfiTqRPT, nqtt qfERrfr ifd tttgTRi gnrrar H wpfr 

T XtfhfsTT 3tT3tn ^ I 

[ito 'aft'o o-1 1 0 1 7 /i|h 1-^0 ' T^o ^o] 

ferine, 

* 

New Delhi, the 13tb December, 1981 

S.O. 29.—In exercise of the powers confeired by Sec¬ 
tion 3 of the Emigration Act, 1922 (7 of 1922), the Central 
Government hereby appointing Shri T. R. SrlnKasan, Public 


iRTza WTrm'ta :'tr-iatl 2, 198l/tftq 12, lOOJ 
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Ktl.il ons l-fficer to bo tlie Protjctor of Hmijjrunt':, Bombay 
ID tioaiiioa lo ins own duties^ with immediate etfect. 

LDGLW-l 1017/l/8J-EMICi] 
S. VENKAlAK/iMANl, LoniJo.kr 
General ot Emigration 

Nevv Delhi, th© 16th I>eccmbor, 1981 

U.O. 3U.—In puisimnce of sect.on 17 of tbe Indusirial 
Disputes Act, 194/ (.14 of 1947J, the Central uovermnent 
hereDy publishes the following award of the Central Govern¬ 
ment Industrial Tribunal. New Delhi, in the industrial dis¬ 
pute between the employers in relation to the management 
of the iJeas Sutlej Link Project and their workmen, which 
was received ny the Central Government on the 9th Decem¬ 
ber, 1981. 

BlEOKL SHRl MAEESH CHANDRA, PRESIDING QFFI- 

CtiR, CENTRAL GOVERNMENT INDUSTRIAL TRI- 

BUNAL-CUM-LABOUR COURT, NEW DELHI 

I.D. NO. 41 of 1979 

The President, Beas Sutlej Lmk Workers Union, Sunder- 
nagar Township. Himachal Pradesh. ...Petitioner 

Versus 

The Chief Engineer, Beas Sutlej Link Project, Simdor- 
nagar Township, Himachal Pradesh ...Respondent 

AWARD 

The Central Government as appropriate Government vide 
Its oiuer iNo. E-4/0iiG)//9-ii.iniij oaied ihe loth July, 
l9/y referred an inausuial Dispute u/9 ll) of the l.D. Act 
to this Tribunal in the following terms ; 

‘Whether the action of the management of the Beas 
Sutlej Link Project, Sundernagar, in removing Shri 
Bhagut Ram, Enclid Uperator from service with 
eifect from the 19th September, 1977, is justified 7 
If not, to what relief is the workman entitled ?' 

2. On receipt of the reference it was ordered to be regls- 
tertd and usual notices were sent to the parties. A state¬ 
ment of claim was filed on 1st September, 1979 and a writ¬ 
ten statement was filed on 13-9-79. A replication was filed 
on 27-10-79 and upon the pleadings of the parties following 
three issues were framed vide my order dated 21-6-80. 

fSSUES : 

1. Whether the matter under reference does not qualify 

as an Industrial Dispute 7 

2. Whether the dispute has been properly espoused 7 

3. As in order of reference 7 

3. Thereaftei' the evidence of the parties was recorded. 

1 have gone through the evidence produced by the parties 
and have heard their representatives at length and after 
Bving my considered thought to the matter before me I 
have come to the following findings; upon these Issues : 

Issues No. 1 and 2 : 

4. Both these Issuq^ have been given up by the represen¬ 
tative of the Manajgement vide his statement dated 24-10-81 
of Shri Narlnder Singh for BSL on 24-10-81 which reads as 
under : 

Statement of Shri Narinder Singh for BSL on SA. 

'I give up objections and press only issue No. 3’. 

5. In view of statement re-produced above both these issues 
are decided against the Management and in favour of the 
Workman. 

Issue No. 3 : 

6. The contention of the workman is that he was ori¬ 
ginally working in Bhakra Dam since 4-4-58 when he was 
offered alternative appointment by Chief Engineer. BSL 
Project, Sundernagar and in consequence he joined duties 
with him w.e.f. 21-3-66; that at the relevant time workman 
was workine under respondent No, 1. The Supdt. Engineer, 
Construction Circle No. 1, BSL Project, Sundernagar when 
ho levelled charges against the workman vide letter dated 
9-9-76; that the workman refuted the charges referred to 
above an Enquiry Officer was appointed by the Supdt. 


Engineer; that the Enquiry Officer submitted his report find¬ 
ing the workman gmlty whereupon a show cause notice 
dated 14-4-77 was issued to the workman to which the 
workman submitted his reply but the respondent No. 2 re¬ 
moved the workman from service vide letter dated 19-9-77 
and the appeal of the workman to the Chief Engineer, 
respdt. no, 1 was also rejected; that the tcimination of 
services of the workman was illegal in as much as the 
charge sheet served upon the workman was vague and the 
Enquiry Officer had given his findings on surmises and pre¬ 
sumptions and the respondent no, 2 passed an order which 
was not a speaking order and the respondent no. 1 did 
not apply his mind to the appeal. 

7. The facts as stated by the workman are more or less 
admitted and not denied and it is reiteiated by the Manage¬ 
ment that the enquiry was properly conducted and' the 
workman was rightly punished with termination of his 
scfvices. 

8. In order to establish his contention the workman has 
come forward as W.W.l and submitted his affidavit Ex. 
W.W.1/1. Erom the perusal of the affidavit of the work¬ 
man I find that it is only the reiteration of his statement 
of claim and does not further the case of the workman 
in any manner what-so-cver. As against thus the Manage¬ 
ment has examined one Shri Narinder Singh as M.W.l re¬ 
pudiating the allegations of the workman and has also 
produced documents Ex. M/1 to Ex. M/13. From the 
perusal of documents Ex. M/1 to Ex. M/13 I find that 
the enquiry has been held in accordance with the service 
rules governing the workman and according to the principles 
of natural justice. Ex. M/2 is the copy of the report of 
preliminary enquiry conducted into the alleged accident and 
this is admitted to be correct by the representative of the 
workman. It is upon the report of this preliminary enquiry 
that the charge sheet Ex. M/3 was served upon this work¬ 
man which is admitted to be coircct by the representative 
of the workman. From the perusal of this charge sheet it 
cannot be said that the chaiges in this charge sheet are 
vague or cannot be understood, ratfier the charges are clear 
to a lay man even. There is nothing in the evidence led 
by the workman which show.s that he has been misled by 
the charges or this charge sheet. Rather the perusal of 
Ex. M/4 which is reply filed by this workman to this charge 
sheet Ex, M/3 goes to show that the true purport of the 
charges was not lost upon the workman and he had under¬ 
stood the charges and he accordingly submitted his reply. 
Incidently it may be mentioned here that the workman has 
not anywhere stated in his reply that he has not understood 
the charges levelled against him. Ex. M/5 to F,x. M/7 
are the proceedings of the enquiry. All these proceedings 
bear the signatures of the Enquiry Officer a.s also the work¬ 
man and from the perusal of these proceedings 1 find that 
there is nothing which goes to even remotely suggest that 
the Enquiry Officer has mis-directed the enquiry or him¬ 
self. The perusal of the.se proceedings go to show that full 
opportunity was afforded to the workman in the in'tant 
case by the Enquiry Officer. There is nothing which sug¬ 
gests that the Enquiry Officer was biased against the work¬ 
man. Incidently it may be mentioned th.at the enquiry pro¬ 
ceedings arc admitted by the representative of the work¬ 
man a.s endorsement encircled red on the la.st page thereof 
would show. Ex. M/8 Is the report of the Enquiry Officer, 
I h.^vo perused the said report. From the perusal of the 
report I find that the Enquiry Officer has considered the 
matter dis passionately and in right perspective. It c.innot 
be .said that he has come to a conclirsion which are per¬ 
verse or not warranted. The Enqiriiy Officer has found the 
workman to bo guilty of the charge. It was in consequence 
that notice Ex. M /9 was served upon the workman. A 
perusal of this notice also does not go to show that it not 
clear. It is categorically .stated therc-ln that it was pro¬ 
posed to remove the workman from service under clause 
17I2)C of Modified Standing Orders. A reply Ex. M/10 
was filed to this notice. Both the notice and reply are ad¬ 
mitted to be correct bv the representative of the workman 
and therennon order Ex. M/11, removing the workman 
from his services was pa'sed. Ex M/12 is the conv of 
appeal and Ex. M/13 is the conv of the order of the ap¬ 
pellate authority, From whichever ancle T mnv consider the 
matter before me- I find that the workman was affordert full 
opporfnnifv to defend himself It cannot be said that the 
enanlrv is s itlated on any ground what-so-ever and accord¬ 
ingly I hold that the enquiry i.s not vitiated anj it follows 
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that the action of the Management of BSL Project, Sunder 
Nagar in removing Shri Bhagat Ram, Euclid Operator from 
service w.e.f. 19th September, 1977 is justified and he was 
not entitled to any relief what-so-ever. However the parties 
are left to bear their own costs of this litigation, 

Further ordered : 

That requisite number of copies of this awarj may be 
sent to the appropriate Govt, for necessary action at their 
end, 

MAHESH CHANDRA, Presiding Onicei. 
Dated; the 5th November, 1981. 

[No. L-42012C3)/79-D.lI.B| 
New Delhi, the J7th December, 1981 

vS.O. 31.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947j, the Central Government 
hereby publishes the following award of the Central Gov¬ 
ernment Industrial Tribunal, New Delhi, in the Industrial 
dispute between the employers in relation to the manage¬ 
ment of the Indian Airlines and their workmen, which was 
received by the Central Government on the 9th December. 
1981. 

BEFORE SHRI MAHESH CHANDRA, PRESIDING 
OFFICER, CENTRAL GOVERNMFNT INDUSTRIAL 
TRIBUNAI.-CUM-LABOUR COURT, NEW DELHI 

I. U. No. 9 of 1979 

In re : 

The Regional Secretary, Air Corporations Employees’ 
Union, Safdarjang Airport, New Delhi.—Petitioner. 

Versus 

The Secretary, Indian Airlines, Aii lines Hoasc. New 
Delhi.—Respondent, 

AWARD 

In this reference made by the appropriate Government vide 
ita order No. L-11012(4)|78-D. n(B) dated the 3rd 
February, 1979 u/s 10 of the I.D. Act, 1947 to this Tri¬ 
bunal parties have filed a compromise today. I have gone 
through the compromise and have found it for the benefit 
of the workman and have ordered it to be recorded. The 
compromise has already been recorded. The statements of 
parties and their representatives have also been recorded. In 
terms of compromise Ex. C/1, it is awarded that the res¬ 
pondent Indian Airlines shall pay a sum of Rs. 15,000 by 
way of ex-gratia payment to the workman in satisfaction of 
his entire claim arising out of this clpim. Parties would 
be bound by their statements and the terms of .settlement 
Ex. C/1. They would bear their own costs as well. 

Further ordered; 

That requisite number of copies of this award may be 
sent to the appropriate Government for necessary action at 
their end. 

Dated : 27th November, 1981, 

MAHESH CHANDRA, Presiding Officer. 

[No, L-110l2(4)/78-D.II.(B)J 

S. S. BHAI.LA, Desk Officer. 


New Delhi, the 17th December, 1981 

S-O. 32.—In pursuance of section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Ccntral_ Govern¬ 
ment Industrial Tribunal No, 3, Dhaub.ul, in the industrial 
dispute between the employers in relation to the manage¬ 
ment of Rumkanali Colliciy of Messrs Bharat Coking Coal 
Limited, Post Office Katrusgarh, District Dhanbud and theii 
workmen, which was received by the Central Government on 
the 14th December, 1981. 

BEFORE THE CENTRAL GOVT. INDUSTRIAL TRIBU- 

NAL-CUM-LABOUR COURT NO. 3. DFIANBAD 

ReffeL-ence Nos. 9/79, 13/80, 17/80, 40/80, K/81 

PRESENT : 

Shri J. N. Singh, 

Presiding Officer, 

PARTIES ; 

Employers in ielation to the management of RamkanaP 
Collieiy of M/s. Bharat Coking Coal Limited, 
P.O. Katrasgaih, Dist, Dhanbad. 

Vs 

Their workmen. 

appearances; 

For the Employcis—Shri S. S. Mukherjee, Advocate. 

For the Workmen—Shri B. Lai, Advocate. 

INDUSTRY ; Coal STATE : Bihar 

Dated, Ihe 9th December, 1981 
AWARD 

Reference No. 9/79 

The Government of India in the Ministry of Labour 
in exercise of the powe.N conferred on them U/s 10(l)(d) 
of the Industrial Disputes Act, 14 of 1947 has forwarded 
the dispute to this Tribunal for adjudication under Order 
No, L-20012/28/79-D.in(A) dated 28th September, 1979. 

SCHEDULE 

“Whether the action of Ihc management of Ramkanali 
Collieiy of Mis. Bharat Coking Coal Ltd., 
P.O. Katiasgarh, Dist. Dhanbad in dismissing 
Sarvashri Usman Mia, Tragger Khalasi, Mustakim 
Mian, Loader, Chhota Jageshwar Turi, Loader, 
Khimkole, Loader, Sonichar Roy, Loader, Ratan 
Das, Pump Khalasi, Sonichar Bhuyian, Trammer, 
Govind Behara, Overburden removal v/orker and 
Amrit Mahato Loader with effect from the 2nd 
September, 1977 is justified? If not, to what relief 
are the wo; kmen entitled ?” 

Reference No. 15/80 

The Govt, of India in the Ministry of Labour in exei'cise 
of the powers conferred oi them U/j UKlKdl of the 
Industrial Disputes Act, 14 of 1947 has forwarded the dis¬ 
pute to this Tribunal for adjudication under Order No. L- 
20012/193/79-D,III(A) datrsd the 25th March, 1980. 

SCHEDULE 

“Whether the action of the management of Ramkanali 
Colliery of M/s. Bharat Coking Coal Limited, P.O. 
Katrasgarh, Dist. Dhanbad in dismissing Shri B. 
Kashi Nahak, O.B. worker with effect from the 
2nd September’, 1977 is justified 7 If not. to what 
relief is the said workm.sn entitled ?" 

Reference No. 17/80 

The Govt, of India in the Ministrv of Labour in exer¬ 
cise (Sf the powers conferred on them U|s lOfDfd) of the 
Industrial Disputes Act, 14 of 1947 has forwarded thi 
dispute to this Tribunal for adjudication under Order No. L- 
20012/194/79-D.IIIf.\) dated the 27th March, 1980. 
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SCHEDULE 

“WLetfaor iht action of tho management of Ramkanah 
CoRicry of Mis. Uharat Cokina Coal Ltd., 
P.0, Katrusgarh, JJist. Dbanbad m dismissing 
Survashii Panthu BeJira and Rauiti Oom, O.B. 
woikcrs with cllect tron, the 2nd ;:)e;,Leinoc',, 19/7 
is jusiiJied V 11 not, to svh.it ttlief ate ihe s.'nd nojk- 
nien entitled 

Reference No. 40/80 

The Gov I, of ndia in llie MinisOv of Labom in exercise 
of the powcis confefied on them U/s UJ(lKo) of ihi 
Industiiai Disputes Act, 14 of 1947 h.is foiu.ndcd the 
dispute lo this Tribunal for adjudication undei Ordci No. L- 
20012/192/7y-D.m(Al dated the 3rd/8th May, 1980. 

SCHEDULE 

‘‘Whether the action of the management of Ratnkan.ili 
Colliery of M/s. Bharat Coking Coal Lmittd, 
P.O. Katrasgarh, Dist, Dhanbad in dismissing 

Shii Budhiu Mahiinthi, U.B. Wo.kci from service 
with effect fiom the 10th November, 1979 is justi- 
lied? If not, to -what lelicf is the said workman 
entitled ?" 

Rel’cience No. 26/81 

The Govt, of India in the Ministiy of Labour in ertcrci.se 
of the powcr.s confer, ed on them U/s lOtlltd) of tho 
JnduatriaJ Disputes Act, 14 of 1947 has forvtatded the dis¬ 
pute to this 1 nbnnal for adjudication under Urder No. L- 
20012(21)/81-D.Hl(Aj dated the ist June, 1981. 

SCHEDULE 

“Whether the action of the mnn.igement of Ramkanah 
Colliery of M/s. Bhatat Coking Coal Limited, 
P.O. Katrasgaih, Dist. Dhanbad in dismissing 
Shri Br. BaLam Swai, Over burden Removal Worker 
from service with effect from the 3rd September, 
1977 is justified '? If not, to whfit lelief i,< the 
said workman entitled 7” 

2 , All the above References have been taken up together 
as they arise out of the s.ime occu rence ic.garding assault 
on tho Manager of Ramkanuli Colliery Sri M, R. Singh. 
They have been heard and tried analogous at the request of 
the parties as the evidence in all of them arc also common. 
Initially the preliminary issue as to whether the domestic 
enquiry held against these workmen with legard to the 
alleged occurrence is fair and proper or not was taken up 
by predecessor-ln-office who by his Order dated 14-5-80 
held in Reference Case No. 9/79 that the enquiry was 
not fairly and prope.ly conducted and the management was 
given opportunity to establish its case before this Tnbiinal. 
Subsequently in order three References viz. Refe.ence Nos. 
15/80, 17/80 and 26/81 the patties conceded that the same 
order should apply to these cases and it be taken that the 
enquiry was not fair and piOper and the parties be given 
an opportunity to adduce evidence regarding the iillcgcd 
misconduct. It may also be mentioned that all the References 
except Reference No. 26/81 have been referred to at the 
instance of Janta Mazdoor Sangh. Reference No. 26/81 
however has been referred U/s 2-A of that Industrjol Dis¬ 
putes Act, In Reference No. .10/80 the union filed a petition 
stating that they were not pressing the issue regarding the 
fairness of the enquiry and so it should be held in this 
Reference that the enquiry held against the concerned work¬ 
man was fair and proper, 

2 . The case of the nianngement in all (he afore.said refer¬ 
ence Cases is that on 5-7-77 at about 12-45 p.m. the concern- 
Cf] workmen along with others intercepted the Ambassador 
Car No. HRP-345 belonging to Sri M. K. -Singh, Man.(cer 
while he along with S(i G P Singh, ■fsstt. Mannccr 'iinl 
S' i M. L. Chaiihan, Peon/Driver W'ere proceeding in that 
Car fow.ards the residence of Sn R. Sinch. When th" 
car reached near the way bridge the concerned workmen 
along with others who were aimed w Ih deadly weanons like 
Lathi, Bhalla, Farsa etc. surrounded the car and at the 
instigntion of one Surendra Mishrn. .'in Reaier of the 

Union assaulted Ihe occupants of the car. They assmdted 
Sri M. K. .Sinah, the Manager and during re.scue Sri G. P. 
Singh, Asstt. Manager and Siri M. f. Chauhan, Driver were 


ulso assaulted. Some other pci sons also leccivcd injiu ies. The 
lujurea wcie taken to the Ranikun-J, t„oJlieiy dispenoaiy where 
iirst-aid was given and subsequently they were taken to 
Loyaoad Hospital whe.e some ot them were admitted for 
dicir injuries. 

4. it IS stated that the conduct of ihe conccined workmen 

were such that the manngcmeiu had no other ailernallvc 
but to tike disciplinary action against them and, accordingly, 
(.11111 gcshccts dated 6-7-77 weie is.siicd against all the con¬ 
cerned workmen. The chaigeshcets weic issued through peon 
book PS well as thioiigh registered post at their colliery 

atlJiLss but they vtcie not leccived. One ol the concerned 
workmen Usman Mia of Reference No. 9/79 leceived the 
chargcshcet to his home address ind he also submitted a 
reply, 'Ihe letters of enquiry informing the date of enquiry 
were also 'ssiied to them by peon book as well as by register¬ 
ed post and it was also piiblidieJ in the daily local 

newspaper .Awiiz but none of the conccned workmen appear¬ 
ed duiiiig the enquiry, The enquiry was then held exparte 
in whuh the inaungcment's witnesses were exammed and 
the muscondticl levelled .against them were satisfactorily 
proved. On proper perusal of ihe enqiiiiy proceed ng, en- 
qui y report and othei do ‘umenls, the General Manager 
appiotcd ihi; dismissal of the con.'erned workmen for 
conuiiission of serious misconduct levelled against them. 
They were accordinply dismissed from dillctent dates. It is 
submitted that the action taken by the management is leg.il. 

bon ifide and in accordance wdh the provisions of the 

Stai.ding Orders and they arc not entitled to any relief. The 
propiicty of the Union to laise the dispute has also been 
I'hallcngcd. 

5. The concerned workmen have filed written statements 
and have challenged the action of the management. It is 
slated that without giving any oppuiiunity to defend the 
monacement has dismissed ilicm in gro s violation of the 
principles of the natural iustice and most of them Were not 
even se ved with chargesheet and no opportunity was given 
to them to submit their expl.iuafon. It is aho stated that the 
chaigc brought against them weic totally false, b.aseless end 
fabiicntcd and it was done with malicious intention for 
,'ictiDiisation on account of agitaiio.a, protest and demonstra- 
ilon and u sweeping charge of riotous an.i d'sordeily behaviour 
was thrust upon them. In the written statement they have 
mostly challenged the fairness of the enquiry and it is sub¬ 
mitted that the dismissal is illegal, wrongful and malaflde 
and an act of viclimisalion and thai ell the concerned work¬ 
men are innocent and the ermintd case is still pending 
did not take part in the alleged assault and hence they 
should be leinstaiccl with full back wages. 

6 . It may be slated that in Reference Case No. 15/80 
17/80, 26/81 and 40/80 the conceiucj workmen arc Oriyas 
and bcsidc.s the above defence tiiclr c.ase is that they are 
very meek and docile labom er and they could never have 
taken part in the said assault. In Reference No. 40/80 further 
defence of the concemed woikmcn is that at the relevant 
time of alleged occurrence he Was on duty and was working 
along with other workeis. 

7. The point for consideration is as lo whether the 
action of the management in dismissing the concerned work¬ 
men with effect f.om the dates mentioned in tho terms 
ot Reference is justified. If not, to what rdjef the work¬ 
men arc entitled. 

8 . As already stated in Ref;i cnee No. 40/80 the workman 
has not challenged the fairncs.s and prapiioty of the enquiry 
and .So this case will be dealt with separately. I would 
first deal with the other cases viz, Rcfeience No.s. 9/79, 
15/80, 17/80 and 26/81. 

9. It may be skated that the occuricnce as alleged by the 
maimgcment has not been denied and the main defence is 
that workmen concerned did not take part in the said assault. 
As stated carlii’r it has been held that the enquiry in these 
cases were not fair and proper and hence the management 
have lulduccd o a) ns well as dociimtntarv evidence in this 
case to prove the alleged misconduct of assault against these 
workmen On befvilf ot the woiknitn also one W'itness has 
been examined. It is, therefore, to be seen as to whether 
the allegation of ussaiilt which amounts to mis.'Onduct under 
the Standing Oidcrs h,ive been proved satisfactorily aga'nst 
the concerned workmen or not It may also be mentioned 
that there are 9 woikmen in Refeiencc Case No. 9/79, one 
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ill Retsrence No. 15/80, 2 in Refertnce No. 17/80 and one 
m Reterence No. 26/81. 

10. Exts. M-1 to M-26 are the documents regarding send¬ 
ing of the chargesheets through peon book and legistered 
envelope, issue of notice, appointment of Enquiry Officer 
etc. These documents are not releiant hefo,e this Tnbunal 
as the enquiry has already been held lo be nor lair anc! proper. 
We may, however, refer to the chaigesheet which is to the 
effect that on 5-7-77 at about 12.-15 P.M. while Sri M. K. 
Singh, Manager, Sri G. P. Singh, A--stt, Managei and 
Sri M. L. Chauhan, PeoniDriver of Ramkanali Colliery 
were proceeding in a car belonging to Sri M. K. Singh to 
his residence the concerned workmen who were aimed with 
deadly weapons and had assembled near the way bridge, 
suriounded the said car and at the instance of one Siirendra 
Mishra assaulted Sri M. K. Singh, Manager, S.i G. P. Singh, 
Asstt. Manager, Sri M. L. Chouhan, Driver and others who 
tried to save them. As a result of assault Sri M. K. Singh, 
Sri Chauhan and others sustained serious injuries on their 
person and the car was badly damaged. They were according¬ 
ly charged for assaulting their superior-, co-vrorkers ana 
fo. riotous and disoiderly behaviour. 

11. It is to be seen as to whether the above charge has 
been proved or not. At this stage it is al-o relevant to 
refer to certain paras of the Certified St.anding Orders 
of Ramkanali Colliery. Para 18 prescribes about the discipli¬ 
nary action tor misconduct and cases of misconduct have 
been denoted in this para. Soib-paia (e) denotes, drunken¬ 
ness, fighting or riotous and diserde ly or indecent behaviour 
at the premises of the mine as an act of misconduct. Sub- 
pSia (r) says that threatening, rbusing or assaulting to 
superiors or co-workers is also an act of misconduct for 
which an employee can be dismi'‘-ed. In my opinion both 
these sub-paras are applicable to the facts of the present 
case. 

12. As stated earlier the oc'-ir ence of assault has not 
been dispute. Fxts. M-35 is the entry in the Ramkanali 
Dispensary register proved by the Comnounder MW-7. Entry 
Nos. 143, 144 and 145 would show that Sri M. K. S ngh, 
Sii M. L, Chouhan and one Sadu Paswan were taken to 
the hospital for ti*sf-aid and thereafter they were referred 
to Loyabad Hospital. Exfs, M-36 and M 37 are the bed 
head ticket of Sri M. L. Chiuhan and Sri M. K. Singh 
who were admitted in the hosoital for treatment of their 
iniuries Ext. \y-2 is a let^e- dated 5-''-77 ft-oro Mr E.R K. 
Titus, Surgeon Specialist of the said hospital informing the 
FoHce about the injury and for necessary action stating 
that they had been admitted in the hospital. The Surgeon 
has been examined as hfW-8 anl be has stated that Sri M. K. 
Singh, Manager was admitted in the hospital on 5-7-77 and 
was treated by h-m and that Sri M. I,. Chauhan, ’^Iriver 
was also admitted and treated by him. He has proved two 
bed head tickets Exts. M-36 and M-36/I. From the above 
documents as also the evidence of the Doetor it is clearly 
proved that the Manager and othe. = got injuries as alleged. 

13. As already stated the occunence as alleged has not 
been challenged on behalf of the workmen and the only 
question to be determined is as to whether these workmen 
took part in the assault or not. To move this fact the manage¬ 
ment has examined MW-3 Sri G. P. Singh finiurcdl Asstt. 
Manage: MW-4 Sri M. L. Chauhan ('iniured) Driver, MW-S 
Raiendra Singh, Bonus Clerk who was going to hR residence 
from the office to take his lii-’ch, MW-6 Sri B. P Sonar, 
Amhidenog Driver of the hosuiia! MW-7 Sri Shusil Kumar 
Dan, Comnounder and MW-9 Sri M. K Singh tinjured) 
Manager Out of these witnesse' MW-6 S-i B. P Sonar has 
stated that he was 'n the disnensarv when he saw a big 
rro'vd vprioiislv nrnv“d At about in 45 P M th- car of 

Sri M* K Singh Manager W'as ccvrimg from the colliery 
and it leached near the wav bridge of the mine when the 
crowd I an up and surrounded the Manager and began to 
assault him. He has further stnOd that Sri G. P. Sirgh, 
Asstt Mauacer was also in the nr and Mnvalal was the 
Driver Hr has however stated fha* he w-as at a dfstar-ce of 
abouf 1ft stpns and 'O he could not 'denrifv the arsailantS 
hilt ip the u-oh he identifi-'d ffiue-dra Mishra Rntap Das. 
A/fiirtnk'rP Mian, Khini Kole. Bara Pal am Swai Amrit 
XXpVnfo Tonnhwar Tnri Sonicha- Pov and SonVhar Bhiivian, 
On ala-rn ffie neighbours colle-tc-t and on thrir •'rriva’ the 
futnrit, ded awav He found iniiuier on the Manager D-iver 
and fh-' Asstt Manager. The main ernsr-exarpinntjon tc him 


is that he has deposed false at the instance of the officers. 

1 his witness has stated that ha had gone to hospital to 
medicine for his child, MW-7 is Shusil Kr. 0an, Compounder 
of the Ramkanali dispensary. He has stated that at about 
'12.45 P.M. or 1.00 P.M. while he was on duty in the dls- 
pensaiy he came out on hear-ng hullah 'Maro Maio’ and 
on coming out he saw that the Manager was surrounded 
by the mob who were assaulting the Manager with lathi, 
rod etc. and out of the assailants he identified Ratan Das, 
Mustakim Mian, Usman Mia, Bara Baiaranj Swai, Sonichar 
Bhuyian, fonichar Roy, Khiru Kole, Panchu Behara and 
Kashi Nahak. In cross-examination it has been taken that 
hi-^ duty in the hospital was from 7 30 to 12.30 P.M. and 
ihen from 2 30 to 4.30 P M. It war therefore urged on 
behalf of the concerned workmen that his presence in the 
dispensary was not expected at that time tot the witness 
has stated, while giving his duty houts, that sometimes they 
hs'-e to remain in the dispensa, v late. This is not iineoirraon 
.IS nobody oidinarily stick to his duty exactly til! the duty 
ho'irs. They have to wait for sometime more iu usual course 
of business. Further the Compounder was working in thfi 
dispensarv and so staying in the dispensary for 15 to 20 
minutes late is not iin-natuie. The other Witnesses on the 
occurrences are MW-3 Sri G. P. Singh (injured) Asstt. 
Manager, Sri M. L. Chauhan (injured) Driver and Sri M K. 
Singh (injured) Manager MW-9. -All these witnesses have 
given detai's of the occurrence as also have named the 
ronnerned workmen as their assailants. 

14. Thus it will appear that U'man Mia out of 9 work¬ 
men of Reference No. 9179 has been identified by MWs-3, 

4. 5. 6 7 and 9. Similarly Mustak'm Mian. Sonichar Roy, 
Ratan Das end Sonichar Bhuivan of the same Reference Case 
have been mired and identified by the above named wit¬ 
nesses. W'-iKman Chhota Jogeshwar Turi of the same Refer- , 
ence has keen named and identifieil by hrWs-3. 5, 6. 7 and 
9. Khiru Kole of the same Reference has been named and 
identified by MWs-3 5. 6, 7 and 9. Govind Behara of the 
same Refe-ence have been named and identified by MW-3 
Sri O. P. Sirgh and MW-9 Sri M. K. Singh both injured. 
The l.ist Arr-'ii Mahato have been named and identified by 
MWa-3, 5, 6 and 9. 

15. Kashi t-t-hak of Reference No. 15180 has been named 
and identifted hv MWs-4. 5, 7 and 9. Panchu Behra of 
Reference No 17)80 have been named and identified by 
i^fWs-3, 5 7 and 9 while Rama Goin- of the same Refer¬ 
ence have beep named and identified by MWs-3. 5 and 9. 
Bara Bah am Swai of Reference No. 26'8I have been named 
and 'dentified by MWs-3. 4, 5, 6, 7 and 9. AlJ the above 
witnesses hai'e given consistent vers’on about the occurrence 
and about the iropl'dty of these workmen in the alleged 
n-currence. There is nothing in the cross-examination of 
the witnesses to discredit their tesfmony. To the MWs who 
are “ve witnesses of the occu'ience excepting Sri M. K. 
^irah the Mappeer it has been snggested that they have 
implicated the concerned workmen at the instance of the 
Manager Sri M. K. Singh. Sri V. K, Singh. Manager has 
been suggested that at the ins'ance of others he has imnli- 
e-ite-t the enprerned workmen fa’-ely. There is no suggestion 
as *0 at 'vhose instance the manager who is the highest 
niithoritv in a mine wo’ild falsriv implirate the cotire’Ped 
workmen in the assault The Manager being , respectable 
offirer is rot exnertad to touUcnte any workman falsely 
at the instance of others if *hev had not taken nart in the 
acs-nP The other witnesses •”\z. Sri ,G. P, Singh, Asstt. 
Manager and othem .are also "esnectahle pe-sons an4 there 
nnnears no earthiv reason as to whv they would implicate 
(he eoperrrad Workmen falsely in such a hieneous c-inie. 

16. It was limed on behalf of the workmen that some 
of them" are Oriyag who bv nature are verv meek and 
docile and they could never have taken part in the occur¬ 
rence. But this ground is not convincing. Sr’mplv because 
some of the Oriyas may be verv meek and’ docile cannot 
go to show ffiat they cannot take part in assault when 
they Were m^-nbers of a mob. Furffi-r if these Orivns were 
meek and docile there was. no reason as to why the Manager 
who was Tfead of the mine would implicate them falsely 
if ffirv did not take nart in the assault. Further there is 
no rnddence at all on behalf of the W’orkrnen regarding 
victirni’sah'op. There P nothing to shotv that the management 

of the Xf-nerr-r Crj Xf K' 0J- gne- 

mitv against the concerned workmen The eiidence on the 
point of victimisation is nil. The only argnment. however, 
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on behalf of the workmen is that some of these workmen 
have not been named in the F.I.R. The criminal case is 
still penoing, bimply because some of the concerned work¬ 
men are not named in the F.I.K, cannot go to prove that 
they Old not taKe pait in iho assamt. The ta.o byan of 
Sn M. K. Singh was taken in the hospital wheic he was 
lying injUiCd. He might hive missed some names at the time 
ot recording of fard byan. But there is no evidence to 
show that these concerned workmen who are not named 
in the F.I.R, were not Biib.sequentiy named before the 
Police when the statement of Sn M. K, Singh and other 
witnesses were taken. Thus there are overwhelming evidence 
on the record to show that the concerned workmen took 
part in the assault on the Manager and others. It is the 
height of indiscipline on the part of workers to assault 
the Manager when he was going from his office to his 
residence and the act of misconduct is well piovcd against 
them. 

17. It was urged on behalf of the workmen that Usman 
Mia one of the concerned workmen of Reference No, 9l79 
had also got Ireatiment in the dispensary on the very date 
of occurrence which will appear from entry in SI. No. 142 
(Ext. W-1) of the legistcr of the dispensary as also from 
the evidence of Compounder MW'7 who has stated in Cross- 
examination that he had given first-aid to him also and that 
this first-aid was given before the alleged occurrence of 
■assault. The compounder has stated that Usman Mia was 
present in the mob and had taken part in the occurrence. 
From Ext, W-1, however, it wilt appear that Usman Mia 
was not a fresh patient on that day but he was an old 
patient who had come with earlier prescription being 9190 
dated 17-6-77, He was thus an old patient and it is not 
proved from llie register that he had for the first time come 
to the hospital on that day as a new patient and had receiv¬ 
ed fiist-ald, He might have got some ailment earlier but 
that cannot ignore the possibility of his presence at the time 
of occurrence. 

18. It was also urged that the Manager Sri M, K. S'ngh 
ha.s stated In his evidence that the Central Industrial Secu¬ 
rity Jawans did not come to his rescue. It has been tried 
to be shown that some Jawanj, had their quarters quite close 
to the place of ocrairroncc but though the assault look place 
on their very face they did not come for rescue. In this 
connection it may be stated that the assault or occurrence 
has not been challenged. There may he various reasons which 
prompted the C.I.S.F, Jawans not to come to the place of 
occurrence for rescue. Further it was a case between work¬ 
man and the Manager and ♦he C.l-S.F. Jawans might have 
thought It improper to go to the place of occurrence when 
about lOO or 200 workmen were variously armed. The 
above contention of the concerned workmen therefore does 
not hold good. 

19. As I have mentioned .above there are overwhelming 
evidence to prove that the concerned workmen in a mob 
surrounded the Manager and assaulted him and others. I 
do not think any better evidence to prove the alleged 
occurrence could have been given by the management before 
this Tribunal. There is absolutely no reason as to why so 
many respectable witnesses woiil.d have come to depose false 
and to implicate the concerned woikmen with whom there 
was no grudge or enemify of any kind. 

20. Considering all the facts and circiirastances of the 
case and evidence on record, T hold that the concerned 
workmen took part In the occiirrcn'’e and assaulted the 
Manager and others as alleged and thus committed gross 
act of misconduct against their superior officers. 

21. Certain law points have been urged on behalf of the 
workmen. It has been contended that the occurrence did 
not take place within the premises of the mine and furfher 
the occurrence has cot no rational connection with the emnlov. 
ment of the assailant and the victim and unless there Is 
some rational connection with the emnloymenf no punish¬ 
ment for misconduct under the Standing Order should bo 
inflicted and that the nroper course should be a regular 
trial nndr>- the nrovjsions of the Indian Penal Code. In 
siinnort of it Ihc learneA Advocale fo’ thp workmen has 
cifi-rl before me a ruling repo-fed in 1964 121 I..T„J, page 
111—Vol 2 .k.C.T, T. r,agp 1461, If Is true that the general 
orinoioR i. fbaf m constmin" iho standing oi^tpro rare should 
be taken to sec that disnntcs of a purely private and indi- 
1 idual type arc not brought within their .srope and inorder 


that relevant provisions of standing order may be attracted 
the concerned person should do able to show that the dJs- 
Oidcrly or riotous behaviour had some jaiional counection 
with the employment of the assailant and the victim, 

22. On a perusal of the above ruling it will appear that 
the relevant standing order of 'he management while defin¬ 
ing misconduct said that it meant and included drunkenness, 
fighting, riotous or disorderly or indicent behaviour within 
o] outside the factory and it was contended that the alleged 
assault had taken place outside the factory. The Supreme 
Court after scrutinising the evidence found that there was 
sufficient evidence to show that the said assault was as a 
result of some bonus question. Another ruling on the same 
point cited on behalf of the workmen is ruling of Mysore 
High Court repoited in 1970 Lab. l.C. page 336 in which 
the above Supreme Court principle has been accepted. 

23. The principles laid down in the above two rulings 
cannot be disputed and It cannot be denied that private 
disputes should not be brought in tor holding miscpnduct 
against a workman. The standing order of the present 
management .shows that threatening, abusing or assaulting 
any superior or co-worker Is a miscordurl. Nowhere In the 
v/ritton statement filed on behalf of the workmen It has 
been alleged that the occurrence took place outside the 
factory premises. Further it is also nowheic slated that 
the alleged occurrence had nothing to do with the employ¬ 
ment of the concerned workmen and Ihat it was all together 
a private affair. It is well settled that the allegation which 
is not pleaded and even if there is evidence In support of 
it. It cannot be examined because the other side has no 
notice of it and if enteitained It would tantamount to 
granting an unfair advantage to the first mentioned party. 
It has already been stated above that there Is not a word 
in the pleadings regarding the fact that the occurrence took 
place outside the mine premises or It was due to some 
private quarrel. Rather, from the evidence it wTl appear that 
the occurrence took place near the way bridge which is very 
close to the office of the mine as also to the dispensary 
and It cannot be said that it was outside the premises Of the 
mine. Further from the pleadings of the workmen themselves 
it will appear that the said occurrence had some rational 
connection with the employment of the ass.sihmt and the 
victim. In this connection written statement of the workmen 
filed in Reference No, 9179 may be looked into. The rniddle 
of para 4 of the written statement re-sc1s as follows; 

“with a malicious intention for victimisation on account 
of agitation, protest and demonstration, a sweeping 
charge of riotous and disorderly behaviour was 
thnist on their heads with a view to take revange 
them.” 

Thus on a very perusal of fritten statement of workmen 
it is clear that there was some sort of agitation protest 
and demonstration on behalf of the workers whi^h ulti- 
matelv resulted in the .alleged assault and it can on no ac¬ 
count be said that the act of agitation and demonstration has 
rot no connection with the omnlovment of the workmen. 
The writlen statement of the workmen thus clearly proves 
the rational connection with the employment as laid down 
by the Supreme Court. 

24. The learned Advocate for the workmen, however, 
has d awn my attention fo pan 7 of the cross-examination 
of MW-9 wherein hr has stated lha* before rhe PoU.-,- he d’d 
not .ttive any reason for the occurrence. But this alone will 
not 00 fo show that there was nn "easoi f'^’ the nlteyd -v 
saiilt. Tt is not ne^'esary to mention every fart in the F. T. R. 
Tt rannot he dismited that an .art wherrrver committed if 
it has the effect of subversive disrinfine O'- good behaviour 
wiThin the riremises or nrincinrts of the establishment that 
will amount to misconduct under the standing order. To 
simnorr tbL view reb'nnne ran be mode ,-,t, n rnline of the 
Supreme Court reported in Vol. 12, S.C.EJ, page 223. 

2-6. Tt mav idso he mentioned that none of the woikmen 

lipc lilmeM-f 'n tViic orifl 

mined on their behalf is SW Pamniikm- Siturb said t-' be the 
Rmneb Cieerefnrv of ffie TTnlon Tt hns been held in 43 
TFT P ftentember fssne 1991') that if a pnriv chsllenees 
the 1e/Tn1itv of an order tbe burden lies iinon bim to prove 
/be il'eo-sHtv and if no evldenee U nrodnee-i the parfv invok- 
ink iu'lsdletion of Court must fail Whenever a workman 
niscs a dr.snute challeng'nc the validity of the termination 
of service it is imperatp'c fo” him tp file written statement 
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wttlng out tbA grounds on which the order Is challensod 
and he must also produce evidence to prove his case. If the 
workman fails to apears or to file button statement or pio- 
duce evidence the dispute lefeired cannot be answered in 
favour of the workman and he would not be entitled to for 
any relief. In this particular case the workmen though 
they have filed their written statement but they have not 
examined themselves or produced evidence to show that they 
did not take pail in the occuriencc. From a perusal ot 
another ruling reported in Vol. 4 S.C.L.J. page 2682 it 
would apear that though the incident had taken place in 
the quaiters at a short distance from the workshop, th® ac¬ 
tion of the employer in dismissing the workmen was held 
to be perfectly justified. Thus on a perusal of the above 
rulings cited from either side it is clear that the charge of 
misconduct has been well proved against the workmen and 
therefore the dismissal Is justified. 

26. The management has also taken the plea that the pre¬ 
sent References are not maintainable as the union spousing 
the cause had no representative character and that there 
is nothing to show that the union had been authorised by 
sufficient number of workmen to raise the dispute. It is in 
the written statement of the management tha*^ the lanta 
Mazdoor Sangh was not functioning at that time and it is 
not a representative union. The management also hied an 
application calling for the union registration certificate, 
counter-foil receipts, membership register, annual return 
and authority of the union to mise the dispute on 22-9-80 
but for reasons best known to the union these documents 
were not filed. Rather the union has examined only one 
witness whp has simply stated that he knows the workmen 
involved in these Reference and they are members of his 
union since 1977. He has not stated that other workmen 
of the mine are also members of his union. It has been 
taken in the cross-examination of MW-9 that there are 
400 to 500 colliery employees under him and out of them 
even according to WW-I only these 13 workmen are mem¬ 
bers of his union. Thus on ihe evidence it must also bo 
held that the present union had n© locustandl to raise 
the present dispute. 

27. Now let us take up Reference No. 40l80 which 
stands on a somewhat different footing. As stated earlier 
the union filed a petition In Reference No, 40180 on 10-9-80 
stating that in the wiitten statement the workmen took the 
plea that the enquiry in the above case is not fair and pro¬ 
per but this point is not pressed upon and it was submitted 
that the hearing may be made on the merits U|S Il-A of 
the Industrial Disputes Act, _ The entire proceeding of 
the departmental enquiry against the workmen has been 
filed in the case and is on the rccoid. It will appear that 
at the request of the concerned woikraan the enquiry was 
held against him and he was present during the tkne of 
enquiry. The witnesses on behalf of the management had 
been exam ned in the depnrtincntil pioceeding held ear¬ 
lier against the concerned workmen. All the witnesses of 
the management were brought and weie present on the date 
of enquiry against this workman. The enquiry proceeding 
would show that the evidence of all the management wit¬ 
nesses were read over and explained to the concerned work¬ 
man but he declined to cress-examiue buy of them but he 
cross examined only Sri M. K. Singh, the Manager. The 
concerned workman though did not examine anv defence 
witness but he gave his own evidence before the Enquiry 
Officer. From his cross-examnation it would appear that 
he stated that he was taking meal at the time of occurrence 
while in the written statement it was contended that he 
was on duty at the time of occurrence. The Enquiry Officer 
on the evidence on record held th- workmen guilty of the 
charge and on the bas's of his report the management pas¬ 
sed order ot dismissal. The evidence during enquiry stage 
cannot be said to he insnfficienr to iiio''e the charge 
rather there was sufficient evidence to prove the charge of 
assault against this workman also and as the fairness and 
propriety of the enquiry has not been challenged ani as 
the evidence is suffie'ent to nrovc the charge it must be held 
the finding arrived at by the Enquiry Officer is correct and 
the order of dismissal is justified. Ext. 1W29 is the dismis¬ 
sal letter. It was however faintl' urged on behalf of the 
workman that the Manager himself was witness and a vic¬ 
tim of the occurrence and so the dismissal order should not 
have been Passed by him. But it wifi anears from the record 
that the dismissal o*der was not nassed bv the Manager but 
bv the higher aiitbority. From Exts. M-27 &. M-2R It will 
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appear that when the enquiry report was received by the 
Manager he forwarded the same to the Agent stating that 
since he was witness in this case he was sending the rele¬ 
vant papers for his petusal and necessary action. The Agent 
noted that he had gone through the enquiry report and con¬ 
nected papers and he concurred with the findings of the 
Enquiry Officer that on the evidence on record the charges 
levelled against these workmen have been satisfactorily 
proved and since the charges have been proved which are 
grave and serious, he recommended their dismissal from 
service. It was submitted to the General Manager for ap¬ 
proval and the General Manager approved the dismissal 
vide his endorsement Ext. M-28. Thus the order of dis¬ 
missal was passed by the General Manager and not by 
MW-9 the >'^nnager. The Manager being bead of the nine 
simply issued the dismissal letters to the concerned work¬ 
men and so the order of dismissal cannot be held to be 
unjustified. 

28. In the end it may be mentioned that the punishment 
inflicted on the concerned workmen can on no account be 
said to be severe. No doubt endeavour should be made 
to maintain Industrial peace and cordial relationship bet¬ 
ween an employee and employe,r but at the same time 
it is the duty of everyone to seg that the discipline in the 
Industry must be maintained at any cost and the moment the 
discipline goes an Jndustjy cannot prosper. In this parti¬ 
cular case height of indiscipline has been proved beyond 
reasonable doubts against the concerned workmen. They 
fo.med a mob and an unlawful assembly armed with deadly 
weapons and assaulted the Manager, Asstt, Manager, Dri¬ 
ver anj] others while the Manager who is their Head and 
a supe-ior officer was going to his residence from office. 
Such acts naturally cannot be tolerated by the management 
or by any person or authority of an Industry. In the cir¬ 
cumstances the order of dismissal passed against the con¬ 
cerned workmen is fully justified. 

29. To sum up, 1 hold that the action of the management 
in dismissing the concerned workmen from their services 
with effect from the dates mentioned in the terms of Refer¬ 
ences is fully justified a^d the concerned workmen are not 
entitled to any relief, 

30. I give my award accordingly. 

J. N. SINGH, Presiding Officer 
(No. L-20012|28f79-D.m A( 
[No. I-20012/192/79-0 HI AT 
[No. L-200I2/I93/79-D.I1I.A] 
[No. E-20012/(94'79-Din.Al 
[No. L-2n012/21/81-DIII.Al 
A, V. S, SARMA, Desk Officer 
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1 . ^ Jr fWr^rq- fJrfir wT^?r, 

iifr ^ f^srdJFrt frvT FtOmw 

Ir ^ gfirEmt iKr^ ^ <p' 

Prfe I 

2. PnrWirr , ItrYot jr*rFf »FT5rr^ ^ifM ^ 

15 Art % »ftTrT ^r^FTK, ^ trftrPrinT 'fir 

SFT 17 wrm (3^) % gr? (t) ^ wPr im-fnRT ti; 

fjrfro: 11^ I 

3 . +rii^f^+ irlfTT Jr, J|< 5 ( 1^3 ^*t 

<131 '^INI f^q<R'it|3' *rr f^ql '^iqi, «n+ll sftfJfiRr 3iT H^pr 

f^isuTr irTTwriiir, ffrJV^rw JTirrff 3 it ^nFr '41 ft, fftJl’ m^r 

P^fr PT^fr 31T fHq'l Jiqi fi i <1 fViq i ^rppTT I 

4. Pr4Wp[i, PWR jm rr^r wplfeT ppjf^ip 41 pt 

^ 14^41 ^ irfd, 'TTsr ^^41 3^9 Pti^i 

orp^, TO pwrsp 3^ irFr «»rT 'tr^wiMl 3fr Jig+iwi 41 pfr 
Jr ^r41 tot ^pfl 3R ap|w^, wm 4 t’’ JtTfwr 

qiTii I 

5 qR 41f riPT ^pJ^TTl, 41 tpNttI 'fff^Rrfirftr ip m 
qftrPm 4*nJlR ^ itfp fvuT rttpr 4l vrfirRT fpftr w q^jJr fr 
Ji fipjtftrT fw sirpT ft ffl, fJrmurv, Rpj- 
4l>Tr ?4 rt 4 MW 4^4 ot<ptrtp Jj^nr 34 nrwr 41 t 
;jp 41 wiMiFfT 4lfJnPT »rTCflP aftM Ppip 41 mr 

4^ I 

fi irft MR wflR 4 piijlR «h4x iT ft : < i 3’ 4r irtM 
urr^ ft 41, fWlMT RRjfft3i 4riTT WiIr 4 wtpR »tlR T f<4l 4t 
TTRTO- 'SIPTf Jr M Jr ^ET 41 3rt4 41 5MWT 'ptw 
PiPRiftr y iN i fa t l 4 fJrp, vIpt wflP 4 toIr mmu 

iiiprt M 'OTpff Jrwfire ERjifT ftf, 4t MR wUr 4 iitoIr mSr 
ft i 

7. 41pt rtUr Ji f44i rtr 4 ^tii jrt 41, pfR 1441 
41 ^ rt ?R ?41r- 4weHr 4rtr wr rr trtr 4 rtr ft at 
3 i4ri '1 4r RR 4fTT Jr EFPt RR Rft rm <41q 4 reHr 
ftlRT 41, PpflRR *h4'qi<l 4 qiPl^i^RiqPrqPiJ) 41 StIrRIT 
4 itR Jr 4l41 <qi*ri 4 4 iq 1 trrt rr rrir riJrt i 

B. RPjf|T rTrI 74lR4M3tRff Jl rI^ 4l^ Rf WrlSR, RT^fJPF 
RfRWfRftr ETpifTR, RprfiT 4 ^ R^lM 4 ftw RTI fipitT 
RrTT^RTRiV; iJifjl 1441 rrIetr Jr rNriRrI 4 (sjR M M(4**r 
STRW Rifft 4r MTPrw ftl Ml, 51141437 rIrw fJrftr 'HRht 

^4 4 '^[4 3Rr3tf4ff 41 rtrrt rtw rtt 

ijfRRTITT RTRtn: ftPT I 

9. r( 4 1441 'Tii<uiq?r, WTW 4 rt^rtJI, rhrIr 41qq rIrt 

fRUR 41 MT RPjlft37 41 rt fpIr 4,144 wm ir^ wtrt ft, 
3 iiJH TJf W?1 ft, RT IR wUR 4 Wdl3 3'4 ^|Rm'1 RtI RTTT 
1^4 rtJt R 7 Tr 4 - 14<11 Apr Jl rtr ftr Rtril ft, A r^ ^3 41 rtt 

MRfl ft I 

10. rIr 14tfl RTTRRRTrr, PwlMr wr Irrr mJVf 4 41 m, 
41 Ri 1,81 m qf)3R Art Ftrr Piri rA, APtrr rtt rrtr 3734 4 
WHM 7 ^ ft, 3fl7 RtUtrI 41 SRRRfT 41 rt4 4 Irrt RTtW ft A, 

7^ 41 3rr hrtA ft i 

1 1. PpfKH>- BT7T APhR^ 4 MTR, RtIr Jf 147 RR f4i(t 

RtPlW 41 RlRTJf, WT RR MWt 4 TflR PtRPl PirI RT 141437 
RtfAff 41 A rPt Rff, ^ rA Rt iftA al MR trAr 4 wwAr 
Art rttrA 4 tfriR rtt mttrtPtw W1r>p rt Art i 
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*r2, Mir wm 4- TfAr Jf PiAmt, ^r r4Vr" 4 wPr wrft 
rtAPpA MW 3?! ^ ^'r 7 wt4 mtsm ' 7TwiRff4faA/ Pri^ 

RTMT RP ArT^R trtrRR tlRlR MT7RT 4 RTt STtAfr RITIT 4 

rttAr ArrArt Ptrr 4 Artsr trtr srtw Aft 4 rir fAT4 
Art PtPtrr 4Jrt i 

[Ro rriro 35()14(48)/81- Ao i'Rti-2] 

New Delhi, the Ifith December, 1981 

S-.O. 33_-Whereas Mesiis Escort 1 imitcd, 'Automotive 

Divisii n, I'clahunka, Bangaloie-5600^4 (lieieinafter referred 
to as the said establishment) have applied for exemption 
under snfa-seetion (2A) of scciion 17 ol ihe Employees’ Pro¬ 
vident Funds and Miscellaneous Provisions Act, 1952 (19 
of 1952) (hereinafter referred to ns th,; said Act) ; 

And whereas, the Central G-ivernment is satisfied that 
the employees of the said establishment are, wilhont making 
any separate contribution or payment of premium, in 
enjoyment of benefits under the Giotip Insurance Scheme 
of the Life Insurance Corporation of India in the nature 
of Life Insurance which are more favcnrtable to such em¬ 
ployees that the benefits admissible (indef the employees 
Deposit-linked Insurance Scheme, 1976 (hereinafter refe; ted 
to as the said Scheme) ; 

Now, therefore, in exercise of the powers conferred by 
sub-seption (2A) of section 17 of the said Act and subject 
to the conditions specified in the schedule annexed hereto, 
Ihe Central Government hereby exempts the said establish¬ 
ment from thp operation of all the provisions- of the said 
Scfieme, for a period of Aree years, 

SCHEDULE 

1. The employer in relation to the said establishment Shall 
submit such returns to the Regi uial Providenl Fund Commis¬ 
sioner Karnataka and, maintain such account and provide 
for such facilities for insfreclion, ns the Central Government 
may direct from time to time, 

,2. The employer shall pay shell inspection charges as the 
Cential Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said 
Act, within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance permia, transfer 
of accouts, payment of inspection charpes. etc. shall be borne 
by the employer, 

4. The employer shall display, on the Notice Board of 
the establishment, a copy of the rules of the Group Insu¬ 
rance Scheme as approved by ihe Central Government and, 
as and when amended, alongwith a translation-of the salient 
features thereof, in the language of the majority of Ifie 
employees. 

5. Where an employee, who is 'ilready a member of the 
Employees’ Provident Fund or tbc pmvident Fund of an 
establishment exempted under the sai^l Act, is employed ,in 
this establishment, the employe" shall immediately onroj 
him as a member of Ae Group Insitiance Scheme and pay 
necessary premium in respect of him to the Lifp^ Insurance 
Corporation of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees 
under the said Scheme arc eiihiUiccd, so that the benefits 
ava,ilable under the Group Insurance Scheme are more favonr- 
ajile to the employees than ihe benefits admissible under Ae 
said Scheme. 

7. Notwithstanding anything contained in the Oioup 
Insurance Scheme, if dn the dcatli of an employee the 
amount payable under this scherne be less than the amount 
that would be payable had eUiployee been covered under 
the said "Stheme, the employer shall pay the difference to 
the hrgar heir/hominee Of the employee a,s compensation. - 

- ' r • - 

■». No amendment-of the proGsions- of the Group fnm- 
rance Scheme shall be made without Ae prior approval of 
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t)b6 Regional Provident Fund Comtoissioner, Karnataka 
and where any ameadmenl is likely to affect adversely lie 
interest of the ethployees, rhe Regional Provident Fund 
Commissioner shall before giving his approval, give a 
reasonable opportunity to the employees to explain theii 
point of view. 

9. Where, for any reason, the employees of the establish¬ 
ment db not remain covered under the Group Insurance 
Scheme of the Fife Insurance Co’poiation of India as already 
adopted by the establishment, or the benefits to the em¬ 
ployees under this Scheme are reduced to any manner, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer faUs to pay the 
premium within the due date, as fixed by the Life Insurance 
Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled. 

11. In case of default, if any, made by the employer 
in payment of premium etc., the responsibility for payment 
of assurance benefits to the nominee or legal heirs of 
deceased members who would have been covered under the 
said scheme but for grant 'tf thi? exemption, will be that 
of the employer. 

12. Upon the death of the member covered under the 
scheme, the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for It and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corpoiation of India. 

[No. S-35014 (48)/81-PF-II] 


fersft, 19 fiRfrCC, 1981 

WoWfio 34 — 4 ^ rtW 5 l%«r -4 55001 , 

(ftRT ^ tPTf 4) 4 'PRxrpff iTft’nf 

si*fr 1952 (i 9 S 21 tt 19) (M 

ftnt ^ >ThT t) 'ifV trm 17 ^ 

HTtr ( 2 ^) % ^TtsfbT ^ ^ ftpr fvnt I ; 

xfh: w rpTropr ijt hiTT | ^ wm % 

*?nWrct Pfnft 'T«tT sffspfPT hr tflftm w tpinT fiptr fipTT 
sfTt^th tfttPT fHhrr "ft ’fttrr 

^thT ^ W 4 rtTmt t ^ ^ 'fiti’flftul' % ^ 

'imrt ^ 'iTPT^i t ^ =ft 4 «rTflf Ptot 

1976 (Pir% iffFt ifn% ir<R rmr |) % 

srtfhT spjSh % ; 

xm: hTTPR, rjifh XtpTpThtT ^ HKT 17 "Pt ^jnHTTT 

(2t) irtr a^rr wfiFthi fa aaPr ftTfi gtf sflr 
xpj^ it faPtf^T yral % wfta 57 :, wm ffr tPa 
tpi ffr ^ Pftr ^ ^ H'fft % af#a if ^ 

^ I I 

1 . ^ FTTFT ^ Rw 4 PrtftMa ariitfiiTa 'afarg faftr xrmrf, 

aw 5i%?r ftl ^ Pnrrprat 'Warxfrr ?p5n TJ^artm Ptrlwa 
^ Pm ^ rjPnsfnt RfFi ^asEPr affattraa'^Fw tt 

Prf^a I 

2. Phitfrfr, ^ Prffsrnr wrri fa aia fp aaiPfl % 

15 Pnr % nPri: aw 'ft %afPr acfac afaPigti "iff 
stPCT 17 arTORT ( 381 ) ^ iST (gr) ^ sufta aaa-aaa av 
Priw 1 

3. apjPifr ^prjT xafpi ip tnaraa Sr, Pre% spBrta awraa fa 
Twr WT PtTTpfaf fa trega Pfan apfr, xftar iftPara wa aw, 
?rwT4fi fa xtarw, PrdsRr ga aw atfa «ft gt^ apr 
rrtft ®aaf vr asa Prataai sro PiaTT 'saw i 


4. Partw, ^aPa awr jra w snjatfta iftar 

aiPa Ptaaf s|ft rpn jtPr, xfk aa fap ^aa^r a»frePT Pmn am, 

aa aa asitaa gEt aPr am fatmftyff fP git wt Jr aaf?r 

^ aaff la a^w, awa 4 ? g;w a^ ar staftia i 

5 . afa fit^ ^ ft^arft, 'at fr^wt aPw Prfir aa m aaa 

afePara^r ^ sam ftaft wm aP aPw Pifh aa a^ 
|t aw i aa% wm Jr PTiftPia am ft at, Pmtaai, 

arjjpfa; ifrar 7 ^ a aw Jr aaan ara at^ 

aYr aaaP wa araaati sftfaaa 'amta ataa ^tarPm aft 
atna ai^ar i 

6 . afa aaa wta ^ aifta aaparftali afr aaa*a aaa^ a^Pf 
'stia I at, faataaiapjf^ ^tar lafta % mfta aapaifta't aft aa- 
amaaa^ it a^aa tr afe aft <^ 1 % aft matar aRar faaJr 

av4aifrat % Pm arijf^tftaT rafta ^ wta aaa»a taa^ 

aa aaaat Jr aPtar at 'jaa wia ^ asfta *ta?ta 1 1 

7 . aiapra ^tar tafta Jr faaft w ^ ?t^ ^ at, ala Praft 
aaWrft aft ijm 'u ah aafta % aafta aaa awaa Jr at 
anJarJt ^ aa w Jr aaa ara a? aaa ?ita % mfra fYar 
at, Prataa; + 4 artt a; Prfw arfta/araPiJftTtft aft afaart^ aa 
if atat Tamt % aarr % awr Tara aa ttara arYar i 

8 . apj%a; ^ftar aafta % ' 3 aw 1 Jr aftf »ft aaftara, atifw 
afam Ptfa xrmaa, asa a^ar ^ ^ mjataa ^ Prar ar^ Prarr 
aiw sftT faaft aafw a aaYarftjff ar % pta ar srPiarr 
aara ai^ it aaraar^ a^, srPffarai atiaiPTfst aTjaa, war 
agataa ^Jr ^ aatarfaat aff aaar ^Psita aw aR^ an 

awe iPrr i 

9 . apt Praft aarmnrr, wm i aataiO, arrtfta aftaa iwr 

Praa it w arnjfijai itar Jaffa i. Pair wraa ai^ amr ^ 
i wta m?f a^ t, at ^a taffa % atfta antmftat aft 
snai am aaa^ fiat rftPr Jr w nY mi i at a^ ^ 

aft art aa# | i 

10. afa fa# awtaar, Prataar aa faatr ariar ^ tflar, at 
arafta #aa aftar Ptaa Ptaa arJ:, rftfaaa aa aw ar# if 
aaam t^at ^, xfta; arfa# aft *aaaa ati % ftar 'am ^ at, 
^ Ti{ # mr aa# % i 

11. Pratmp wt iftPtaa %aw, wrPt a Pint an; f^ 
buFj T -a # aar a, aa tja awt % aTaPtaftrPmt ar fafkat 
arPeat aftaftaPra?, ^a^ta^ ^ ar aaa tafta i amta 

aftauarr# ^ aw aa 'amatfata faatmk Tt ^tar i 

12- aaa aaraa ^ aaa Jf PTataraf, ^ aifta ^r atPa ari 
arJr fa# aw # JjtP ^ at: aa% jama: araMPrrPtaf/Prfaa 
aiPcaf # aftaira aw aa awwaai Jt #a; i(#a w Jf 
snaata #aa ^tar #ia Jr ^tariFa aw wim ^ti ^ aia Pia ^r 
#aa ^faftaa aPair i 

[ao nao 35014 / 49 / 81 #o ttaio- 2 ] 

New Delhi, ihe 19th December, 1981 

S.O. 34.~Whereas J-fessrs Kirloskar Brotheis Limited 
Dtwaft Madhya Prade6h455001, (hereinafter refened to as 
thn said establishment) have applied for exemption under 
sub-section (2A) of section 17 of the Employees* Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952) 
(hereinafter referred to as the said Act) ; 

And whereas, the Central Government is satisfied that 
the employees of the said' establishment are, without making 
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any separate contribution or payment of premium, in 
enjoyment of benefits under the Group Insurance Scheme 
of the Life Insurance Corporation of India in the nature 
of Life Insurance which are more favourable to such em¬ 
ployees that the benefits admissible under Ihe employees 
Deposit-linked Insuiance Scheme, 1976 (hcieinafter refeired 
to as the said Scheme) ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the scJiedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

THE SCHEDULE 

1. The employer in relation to the said establishment 
shall submit such return* to the Regional Provident Fund 
Commission. Madhya Pradesh and, maintain such accounts 
and provide for such faciiities for inspection, as the Central 
Government may direct from tune to time. 

2. The employer shall pay such inspection charges as the 
Cential Government may, from time to time, direct under 
clause la) of sub-section (3A) of section 17 of the said 
Act within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges, etc, shall b® borne 
by the employer. 

4. The employer shall display, on the Notice Board of 
the establishment, a copy of the rules of the Group Insu¬ 
rance Stheme as approved by the Central Government and, 
as and when amended, alongwith a translation of the salient 
features thereof, in the language of ihe majority of the 
employees. 

5. Where an employee, who is already a member of the 
Employees' Provident Fund oii the Provident Fund of an 
establishment exempted under the said Act, is employed in 
this establishment, the employer shall immediately enrol 
him as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Fife Insurance 
Corporation of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees 
under the said Scheme are enhanced, so that the benefits 
available under the Group Insurance Scheme are more favour¬ 
able to the employees than the benefits admissible under the 
■aid Scheme. 

7. Notwithstanding anything contained in the Gioup 
Insurance Scheme, if on the death of an employee the 
amount payable under this scheme be less than the amount 
that would be payable bad employee been covered under 
the said Scheme, the employer shall pay the difference to 
the legal heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner. Madhya Pradesh 
and where any amendment is likely to affect adversely the 
Interest of the employees, tb® Regional Provident Fund 
Commissioner shall before giving his approval, rive & 
reasonable opportunity to the employees to explain theib 
point of view. 

9. Where, for any reason, the employees of the establish¬ 
ment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as .dready 
adopted by the establishment, or the benefits to the em¬ 
ployees under this Scheme ar® reduced to any manner, the 
exemption shall be liable to bo cancelled. 

10. Where, for any reason, the employer falls to pay the 
premium within the due date, as fixed by the Life Insurance 
Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled. 

11. In case of default. If ant^ made by the employer 
In payment of premium etc., the responsibility for payment 
of assurance benefits to the nominee or legal heirs of 


deceased members who would have been covered under the 
said scheme but for grant of this exemption, will be that 
of the employer. 

12. Upon the death of the member covered under the 
scheme, the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India. 

[No. S-350I4(49)/S1-PF,T1] 

sTTo MT0 35—Tfnr ^ trTufipFT, 
1948 (1948 IT 34) ttlTr 91>P ^ RT'T'tftff tTHT 87 STtT 
w?T sTffPTt TT tpfpT faro 

TipTjt, uTTtr wk'fiR rit ^ u 

28 1980 t 21 1981 TO n? f*Ff ipft 

D, tIT iff tPfW ^ I I 

2 gfr Stflf tpfrfu — 

(1) gr Pwlro, ^ uaftr «i?t srrrtr 
^Vpt gfTWf^ Tt: TO?t ttftrPm uwrm ur (fin% 

<P(sri!I TW SRfh ’FTT D), ^ fiTTOfiTUt, JW if rfk 
^ ^ afr Tpsq ^fJTT (RmTOT) fufTOR 

1950 ^ ^ TOR tFrfU ^ M dt ; 

( 2 ) mr tor ufttfrou 45) uttt 45 TOttm ( 1 ) 

% Pprt *irt nt Pm 'pt PiPitr 

urfhiffR ^ spR TOurf)— 

(1) RRt 44 ^ TOUrn (1) ^ um TOR SPffh 4?) RTTR 

Rf fiRf) Pmar 4f) fVftrmt 4fr rwiPir 4re»r % 

tpfrSRT'i ; RT 

(2) R5 w P t rRPw ff RTtir ^ iTRmn^ fiP 4Rhr<t rm m 

(rturr) Wm, 1950 aro rrt trtf«R - cprex 
irfh: srPmr, tor trafh Sr rt R^f , 

RT 

( 3 ) R? WfufRfm 477^ % JPflRRrf fr 4nHrft, pPfMH 
am W R$ TO 4ft, jrfTORTRTO w 

Wfh^ RR T RtflR ^ fr RT 7^1 RTR xfh Rig 
TO ^ RTif 4R ?41RT7 RRT gUT t, RT R^T , RT 

(4) R? qfhPtfTRR J^R'lRR^^ Pp TO TOfh % ^VtTR, 

TO TOR 4R7WTif i TOII ^ trfhpm TOTOT JppR 

^ PP^ TOTOfl 411 RlJRm RRT RT RT Rift 

pTM ' PlPa ' R 4R>I 4!7it RSI4R ^ .— 

(4t) RUTR RT R4RR%r Puftapp ?r ttSfiflT TTRT Pp 

^ R I TO l f t t Part TOTtRR prft«4t RT tPR RRHTft 
WIRWP TOJtRT t, RT 

(n) ^ TOTR RT tT»RRf^ pTRtriP wfijUTRItfiR ftttft 
4R7WTit, TOIRR, TTRffTR RT TOT RPlTO Sf pPTft *ft 
RfHR RRR R7 RTpir RTTRT tflt TO^i JTRT^V ^ Rg 
■PTRT pp RTI sRftelff pTRtTO wt7 RR^fT % TOTR 
U TOftjR Rp[Rt, rfT7 TOT RTRm, ^ Pt^T- 

flPF RT TOT RWft % TOW JTT^R 4f? Wtr TO4ft 
RfTsn 4r7it ’Sf, RT TO? ^ TOPPlfT ? ♦ WITORW 

TOwit RT 

(r) TOTR RT TOTRf^ pTRtTOT TO^ wfTORt RT ?tR4t 
i|it, ^ PPtfr 4 rPP 45t -^T, ‘PTTTOif, WNR, 4WT«R 
RT TOR qfkUT , tf RTRT Rt9', RT ^ PPRT WrftB 4ft ftTR^ 
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(d) make copies of or lake extracts from, any register, 
account book or other document maintained in such 
factory, establishment, oflic*; or other premises, 

EXPLANATORY MEMORANDUM 


if ^ m tpnr mnird % m tr? 

>IiT ^tlTTST ^ 1% Tt^NTfl ft, 4^1W +<,*11 ', 

(Sf) ^ TroiT%, WTT^, +UTkiJ' m emr iftTrc if 

Ptiul tP^iecc, PT st'iT TTdTSnr gff n+H tPlTT 

t'l.'ii nr si 4 <si liini i 

emWlPti; WfiTH 

W rrm^ if yri^Prft snmT fir ^ irt ft, 

wifip ^ iiTO mitTT "RT Tt; ^ ; 

tmPr, II? nmfirtT 1 W 'Jimr | f>F imir ir ^ 

il Ptnfl ftr fftd tR irfmgsr smrn- <11111 1 

[miin tiII-38014/29/80't?^tlrt] 

S-O. 35,—In exercise of the powers confeiied by sec¬ 
tion 87 read with section 91A of the Employees’ State 
Insurance Act, 1948 (34 of 1948), the Central Government 
hereby exempts Mtessrs Hindustan Zinc Limited, Udaipur, 
a Government of India enterprise, from the operation of the 
said Act for a period of one year with effect from the 22nd 
June, 1980 upto and inclusive of the 2lst June, 1981. 

2. The above exemption is subject to the following con¬ 
ditions, namely :— 

(1) The employer of the said factory shall submit in 
respect of the period during which that factory was subject 
to the operation of the said Act (hereinafter referred to as 
the said period), such returns in such form and containing 
such particulars as were due from it in respect of the 
said period under the Employees’ State Insurance (General) 
Regulations, 1950 ; 

(2) Any Inspector appointed bv the Corporation under 
subsection (1) of section 45 of the said Act or other official 
of the Corporation authorised in this behalf shall, for the 
purposes of,— 

(i) verifying the partioulais dWntained in any return 
submitted under sub-section (1) of section 44 of 
the said Act for the period ; or 

(il) ascertaining whether registers and records Were 
maintained as required by the Employees’ State 
Insurance (General) Regulations, 1950 for the aaid 
period ; or 

(iii) ascertaining whetheb the employees continue to be 

entitled to benefits provided by the employer in 
cash and kind being be' efits in consideratron of 
which exemption is being granted under this noti¬ 
fication : Or 

(iv) ascertaining whether any of the provisions of the 

said Act has been complied with during the period 
when such provisions were in force in relation to 
the said factory ; 

be empowered to— 

(a) require the principal or immediate employer to 

furnish to him such information as he may consider 
necessary ; or 

(b) enter any factory, establishment, office or other 
premises occupied by such principal or immediate 
employer at any reasonable time and require any 
person found in-charge thereof to produce to sucfi 
Inspector or other official and allow him to examine 
such accounts, books and other documents relating 
to the employment of persons and payment of 
wages Op to furnish to him such information as he 
may consider necessary ; or 

(c) examine the principal or immediate employer, hfa 

agent or servant or any person found In such factory, 
establishment, office or other premises or any per¬ 
son whom the said Inspector or other official has 
reasonable cause to believe to have been an em¬ 
ployee ; or 


It has become necessary to give retrospective effect to the 
exemption in this case as the processing of the application 
for exemption took time. Howeier, it is certified that the 
grant of exemption with rclrospectivc effect will not affect 
the interest of anybody adversely, 

[No. S-38014/29/80-HI] 

guo sn<* 36—srin gii'***! *, (^f^in) smwfr 

'oRTn; ijxn wm mn ft) ft nfmiir 

fnfa xfk mfbft siMim, i 9 S 2 (1952 19) (Pxft 

?nrft wft: nusiTT <3gd 'fTffrfftmi iwi ft) ift urt 17 nftisn- 
tiRT ( 2 +;) % stsftif ^ M 'Jiift % fftft f+UT ft ; 

sflr %ijftii iRPR ipT rmmR ft) miT ft fft <8iRr wm % 
+ftnff) ftnfr >j«Rr sifftnnr nr rfrfftiiJT +t hutit fftrft fft^rr ftt, 
uieftfiT ‘ftlnn ftlm fftipT 4 ft uiijff(+ nfnr tsfln % 
ftmr % w ft <81115) < 3 ^ Tft ft xfR ffft fftmiftif) % fftft ft 
<^■1)% m <8)115) ft xrft)5 xiij^ft<ft) niftwTft fftWT ftlm 

1978 (f 4 ft 5 nft?Dft <TT 5 rn[ TUn 8 ft)lT <fgT ipiT ft) ft 

<0^)8 ijift x)^ ft ; 

x)n: ftnffti HTtTR, 31 RT xirtiffpiiT ft) OTTT 1 7 ft) <3ntrm 
( 2 !tr) SRT srmr nft)!! ^ jtj xftt ?nft 

xmgft) ft fftfftftur igftt ft x)n)iT ^ wim ft) fttn nft 

ft) xRrfft ft fftft ^ pftiTT ft nft) ft mnftr ft qr:' ftfr 

xmnwt 

). -jw wm ft nftti ft jrrkftn? wiftxt] fftfftsniTW, 

*• ' 

winW ft) ^ fftiRfftn) ft%)T xftR ^ ftwT tjtinT nigr fftfbjpiT 
ft fftft ^ft) nuH «pftTT <if) ftifttn nrapR ntm-^rmi ir 

r+ftisr^r? I 

2- fftnWn, ftft fftf)«rj) sriDft) snftg: mir ft) irmfcd ft 

1 5 fftr ft ft)iR fttin 5iftnT ft) ftiftltT irtTR, <355 xrfftfim ft) 
SR) 17 ft) ij'itrra (34:) ft UR (ip) ft mffti nr 

fulftsi Tft I 

3- iftnr ^fttn ft mam ft, fftnft xRpf^ gn 

rnn Grrm, ffmrfftif) gn fftar ttrt, iftm sfffftiriT nn ftapi, 
ftarxff gn xRR'a, ftrSrwir nniftf gn irr xnift ft) ^ mft 
nft) Rft) sBi 5 ^ fminrgT jri fftnr ^nftnr 1 

4 . fnftwgr, ftfftiT iRgTt SRT iRi) xr^ftifftn ft)nT 

^sfm ft ffpift)' ft) 178 trfft, xftt; <5nr +'4) <3nft ftgftnn fftm snft, 

ftfttmr ft) nfft nwr ipftarPriff ft) sigftiitrr ft) m) ft iroft) 
lysn suit) m xpjgRi FniR ft <r n^fftf) +s<ir 1 

5 . lift gilt ^ +4^-'f), <5i) gnisgrt) xifftas) fftftr TT nr 855 
xrfftfnrpT ft xiftR qra: rr fftft) wnn ft) xtfirai fftfft irrr tr^ft 
?) narii I, ^ wm ft fftfttfVd fftm ixmi ^ ft). fftftt^igT, 

ft)nr ifttu ft irr ft ft ihd+t nm giR g;^ 
xftT <3iiftT nrw xniwgT rflfftnn iT R ft)n iiffga sOnr ffm ft) 
imftftn I 

6- nfit <3Tff Tgftn ft xiftln ipirfifftg) gn gynw 
■snft S ft), fftft)<xgT ftnn ggOn ft xift)? giftwifcir) ft) 

Rirptu nmift) ft iR[fft?) xi<T ft ft) <1)11) ft) RnRfT 
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jftRT % mflE' 

'BiiT^ ^ iff, 'jO ^ ^7 nr^E 

^' 

7- EfjflfT sflEr EfftR if f»Rfr ^ »fl, ir^r fsfTifft- 

>fTl ET TR EeTE % WEftE REE ^ETE m EEiE ^ 
ETE S; ^ EEiEEfV W ER ERT # REE ^ ^ E? RER 
% RiftE JftRT R>, PrE’mr EeWtTI % ftftPE Elf^R /ETE MfREt 

Eft jrfRTT: % EE ?r tfEff TTEEff % WRE V RTKE ^ 

I 

8. RnjfiS;»f: ^ RifiR ^ rest^ ^r etI^ tfr, rrNe, etWer 

TrPrar fJrfV wt^, etrIret % RT^RtEE % f^r r^ ffFET'RT^ 

*rtT fWl RRtfTR ?r EETRlftEf ^ ^ ER ERTE E^ 

Eft RRIERT ^ R?+, ErtftTR rI^ PrfR Rl^, RERT RfEtRR 
T<1'R'lf<Ef Eft RERT ^jf*REftR RTO ETT^T EE ^frPlER 

RERT ^Er I 

9. EfE ftRft ETRERR, WlE^ % EfRRT^t, RmtE 5ftER iftET 

fRRR Eft RR RI'lf^E jftRT RFtR RETER E?% RERT ^ 

RtftR R^ ETT^ |, Ef 5R RfftE % RlItR EETRTftEt Eft 
ERT ^ ET% Em 1Wr ^rftr ItETRjtT'Jrr^f, (frirg^ tJp 
Eft RT RE7^ t I 

10. Eft ftRft E[<“iEvr, ftErw RR PiER rtOtt % »fnin:, 
Et RlRftE sfftR iffET Otee ftER Ei^, sftPTEE EE TftlE E57Tt R 
RREiR T|RT Eftr ETftRft Eft tEEER ^ Rl# ^ ftET wm I 
Rt, ^ Eft ETT REEft S' I 

11. fREtREi rnr jfrPm % rete, Rift ^ Ppe e^ ftRfi' 

EERlEEr Eff EEIT it, RE IJR REW'f % RTEfR ^ft l fR Et ET fifftTR 
ETftRf EftEftEftEIJ, ^ElftEf ?tEt rJ REE ?Eft»r % RETET 

tftET EEE^ EE7E EE RTRESiftW fRRiEE' ET ( 

12. REE WIEE ^ EER if fREWET, tRT TEftR V RtitE Rt^ 
ET?r ftiRt REFT Eft ^ ?tft ET RE% fETETr ETR ftffwftEt/ 
ftftW ElfrEf Eff ^tRT^E TE;R EE EETE RTTTRT ^ Rt' STT^Ef EHIT 
? RITRIR RlRE ^tRT fEEE E ^tEl^ TEET BT'E ft^ % ETR ftE 
% 'TftRT gftftEE ET^RT I 

[Eo IJE-.15014/1 l/si-Et 1TE;-2] 
'fto ftP^.EEEfEE 

S.O. 36,—Whereas Messrs John Fawler (India) Limited 
Bangalore, (hereinafter referred to as the said establishment) 
have applied for exemption under sub-seetion (2A) of section 
17 of the Employees’ Provident Funds and Miscellaneous 
Provisions Act, 1952 (19 of 1952) (heieinafter refeired to as 
the .said Act) ; 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribuiion or payment of premium, Jn 
enjoyitient of benefits under the GiPup Insurance Scheme 
of the Life Insurance Corporation of India in the nature 
of Life Insurance which arc more favourable to such em¬ 
ployees that the benefits admissible under the employees 
Deposit-linked Insurance Scheme, 1976 (hereinafter referred 
to as the said Scheme) ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the Conditions specified in the schedule annexed hereto, 
the Central Government hereby e.xempts the said estabiish- 
ment from the operation of all the provisions of the said 
Scheme for three years. 

THE SCHEDULE 

1. The employer in relation to the said establishment shall 
submit ffiich returns to the Regional Provident Fund Commis¬ 
sioner, Karnataka and, maintain such accounts and provide 


for such facilities for inspection, as th® Cental Government 
may direct from time to lime. 

2. The employer shall pay such inspection charges as the 
Cential Government may, rrom time to time, direct tinder 
clause (a) of sub-section (3 A) of section 17 of the said 
Act, within 15 days fiom the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges, etc. shall be borne 
by the employer. 

4. The employer shall display, on the Notice Board of 
the establishment, a copy of the lulei of the Group Insu¬ 
rance Scheme as approved by the Central Government and, 
as and when amended, alongwith a tianslation of the salient 
features thereof, in the language ot‘ the majority of the 
employees. 

5. Where an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
this establishment, the employer shall immediately enrol 
rim as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India, 

,6, The employe! shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees 
under the said Scheme are enhanced, so that the benefits 
available under the Group Insurance Scheme are more favour¬ 
able to the employees than the benefits admissible itndcr the 
said Scheme. 

7. Notwithstanding anything contained in the Gioup 
Insurance Scheme, if on the death of an employee the 
amount payable under this scheme be less than the amount 
(hat would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the legal 
helr/nomineo of the employee as compensation. 

8. No amendment of Ehe provisions of the Group Insu¬ 
rance Scheme shall be made without the prior approval of 
the Regional Provident Fund Comm.ssioner, Karnataka 
and where any amendment is likely to affect adversely the 
interest of the employees, the Itegional Provident Fund 
Commissioner 'sltall before giving his approval, give a reason¬ 
able opportunity to the employees to explain their point 
of view. 

9. Where, for any reason, the employees of the establish¬ 
ment do not remain covered under Ae Group Insurance 
Scheme of the Life Insurance Coipo'‘ation of India as already 
adopted by the establishment, or the benefits to the em¬ 
ployees under this Scheme are reduced to any manner, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium within the due date, us fixed by the Life Insurance 
Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled. 

11. In case of default, if any. made by the employen 
in payment of premium etc., the responsibility for payment 
of assurance benefits to the nominee or legal heirs of 
deceased members who would haVc been covered tinder the 
said scheme but for grant of this exemption, will be that 
of the employer, 

-12. Upon the death of the member covered under the 
scheme; the eihploycr in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/) egnl hehis entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life 
Insnrance Corporation of India. 

[S-35014/11/81-PF. HI 
P. SINHA, Dy. Secy. 

New Delhi, the 18:h December, 1981 

SO. 37,-^ti pursuance of section 17 of the Industrial Dis¬ 
putes Act, 1947 (14 of 1947), the Central Government hereby 
publishes the following award of the Central Government Indus¬ 
trial Tribunal, New Delhi, in the industrial dispute between 
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the employers In relation to-the management of Stata Bank of 
In^a and their workman, which was recL-utd hy the Central 
Govejmment on the 9-12-81. 

BEFORE SHRI MAHESH CHANDRA, PRESIDING 
OFFICER, central GOVT. 

INDUSTRIAL TRIBUNAL-CUM-LAflOUR COURT. 

NEW DELHI. 

I. D, No. 121 of 1977 

In re; 

The Assistant Geneial Secretaty, 

Delhi Circle State Bank Stall Association, 

H.No. 2251|22-C, Chandigaih. . . . Petitioner 

VERSUS 

The Regional Manager, 

State Bank of India (Region V), 

Parliament Street, New Delhi. .Respondent. 

AWARD 

The central Govt, as appropriate Govt, vide its order No. 
L.12()12|13|75|DniA dated the 3(Hh April, 1975 referred an 
Industrial Dispute to Industrial Tribunal Chandigarh in the 
following terms to Industrial Tiibunal, Chandigarh : 

‘Whether the action of the State Bank of India, Region 
V. P.B. 398, New Delhi, in terminating the .servicc.s of Shri 
Deep Chand, Guard at Model Town, Katnal Branch of the 
Bank with effect fiom the 1st August 1947, is legal and justi¬ 
fied? If not, to what relief is he entitled?’ 

2. On receipt of the reference it was ordered to be rcgi.stered 
and usual notices were sent to the parties for 5-6-75. On which 
dale statement of claim was filed and the pleadings were 
completed on 16th June, 1975 whereupon following two 
issues were framed by Shri H. R. Sodhi ; 

ISSUES t 

1. Whether the action of the respondent in allegedly 

terminating the services of Shri Deep chand, Guard 
at Model Town, Karnal Branch with effect from 
1st August, 1974 is legal and justified? 

2. If issue No, 1 decided against the respondent-mana¬ 

gement and for the workman, to what relief is the 
workman entitled? 

3. Thereafter the case was adjourned for evidence. Before 
any evidence could be recorded (he case was transferred to 
Industrial Tiibunal, Delhi in October , 1976 but before 
any proceedings could take place beforg him Ibe case was 
transferred to this Tribunal in May, 77 and l.aior on it was 
found that the order of transfer had .some technical flaw 
as such a fresh order of transfer was made in 1978. Thereafetr 
evidence of the workman was recordeu and the case was 
adjourned for evidence of the Bank. Inspite of the numerous 
opportunities afforded to the Bank for producing its evidence, 
the evidence of the Bank, was closed vide order dated 
3-10-1981 and arguments were heard. 

4, I have gone through Ihc evidence produced by the 
' workman side and have gone through the hie and after 

giving my considered thought to the matter before me I 
have come to the following findings ; 

ISSUE No. I ; 

5, The contention of the workman is that the Branch 
Manager, State Bank of India, Model Town, Karnal appointed 
this workman a.s a temnorary Guard against a regular 
sanctioned vacancy on 18th March. 1974 and allowed him 
to continue upto 1-8-74; that the workman was appointed 
without any wrilten order of appointment find his services 
Were also terminated without any written order and in 
violation of para 495 of the Sastry Award; that the workman 
was later on interviewed alongwith other candidates on 
30-6-74 for permanent absorption as a Guard in the Bank and 
he was placed on the top of the list of succe'tful candidates 
recommended for the appointment but the Bank Management 
motivated by unfair labour practices arbitrarily decided not 
to offer permanent appointment to the workman and without 


assigning am reason his services were terminated on 31st 
August, 1974 and flank appointed another temporary Guard in 
his place; that the termination of his services was invalid and 
unjustified and he was entitled to be permanently appotnlca, 

6. In its written statement the Management has not denied 
that the workman was employed first on 18-3-74. It has 
however been denied that he was appointed us temporary 
Guard against regular sanctioned vacancy. It is also admitted 
that with some breaks this workman continued working 
till 1-8-74. It is similarly not denied that he was placed 
on the top of successful candidates. What is stated by 
the Bunk is that this workman was not qualified for being 
called for interview and was wrongly interviewed and as 
such he had no legal right to appointment. 


7. The evidence led by the workmen consists of his own 
statement as W.W, 1 in which it is stated by him that he 
joined the services as temporary Guard on 18-3-74 and then 
he was interviewed for regular appointment on 30-6-74 and 
was appointed but was terminated after six day, thereof. It 
is further stated by him that thereafter he was given part- 
time job but ultimately another temporary hand was engaged. 
The o^y question put to him during cross examination was 
regarding issuance of formal appointment letter of regular 
appointment which he has admitted that he was never issued. 


8. I have already observed above that I wa, constrained 
to close the evidence to the Bank inspite of numerous oppor¬ 
tunities afforded to the Bank. Thus the statement of this 
workman stands un-rebutted. The bunk has filed a statement 
showing the names and other particulars of candidates who 
appeared in the interyiew held on 30-6-74 at Model Town. 
Karnal Branch. This is at page 18 of the file and is admitted 
to be corrected by the representative of the workman as 
endorsement encircled red thereon shows. From the penisd 
of this document jt is established that 14 persons were called 
for interview and only 8 appeared and of the 8 Shri Deep 
Chand the present workman received 38 marks and was first 
m the order of merit. Once this is established it would 
follow that this workman was entitled to be absorbed on 
regular basis as a Guard in the service of the Bank—respon¬ 
dent in consequence of this interview. Once this workman has 
applied for a post for appointment as a regular Guard and 
in pursuance of that application he is called for interview 
and is in fact infciviewed and finally secured first position in 
order of merit it would not be legal and equitable for the 
Bank then to rtfuse to appoint him as regular Guard. The 
Bunk has not led any evidence what.soever. It has not shown 
any rules which lequired that this workman could not he 
called for interview unless he had put in 90 days of service. 
Admittedly be had joined service on 18-3-74, The interview 
wa, held on 30-6-74. On the date of interview he was still 
in sc'vice. Even counling from 18th Maich to 30th June, 
74 it works out much more than 90 days. In these circums¬ 
tances the bank would be estopneu from raising the plea that 
he was not properly called for interview or was not eligible 
for being called for interview. Once interview has been held 
and he secures first position therein a vested right come into 
being in favour of this workman and as such the sub.scqpcnt 
term nation on 1-8-74 of this worl man would be invalid and 
unjustified. In para No. 3 off the written statement it is 
admitted by the Bank that on 30-5-74 an interview was held. 
It Is alleged therein that as he was not qualified for being 
called for interview a.v he had not pm in 90 days of service 
per.son next to him was appointed. This para coupled with 
the documents placed at page 18 and which is admitted to 
be correct by the representative of the workman go to 
cstabli'=h that certainly the workman E>ccp Chand was inter¬ 
viewed and secured first position in .seniority and inspite 
thereof he was not offered regular appointment and rather the 
next man was offered regular appointment. This appointment 
of the next man was in fact Deep Chand’s rightful due and 
the Bank could nof deny Inin on anv nlca wfintsoever and 
therefore fi^ep Chand would be entitled to be absorbed on 
regular basis w.e.f. 1-7-74 in pursuance of result of interview 
incorporated in the documents placed at page 18 of the file. 
In .so far ns Shri Deep Chand wi, erroneously, ificgally and 
unjustiflablv deprived of his rightful turn of regular appoint¬ 
ment as Giiarct he would be entitled to full wages for the 
period he has been out of service and this i.ssue is decided 
accordingly. 
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ISSUE No. 2 

9, In view of my discussions and findings upon issue 
above, it is awarded that ihe aeljon of the .State Bank of India 
Region V, P.B. No. 398, New Delhi in terminating the ser¬ 
vices of Shri Deep Chand, Guard at Model Town, Karnal 
Branch of the Bank w.e.f, 1st August, 1974 is not legal and 
not justified and he is entitled to be absorbed on regular basis 
and would be entitled to his full back wages together with the 
costs of this litigation which is assessed at Rs. 2J0|-. 


Furtlier ordered : 

That requisite number of copies of this award may be sent 
to the appropriate Govt, for necessary action at their end. 

MAHESH CHANDRA, Presiding Officer 
Dated : the 10th November. 1981. 

[No. L-12012G3/75-D.II.A] 

S.O. 38.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal. Bangalore, in the industrial dispute 
between the employers in relation to the management of 
Karnataka Bank Ltd; and their workman, which was received 
by the Central Government on the 5-12-80. 

BEFORE THE INDUSTRIAL TRIBUNAL IN 
KARNATAKA. BANGALORE 

Central Reference No. 4 of 1980 

I PARTY 

Workmen represented by the General Secretary, Karna¬ 
taka Bank Staff Association, 'Ganesh Kripa’, New 
Balamatta Road, Mangalore-575001. 


The Chaiimaii, Karnataka Bank Limited, Head Office, 
MHngalore-575001. 

APPEARANCES ; 

For the I Party ;—Sri S. Krishniah, Advocate, Bangalore 

For the II Party ;—Sri P. Ramachandra Rao, Advocate, 
Bangalore. 

REFERENCE 


(Government Order No.L-12012|421R0-D.II.,A dated 28-4-1980) 
AWARD 

The Central Government has made a reference of dispute 
between the parties for adjudication on the following points 

“Whether the action of the management of Karnataka 
Bank Limited, Mangalore in IransfctrinK Shri P. 
Madhusudan Rao, Special Assistant from Deberebail 
Branch to Ookun.i Branch by end of December. 
1979 is justified 7 If not, to wh.it lelief is the 
workman concerned entitled ?" 

2. Notices wcie issued to the parlies. They did not file 
any clain statement. On 11-8-81, a Memo was filed on behalf 
of the I Party enclosing n letter fioni the General Secictniy 
of the Staff Association to say that (he workman mentioned 
in the reference docs not wish to contunuc The reference 
and the union desires to withdraw the same. As the parties 
do not intend to puisue the matter, it is taken that the 
dispute does not ari'^e and it is ordered that the reference 
be and is hereby rejected as withdrawn bv the 1 Party. 
Parties to bear their own costs. Award p.issed accordingly. 

V. H, UPADHYAYA, Presiding Officer 
[No. L-12012/42/80-DILA] 


S.O, 39.—In pur(t}ancfl of section 17 of the Induatrlal 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, New Delhi, in the industrial dispute 
between the employers in relation to the management of 
Hindustan Commercial Bank Limited and thetr workman, 
which was received by the Central Government on the 
10-12-81. 


BEFORE SHRI MAHESH CHANDRA, PRESIDING 
OFFICER, CENTRAL GOVT, 

INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
NEW DELHI. 

I. D. NO. 38 of 1979 

In re : 

The General Secretary, Hindustan Commercial Bank 
Employees Congre.ss, Biihana Road. Kanpur—Peli- 
tioper 

VERSUS 

The Chairman, Hindustan Commercial Bank Ltd,, 
Head Office Birhana Road, Kanpur.. . Respondent. 

AWARD 

The Centi'al Govt, as appropii.ite Govl, vide its order 
No. L-12012|68|79-D,U(;A) dated the 9th July, 1979 referred 
an Industrial Dispute ujs 10 of the I.D.Act to this Tribunal 
. in the following terms : 

‘Whether the action of the management of Hindustan 
Commercial Bank Ltd., Head Office, B. Road, Kan¬ 
pur, in transferring Shri D. K. Nigam, Head Cashier 
from their Kalpi Road Branch, Kanpur to Farrukha- 
bad Branch vide their order dated 22-2-79 is 
justified 7 If not, to what relief is the workman 
concerned entitled 7’ • 

2. On receipt of the reference it was ordered to be 
registered and usual notices were sent to the parties and 
a statement of claim was filed by the workman side on 
S-10-79, and a written statement was tiled on 25-11-79 
and a replication was filed on 24-1-1980, and following 
issues were framed upon the pleadings of the parties ; 

ISSUES : 

1. Whether the reference is Invalid on the ground taken 
up in written statement? 

2. As in the order of reference ? 

3. Thereafter the ca.se was adjourned for evidence of 
the parties. Evidence of the parties has been recorded, 

I have gone through the evidence by the parties and after 
giving my considered thought to the matter before me 
I have come to the following fiindings upon these issues; 

ISSUE No. t 

4. The contention of the Management is that the matter 
under reference is not an individual dispute and as such there . 
was no dispute and the matter is not within the jurisdiction of 
this Tribunal, Para No. 19 of the written statement refers. 
In para 20 of the written statement it is stated that the 
present reference does not fall within section 2-A of I.D, 
Act and is not an Industrial Dispute and in para 21 it is 
■Stated that the transfer is an administrative function and 
cannot be subject matter of Industrial Dispute. The net out 
come of these three paras is that the contention of the 
Management comes out to that in as much as the present 
dispute is an individual dispute and not covered bv the pro¬ 
visions of Section 2-A and therefore does not qualify as an 
Industrial Dispute. I have perused the renlication of the 
workman regarding these paras 19, 20 and 21 nf the written 
statement have been denied by the workman -idc. It is con¬ 
ceded that the matter is not an individual di«pirte hut it is 
contended that it was an Industrial Dispute and was rightlv 
referred to this Tribunal. It has further been 'tated that this 
case was espoused by Hindustan Commerci.tl Bank Cong¬ 
ress, a registered organisation of the Bank employees hav- 
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having a large number of membership in his Bank and Shri 
D. K. Nlgam Is a bonafide member of the said union (Cong¬ 
ress) had taken the dispute with ALC(C), Kanpur for settle¬ 
ment and the opposite party i.e. the Management has attend¬ 
ed the proceedings before the ALC(C), Kanpur and it was 
thereafter that the matter was referred for adjudication. In 
para No. 17 of the affld.nvit Ex. \\'.\V.1|1 of the workman 
it is stated by the workman that the Gencial Secretary of the 
Hindustan Commercial Bank Employees’ Congress, Kanpur 
of which the deponent is a member as well as the deponent 
protested and represented to the Clitiirman and other autho¬ 
rities of the Bank against this mala flde action without assign¬ 
ing any cogem le.isoii but nothing was clone. The work¬ 
man has filed a copy of letter dated 23-2-79 of the General 
Secretary, Hindustan Commercial Bank Employees’ Congress, 
Kanpur to the Chairman which is r-t, WjT and c-py of reso¬ 
lution of the Executive Committee espousing the case of the 
workman which i. Ex. \V|8, The icceipt of Ex. Wl7 is not 
denied by the Management. There is no evidence to the 
contrary. In view thereof 1 hold that the matter in dispute 
was duly espoused by flte Hindustan Commercial Bank Emp¬ 
loyees* CTongresa, Kanpur and as a coasequence in Industrial 
Dispute within the meaning of Section 2-A came into exis¬ 
tence and was referred to this Tribunal and the Tribunal has 
therefore iurisdietion to take cocnigencc of this dispute, 

5. The contention of the workman that the matter was 
r.aised before the ALC(C), Kanpur and the Management 
appeared before it and ultimately this refcrenccy was made 
is not denied bv the Management, For that icason also it 
cannot be said that there is any weight in the contention 
of the Management. Tt may he mentioned here that the 
Management has examined one Shri O. N, Mehrotra upon 
(his issue. He has filed hip affidavit Ex. M.W. 1/1 but not a 
word has been stated on this aspect of the matter by Shri 
Mehrotra, In view of all this discussion this issue is decided 
in favour of the workman and against the Management. 

6, Issue No, 2 : 

Tlie contention of the workman as disposed from lus 
statement of claim is that he was posted as Head Cashier at 
Fairukhabad BranGi of the Bank in April, 1977; that on 
17-1-79 the vyorkman and one Shii R. P, Dixit, Head 
Cashier, Kalpi Roaj Branch, Kanpur applied lor mutual 
transfer from Farnikhabad to Kalpi Road Branch and vice 
versa; that the Management accepted their reque.sts and issued 
orders on 22-1-1979; that the workman Shii D, K. Nigam 
was relieved by Farnakhabad Branch Manager vide letter 
dated 30-1-1979 and he joined duty as Head Cashier, Kalpi 
Road Branch on 31-1-79 and took charge of the cash ?s well; 
that Shri, Dixit after being lelieNCd from Kalpi Road Branch 
did not join at Farmkh.ibad rathei joined at Kanpur Kalpi 
Road Branch and later on the workman was transfevred back 
to Farrukhabad Branch .md all repre.'-entations of (he work¬ 
man In this behalf were turned down and hence thi'- matter. 

7. The facts us stated are not denied by the Management. 
What ia contended the Management is that accepting the 
common request of Shri D, K, Nigam and Shri R, P. Dixit 
for mutual transfer, the Management issued orders on 
22-1-1979 and directed that Shri D. K. Nigam shall be 
relieved from duty to report for duty at K, Ipi Road Kanpur 
Branch only when Shri R. P, Dixit reported for duty at 
Farrukhabad Branch. It Is further stated that at th.xt time 
Shri R. P, Dixit was on leave op 22-1-1979 and as such 
transfer orders were sent to him and thereupon Shri R. P. 
Dixit vide his letter dated 2-2-1979 withdrew his represen¬ 
tation and subsequentiv ioined duties at Kalpi Road Branch 
on 23-2-79 and the'-eforc the Mannpeinent was constrained 
to retransfer the workman hac^ to Farrukhabad. 

8. In order to establish its contention the Management 
has examined one Shri O. N. Mehrotra as M.W. 1. He has 
filed his afflda\'it Rx, M.W. 11 ( which unporfs the case of 
the Management. Paras 6, 7 and 8 of the affidavit refer to 
In this behalf. The stetement on oath, i.r .affidavit of this 
Witness is supported by documents. Ex. M|2 is the common 
request by this workman and Shri R. P Dixit for mutual 
transfer. Ex, Ml3 is the order of transfer which categorically 
shows that first Shri R P. Dixit was to be relieved and 
when he has reported for duty at Farrukhabad then Shri 
D. K. Nigam was to be relieved, tn the endorsement to the 
Branch ManaRcr Farrul.hnbad it is cpte'^oricnlly stated. 
In view of this position both tin* workmen Shri D K Nkam 
aiid the other peison Shri R, P. Dixit would be bound by 
these instruction? However before these instructions could 
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be carried out Ex. M|4, representation was filed by Shri 
R. P. Dixit wlthdrewina bis offer and mutual transfer on 
16-2-1979. This withdrawal was effected before the orders 
of transfer were given to qua Shri R, P. Dixit and in pur¬ 
suance of Ex. Ml4, Shri R. P. Dixit reported for duty ori 
19-12-1979 and resumed duty as Ex. M[5 would show. It 
was in these circumstances that this workman Shii D. K. 
Nigam had to he retransferred to Farrukhabad. That being 
the posiition It cannot be said that the fault lav with the 
Management In retransferring the workman Shri D. K. 
Nigam back to Farnikhabad! It was in fact because Shri 
R. P. Dixit withdrew hi.5 offer to be transferred vide Shri 
D. K. Nigam and therefore it would follow that the older of 
transfer of Shri D, K, Nigam back to Farrukhabad cannot 
(le found fault with. I have considered the matter from aU 
possible angles and I do not find that tlic workman has 
‘established that the order whereby ho wag transferred back 
to Farrukhabad wef. 22-2*1979 was wrong or not Justified 
and it therefore follows that this issue is decided against the 
workman and it is held that the workman is not entitled to 
any relief whatsoever. 

9 In view Of my discussions and findings v/pon ihc two 
issues above, it ia awarded that the action of the Manage¬ 
ment of Hindustan Conimeiwinl Bank Ltd., Head Office Bir- 
hana Road, Kanpur in transferring Shri D. K. Nigam, Head 
Cashier from their Kalpi Road Branch, Kanpur to Farrukha¬ 
bad Branch vide their order dated 2-2-79 is justified and 
this workman Is not entitled to any relief and parties are left 
to bear their ow'n costs. 

Further ordered : 

That requisite number uf copies of this award may be sent 
to the appropriate Go’l for necessary action at their end. 

Dated ; the Srd November, 1981. 

Sd/- 

MAHESH CHANDRA, Picsiding Officer 
[No. D12012'68179.D, U.Al 

S.O, 40.—in pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Gov¬ 
ernment Industrial Tribunal, New Delhi, in the Industrial 
dispt-‘e betw en the employers In relation to the manage¬ 
ment of Bank of Baroda and their workman, which was 
received by the Central Government on 10-12-81. 

BEFORE SHRI MAHESH CHANDRA, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL TRIBUNAL- 
CUM-LABOUR (X>URT. NEW DELHI 

I. D. NO. 38 of 1978 

In re ; 

The Secretary, Bank of Baroda Employees’ Union, 710 
Balllmaran, Chandni Chowk, Delhi. 

...Petitioner. 

Versus 

The Regional Manager, Bank of Baroda. Parliament 
Street, New Delhi. ...Respondent. 

AWARD 

The Central Govt, as appropriate Govt, vide Its order 
No. T-12012/13/77-D. H.A dated the 28th March, 1978 
referred an Industrial Disputes u/s 10 of the I.D. Act, 1947 
to this Tribunal for adjudlgatioE in the following terms : 

‘Whether the action of the management of Bank of 
Baroda, New Delhi in permanently debarring Shri 
J. P. Gupta, Pfon Pusa P.oad Branch of the Bank 
from posting him an Cash Peon temporarilv or on 
permanent basis which attract* special allowance, 
in future is Justified. If not, to what relief Is the 
workman entitled?’ 
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2. On receipt" of the reference it was ordered to be rcjjis- 
tered and notice were issued to tn© parties. A statement of 
ciaim was flied by the vvorkman side. Thereupon a written 
statement was filed by the ManaBeni*nt and finally a repli¬ 
cation was filed. Upon the pleadlnas of the parties follow¬ 
ing issues wcie framed vide my order dated the 6th Febru¬ 
ary, 1979 : 

Issues ; 

1. Whether any demand i.as been raised by the union 

in this matter? 

2. Whether the dispute has beett pro)ierly espoused? 

3. Whether the reference is invalid? 

4 As in the order of reference? 

3. In' this case after evideilce Of the workman was rccora- 
ed the case was adjourned for evidence of the Bank and 
the Bank had filed two affidavits in suppoil of its defence 
on 20-8-80 and the ease was adjourned for cross-examination 
but later on on lHh June, 1981 cx-parte proceedings were 
ordered against the workman side and following .st.itemcnt 
of Shji S. S. Sethi, representative of the Management W’ns 
recorded : 

Statement of Shii S. S. Sethi, on S.A. 

‘I tender both the affidavits into mv evidence together 
with documents on record, It mav be mentioned 
here that this workman has since 21-.U79 assigned 
the duties of daftry which carries special allow¬ 
ance'! which is higher than those of cash peons and 
therefore ato this reference had become infructii' 
ous. I dose my eddence.’ 

Thereafter award was resen-ed. 

4. 1 have gone through the evidence produced bv tne 
workman and Management and after giving fnv considered" 
thought to the matter before me I have come to the follow¬ 
ing findings : 

5, Issue No. 1 : 

ITie Management has In prollminarv paro No. 1 of the 
written statement contended that there was no demand, bv 
the workman side on the Management and ns such the le- 
fej'cnce was not competent. In Its replication the Union has 
contended that the union hud taken up the matter with the 
Management vide its letter dated 30-12-74. The receipt of 
said letter dated 30-12-74 is not admitted by the Manage- 
ircnt, The copy of the said letter Ex. W/2 and the other 
copy is- Ex W/3. From the perusal of affidavit of Shri 
R, L. Virmapi as W.W. 1 I find that in para 7 of the afil- 
dav.t Ex. W/1, it is catcaoricflilv stated bv Slirl Virnlani 
that the union bv its letter dated 30-12-1974 made repre¬ 
sentation to the Bank and reauested the Bank that Shri 
fiupta mav be nssiipied additional duties of ^ cash peon on 
permanent basi, as two nevv branches w'ere opened in 
December, 1974 and the union also submitted that it would 
be unfair on the part of the Bank to debar Shri Gunta fiom 
cla'ming the additional duties attracting special allowances 
simply because he has expressed his difficulties in ioinir.a at 
Greater Kailash Branch on temporai'y basis. A penisal of 
Ex. W/2 and Ex. W/3 clearly show's that ccitainlv iho 
union hud raised demand in mosrt unequlvocable terms and 
this letter dated 30-12-1974 would be sufficient demand 
within the meaning of the term demand so as to bring an 
Industrial Dispute into existence. From a reference to 
para 8 of the written statement of tJic Bank it would be 
found that it has not been stated therein that letter dated 
30-12-74 sent by the Union was riot received bv the Bank 
What is stated therein is that it was not traceable in the 
record of the Bank. Shri R. L- Virmani in his statement 
as W.W. 1 has stated that Ex. W/3 hears acknowledgement 
of delivery of this letter The said .acknowledgement is en¬ 
circled red. It is further stated bv him- that it was one 
Neelum Ahuja who had received the said letter in the Bank. 
Said Neejam Ahnia has not been tirodtsred bv the Bank. Tn 
theiso circumstances it K difficult to accept the corrtenfion of 
the Bank that the tetter Ex, W/2 and Fx W/t were nor 
recehed by the Bank, Even otherwise in view' of the prin¬ 
ciple of lavv ehn'nciiited in S- N. Gcol is Bank of Baroda 
bv the Hon'Ble Supreme Court of India the _ matter in the 
instant case having been taken up in conctlintion and the 
Bank having anne.ared before the concili;ifion nrrthorilies it 
is difficult to throw away the reference jan this h\ncr-tcrhni- 
cal plea. fTvper-tcchP'cat pFas cannot he perrrlted to forr- 
stal the indirstrial adiudicatioir. In tfie'e circumstances the 
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isiiue is decided in favour of the workman and against tfir 
Bank. 

6. I.sue No. 2 ; 

In preliminary para 2 of written statement the Manage¬ 
ment has contended that the matter in dispute hay not been 
cspou.sed validly and properly bv the Union and therefore 
the .order of reference is incompetent. This bara of the the 
written statement is categorically denied by the workman 
side and jn para 2 of their written statement it is stated 
that para no. 2 is denied and it is denied that the dispute 
was not validly and properly espoused by the Union. A 
perusal of Ex. W/2 and Fx. W/3 would sihow that this 
letter dated 30-12-1974 was issued by the Union Itself. 
From the perusal of order of reference also it would be 
found that this reference has been made at the instance of 
the Union. These facts go to show that the cutiie matter 
was bcinp pcisued at the instance of the Union. That being 
the position it vvould lie difficult now to throw the reference 
fiwav on this technical plea that no formal resolution of 
Genera! Body or Executive Body of the Union has been 
produced bv the workman side to establish that the matter 
in dispute vvas formally espoused Ftriet rules of evidence 
would not apply, to Industrial adjudication Jiaiticularlv be¬ 
cause this was a question to be consi Icred by the appro¬ 
priate Govt, before taking cognizance of the dispute and if 
the appropriate Govt, has felt siitislled to make a reference 
in the circumstances, the objection of the Management w-ould 
be irrelevant and would not carry any conviction this 
court. Further moie in view of principle of law laid down 
In S. N, Goel is Bank of Baroda by Hon’ble ^preme Court 
of India such like pleas particularly when the matter was 
agitated befpre the Conciliation authorities as vvell would 
not be permitted to hamper the adn'inistiation of industrial 
Justice. In these circumstances it cannot be said that the 
matter was not espoused by the union and coiiscqi>entlv I 
hold that there is no weight in this objection either and it 
is decided against the Management. 

7, lysue No. 3 ; 

The Bank has in its preliminary para 3 of its wiitten state¬ 
ment Contended that in so far as the special allowance Is 
governed by Sastry Award. Deaui Award and Bipartite 
Settlements which are in operation no Tnduniial Dispute in 
rcsiiect of .special allowance can arise and therefore the 
reference is illegal. From the laiiguago of the reference 
opil from the pleadings of the parties it cannot be said that 
the dispute is with regard to establishing a nevv claim/right 
of special allowance rather the dispute is with regard to 
illegally depriving of an assignment carrying sipccial nllow- 
anco and wrongful oiders of the respondent in debarring the 
workman front such like posts. In view thereof it cannot 
be said that the objection has any merit in it. In reply to 
preliminary para no. 3 the Workman side has contended 
that the preliminary objection is obsolntely misconceived 
Tlie present dispute not for providing for payment of spe¬ 
cial allowance to any categories of workmen, ft i.s the dis- 
nutc in regard to the wrongful deprivation of posting of 
Shri J. P. Gupta as cash peon. I have already observed 
abov^ that from the order of reference and the pleadings 
of the paitle.s it cannot be said that the dispute has been 
laricd to establish a right In reapect of a special allowance. 
In view thereof this issue is decided against the Manage¬ 
ment and in favour of the workman. 

8. Issue No. 4 ; 

From the .statement of cl.dm I find that it is contended 
hv ■ the workman that he was emploved as a peon on 
24-2-1967 by the re.soondent and now .md then additional 
duties attracting special nllowances were a.ssigned to senior 
most employees in the cadre concerned in Delhi and New 
Delhi hut if a vacanev for 15 days .arose such duties were 
assigned on the basis of offlec/branch sciiioritv; that in the 
month of November, 1974 Shri Gupta was pasted as neon 
in the Branch office of the Bank at Pusa Rond. Nevv Delhi 
and he wus asked to Proceed to Greater Kailash Branch to 
perform additional duties of cash peon in a leave vacancy 
on the basis of seniority, whereupon Shri Gunta represented 
to the Bank that it was in convenient for him to go to 
Greater Kailash Branch on a leave vacanev and therefore 
he mav be assigned duties of a ca<h neon on permanent 
hash and after that a letter dated 30-12-74 was sent to the 
Mnn.igcment requesting that the vv'orkmnn shoult] be assign¬ 
ed duties of a cash D«on on a permanent basis in view of 
tvvo new branches opened in Decemher, 1974 at Naiafgarh 
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and Nurujna. JSew Delhi anU ihe Bank vide its letter dated 
13-1-75 informed him that on account of his refusal to ac¬ 
cept the assifmed dutiefi of temporary cash peon of Greater 
Kailash Blanch he will not be considered in future for 
assliinmcpt ol any dutioa either on temporary basis or 
rjtrmancnt basis of posts cairvinir special allowance and 
thereupon the matter was raised in conciliation bcoie the 
ALC(Cj blit the conciliation failed and conseqaentlv this 
leference was made. 

y. The lacts as such aie not denied by the Bank e\ceot 
that the letter dated 30-12-74 was not received by it and that 
such duties on posts currying special allowance was not on 
the basis of seiiioiity alone. In order to establish its case the 
workman side has examined Shu R. 1 , Virmani an W.W. 1 
who has prodiccd his aflidasil Hu. W/1 and letters Ex. 
W/2 and Bx. W|3. From the peiusal of the plcadinRS it is 
cstabllalied that the woikman was coilaiiily a peon. It is also 
cstablislieJ that whenever a peon wps required to work us 
a cash peon he wuli entitled to special allowance. It is also 
establislicd that this w'diTiman had been off and on assianed 
temporary duties in posts emryinp special allowance. Refe¬ 
rence to para 7(.d), (c) and (f) of written .statement of 
Bank would establish that certainly this w'Orkman had been 
attendiiiR ^ tempoiary duties as cash peon off and on. It 
is also acunittcd that this workman was ossiRncd further 
tempoiary duty on 11-11-1974 which he refused. The bank 
has produced a copy of its c'rculnr dated 6-3-74 which shows 
that certainly it was according to the seniority that duties 
carrying siicdal allowance were Riven. A reference is made in 
the said circular dated 6-3-74 that the bank's experience was 
that very often that senior most was not willine to accent 
such temporari' assignment of duties in other Branch. Thus 
from this c'urcvi'.ar itself it is established that at that time 
duties carryinc special allowances were assinned on the basis 
of seniority and if this workman had been attending to this 
tempoiaiy duties off and on us lefcrence to para 7(d), (c) 
and (f) of W.S, of bank would show it would be too harsh to 
penalise him simply bcixuise he found it difficult to accept 
sisch duties assigned to hlrr on 11-11-74. The seniority rules 
in this behalf i.s established fiirthei from para 2 of affidavit of 
Shii P. K Gurta and para 3 of affidavit of Shri Chaudbry. 
both produced by the Bank. Ex. W.W, 1/1 affidavit of Shii 
R.L Virntam also c.stablishes this fact. Similarly the con¬ 
tention of the workman in Ex. W/2 and W/3. Para 
7 (k) of WS wouicl show that the refusal to bo to Gieater 
Kailash was the first refusal by this workman and imme¬ 
diately thereafter he wals debarred by Letter, copy on record 
which would certainlv be invalid. A perusal of letter dated 
11-11-74 read with circular dated 6-3-74 would show 
that by its letter dated 13-1-75 the Bank was seekiuR to 
effect a change in the practice in the matter of assignment 
of temporai-y duties carrvinR special allowance. This huv- 
inc been already lipUl bv me that this practice was there 
that these special duties were asslpned on the basis of 
scniorily there cannot be anv doubt regarding the attraction 
of Section 9-A of T.D, Act in the imtant case. By its letter 
dated 13-1-75 the Hank had sought to change the long 
ptacfice and obviously that practice having alicady taken 
the shape of a service condition it could not be changed 
without compliance with the prevision, of Section 9-A of 
T.r>. Act, Admittedly no notice was given and con'eqiiently 
the change would he invalid and I hold accordingly. 

10 Fmthermore the woikman had been carrvine out 
earlier oiders as a puiusal of para 7(d), (e) and (f) of 
Written statement of the ManaRctnent would show To diy. 
entitle him and debar him from future assignments whether 
temporary or permanent on account of a single refusal wouicl 
be uniustified and harsh and is in-ecuitable. Even assuminfi 
for the sake of arguments that the Bank may have thonebt 
it proper for debarrinc him ('roni temporary assignment, there 
could be no justification for debarring this workman 
psrmanently, According to letter F\ W]2 in December 
itself two new blanches were opened and permanent chance had 
ari-en (o this workman and this woikman was not given that 
chance. Keeping in view all these facts 1 hold that certainly 
the action of the Mapagemenl of Bunk of Baroda New 
Delhi in permanently debarring Shri J.P Gupta, Peon, Pusa 
Road Branch of the Bank from posting him ns a cash 
Peon temporarily or on permanent basis which attracted 
special allowances in future was not iustified and coiiseanentiv 
this workman would be entitled to arrears as if he had 
officiated w c.f. the first vacancy at Naraina and Naiafgarh 
Branches till actual assiflntrenta. thereafter on 21-5-79 referred 
to bv Shri S.S. Sethi in his s'talemciit dated 17-6-81. This 
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issue is decided accordingly in favour of the workman and 
against the Management. 

11. In view of my discussions and findings upon issues 
above, it is awarded that the action of the Management 
of Bank of Baroda, New Delhi in permanently debarring 
■Shri J.P. Gupta, Peon, Pusa Road Branch of the Bank from 
posting him as Cash peon temporarily oi on permanent 
basis which attracts special allowance in futuie is not justified 
and he was entitled to the difl'eronecs of wages which he 
would have drawn had he been so promoted with effect from 
the vacancies occurriiiR at Naraina/NaiafRarh Branches till 
21-5-1979, the date of assignment of duties of daftry carryilnK 
special allowance. The workman would also be entitled to 
the casts of this adjudication which arc assessed at Rs. 250|-. 

Further ordered 

That requisite number of copies of this award may be sent 
to the appropriate Govt, for necessary action at their end. 

MAHESH CHANDRA, Preriding Oflicer 
iNo. L-12ffl2/13/77-D.IIAl 

Dated; the 9ih November, 1981. 

New Delhi, the 19th December, 1981 

S.O, 41,—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Oovernment 
hereby publishes the following award of the Central Gov¬ 
ernment Industrial 'Tribunal, New Delhi, in the industrial 
dispute between the employers in relation to the manage¬ 
ment of New Bank of India and their workiran. which was 
received by the Central Government on the 14th December, 
T98I. 

CENTRAL INDUSTRIAL TRIBUNAI, R.\JASTHAN. 

JAIPUR. 

Case No. ClT-9/1981 

Reference ; Goveinmmt of India, Ministry of Labour 
through Desk Officer Order No. L-12012/68/80- 
DIKA) dated 4th April, 1981, 

In the matter of vin Industrial Dispute 
BETWEEN 

Shri J. P. Dharngnia through the New. Bank of India 
Employees’ Union Rajasthan ...Applicant 

Vs. 

The New Bank of India, New Delhi. 

...Opposite Party, 

PRESENT ; 

For the Applicant—None. 

For the Bank—None. 

Date of Award ; 19-10-81. 

AWARD 

The following dispute was referred to this Tribunal for 
decision vide order No. t.-12012/68i8W-DII(A) dated 4th 
April, 1981 under Section 10(11 of the Industrial Disputes 
Act. 1947 ;— 

‘Whether the demand of the New Bank of India Em¬ 
ployees’ Union (Registered) Rajasthan to redesig¬ 
nate Shri J.P. Dhamania working at the New Bank 
of India at their Jaipur branch M.I. Road, Jaipur as 
Steno-typist and payment of pay and allowance as 
admissible to Stend-typist is justified? If so, to 
vvhat relief the worker concerned is entitled?" 

2. Notice of the reference was given to both .of the par¬ 
ties who were required to appear on 18th July 8i, but none 
appeared. Thercaftcj the case was adiourned for several 
dates with no result. It appears that the union has no in¬ 
terest in the matter, as such there is no alternative but to 
pais no dispute award, in the matter. Accordingly no dis¬ 
pute Award iti passed hereby. 

3. A Qopv of the Award he sent to the Central Govcin- 
ment for publication under Section 17(1) of the I.D. Act, 
1947. 

RAM RAJ lAL GUPTA, Picsid’ing Officer 
INo. L-12()12I6S180-D.IT(A)1 
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New Delhi, the 24th December, 1981 

S.O. 42.—In pursuance of Section 17 of the Indusrtiui 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Gov- 
ernment Industrial Tribunal Calcutta, in the industrial dis¬ 
pute between the employers in relation to the management 
of Punjab National Bank and their workman which was le- 
ceived by the Central Government on 8-12-81, 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT CALCUTTA. 

Reference No. 75 of 1980 

PARTIES: 

Management of Punjab National Bank, Asansol. 

And 

Their Workmen. 

APPEARANCES : 

On behalf of Management,—Mr, N, R. Bhoumick, 

Manager. 

On behalf of Workmen.—^Mr. S. N, Misrn, General 
Secretary of the Union. 

State: West Bengal Industi y ; Banking 

AWARD 

This is a reference under Section 10 of the Industrial 
Disputes Act, 1947 on the basis of the order No. L-12012/ 
110l79'D.H(A) dated 8th September, 1980 passed by the 
Government of India. The dispute is between the manage¬ 
ment of Punjab National Bank, Asansol, hereinafter referred 
to as the “Bank” and their workmen represented by the 
General Secretary, Punjab National Bank Employee's Asso¬ 
ciation, Punjab National Bank, Bastin Bazar, P.O. Asansol, 
District Burdwan, hereinafter referred to as the “Union”. 
The dispute for adjudication mentioned in the order of re¬ 
ference is as follows : 

"Whether the action of the management of Punjab 
National Bank in relation to its Asansol Branch, 
Post Office Asansol, District Burdwan in denying 
bno-half of the scale of pay with proportionate 
annual Increment ajmEcable to Sweeper in the 
Bank, to Shri Ram Chandra, Part time Sweeper 
with effect from July i, 1974 is justified 7 If not, 
to what relief is the workman concerned entitled?” 

2. Both the Bank and Union appeared in this case and 
filed their respective vvritton statements. In the written state¬ 
ment of the Bank a preliminary issue ha.s been raised re¬ 
garding the jurisdiction of this Tribunal for adjudication of 
the dispute in question. It is stated by the Bank in the 
written statement that the Union had neither a majority nor 
a substantial number of workmen of Punjab National Bank, 
Asansol as its members on the date of reference and that 
the Union had no locus standi to espouse the tlleccd cause 
of Ram Chandra the concerned workman. It is also stated 
that the union had not been authorised either by a resolution 
or otherwise to take up the individual dispute and to esnouse 
it as an industrial dispute. In the written .statement the 
union has stated that the union being a union of the ron- 
cerned workman raised the present dispute and in the 
rejoinder filed in reply to the written statement of the Bank 
it has stated that the concerned workman is a member of 
the Union and that the dispute has been e.spoused by the 
Union. In the circumstances it is an industrial dispute and 
not an individual dispute. It is also stated th.at the union 
has got members of the Asansol branch of the Bank on 
whose reference the said dispute was espoused by the union 
which represents a substantial number of workmen of the 
bank established in the State of West Bengal. It is also 
stated that the union took up the dispute by a resolution 
dated 25-11-78. 

3. TTie preliminary issue raised by the bank being a 
jurisdictional point, the matter was heard and on hearing 
both the parties the following preliminary issues were 
framed : 

(i) Whether the Punjab National Bank Employees Asso¬ 
ciation at Bastin Bazar, Asansol has sufficient and 
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appreciable number of workmen of the Bank at 
Asansol as its members so as to represent them 7 

(ii) Whether the said Union has proper authority to re¬ 
present the workmen of the Bank at Asansol ? 

(ill) Whether the present dispute i.s an industrial dispute ? 
and 

(iv) Vffiethcr this Tiibunyl has jurisdiction to adjudicate 
the dispute sent by the Central Government 7 

At the time of hearing of the preliminary issues framed 
Mr. N. R. Bhoumick, Manager of the Bank at Asansol ap¬ 
peared for the Bank and Mr. S. N. Mlsra, General Secretary 
of the union represented the workmen. On the side of the 
workmen R. L. Singh, Deputy General Secretary of the 
Union was examined wheieas on the side of the Bank Mrinal 
Kanti Mondal, Head Cashier of the Bank was examined as 
MW-1. Several documents were cxliibited on both the 
sides. 

4. The contention of Mr. Misra is that three members 
of the sub-stalf of the bank at Asansol were members of tlie 
union and in view of the total number of sub-staff the num¬ 
ber of members was quit© sufficient and icasonable to make 
the union representative body of the category of sub-staff 
workmen of Asansol branch of the bank. Mr. Bhoumick 
on the other hand has subrailted that in fact the concerned 
workman did not belong to the category of sub-staff as he 
was a part time workman and excluding him there was only 
one other member of the sub-staff at Asansol branch who 
was a member of the union and ihi.s shows that the union 
had no reasonable or sufficient number of workmen so as 
to represent them and to espouse the cause of the concerned 
workman. 

5. Let me now consider the evidence adduced in Ibis case. 
The Deputy General Secretary of the Union ha.s given evi¬ 
dence on the side of the union. According to his evidence 
as far a.s he remembered, 10 or 12 persons worked in the 
Asansol branch and that in 1979 and 1980 the union had 
three uiembers who were employees of the bank at Asan¬ 
sol. Ho has produced one resolution book to show that by 
a resolution dated 25-11-78, marked Ext, W-J, the union was 
authorised to espouse the cause of the concerned workman 
Ram Chandra. He produced two receipt books and he 
pointed out two counterfoils of the receipts out of them 
to show that Ram Chandra paid subscription to the union. 
They arc marked Exls, W-4 and W-5. At first he .says dur¬ 
ing cross-examination that the staff of the Bank at Asansol 
branch were members one Punjab National Bank Employees 
Union, Thereafter he says that he does not know whether 
the employees of thei Bank were members of that union. 
He has stated that B. N. Pandey. Rani Chandra Safaiwnla 
and Tapan Kr. Bhattacharjeo of Asansol branch were mem¬ 
bers of the union but Mr. Uhatlacliarjec has been transferred 
to another branch on promotion. Ho has stated that the 
union has got membership register but he does not produce 
any membership regi.ster before tliis Tribunal. This wit¬ 
ness has further stated that from April 1978 all these per¬ 
sons became members. On the very perusal of Exts, W-4 
and W-5, the counterfoils of the subscription receipt alleged 
to have been granted to the concerned workman Ram 
Chandra, It will appear that he paid sub.scription from July 
to August, 1978 and the relevant countojfoil Ext. W-4 is 
dated 29-11-78, Ext. W-5 is dated 15-12-79 and it shows 
that Ram Chandra paid subscription from January to March. 
1979. It is to be particularly noted that the union does 
not make any attempt to prove any counterfoil receipt in 
respect of B. N. Pandey or Tapan Bhattacharjec. There is 
no documentary evidence on lecord or any piece of reliable 
evidence that any of those three persons became members 
from April, 1978. .Mthough the union has stated that there 
are counterparts of subscription receipt showing payment 
of initial subscription, those have not been proved. WW-I 
ha.s further stated that these thiee pci sons filed applications 
for admission in the union as members and that the union 
possess those applications; vet no atfempt has been made to 
produce those applications to prove tiiat the three persons in 
fact apnlicd to he membeis of the union. No membership 
register has been produced and no reliable document has 
been produced to show that the three employees of Asansol 
branch of the bank were members of the union. The wit¬ 
ness has admitted that subscription for the union were 
deducted from the salaries of the concerned workman and 
they were credited to the union's account with the bank. 
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6. As against the evidence of WW-1 wc get the evidence 
of the Cashier of the bank at Asausol. Ho is MW-l. He 
has produced the original records of the bank and they have 
been marked exhibits in this case. Ext. M-1 Ls the salary 
register kept in due course of business of ihe bank. The 
salary-sheet for the month of August, 1980, just before the 
order of reference shows that besides the ofllcers there were 
one Head-cashier, 9 clerks, 5 membcr.s of the sub-staff and 
the concerned workman Ram Chandra recorded as part-time 
sweeper. In the salary bill for the month of September also 
we get the same thmg. Even if we accept, leaving aside 
clerks, that the category of sub-staff is to be considered for 
the purpose of representation in this case, we find that in¬ 
cluding the concerned workman there were six members 
of the sub-staff, one of them was B. N. Pandey but there 
is no one named Tapan Bhattacharjcc. I find no name of 
Tapan at all foi getting the surname. The bill for salary for 
August 1980 has been marked as Ext. M-l(a). MW-l has 
produced and ^irovcd one Transfer Payment Order Issue 
Register maintained by the bank at Asansol to show that 
deductions made from the salaries of the workmen were 
credited to the amount of the union. That register has been 
marked as Ext. M-2, At page 7 of the said register which 
has been marked as Ext. M-2(a) it is shown that in August 
1980 a sum of Rs. 6 was credited to the account of the union, 
namely Punjab National Bank Employees Association and ai 
page 171 of the register marked Ext. M-2(b) we find that n 
sum of Rs. 54.50 P. deducted from the salaries of the work¬ 
men was credited to the account of Punjab National Bank 
Sromik Union. This was also on the same date in Au^t, 
1980. In this connection the evidence of MW-l should be 
considered. He says that in or about September. 1980 one 
workman and Ram Chandra who was a part time worker 
were members of the Union aMcaring in this case. He has 
also stated that 10 clerks and four sub-staff of the Asansol 
branch w'ere members of the Sramik Ihion in or about 
S^tember, 1980. In support of this statement he has stated 
that Rs. 6 was paid to the union as subscription of two work¬ 
men belonging to the union. The counterfoils of subscription 
receipt, matked Exts, W-4 and W-5, shows that the rate of 
subscription per quarter was Rs 3. Clearly, therefore, when 
the sum of Rs, 6 was credited to the account of the union 
towards subscription they related to two members, The evi¬ 
dence of WW-1 claiming that there were three members in¬ 
cluding the workman at Asansol branch cannot accepted. 
There can be no doubt, therefore, that at the time of making 
the piesent reference only two members of the sug-staff con¬ 
sisting of 6 members were members of the union. Of the 
two, the concerned workman is one. Even if we exclude the 
category of clerks we get that there were six members of 
the sub-staff and of that category, leaving aside the concerned 
workman, we get only one workmari of the Asansol branch 
as the member of the union. In this view of the matter it 
cannot be stated by any stretch of imagination that the 
union had any sufficient, reasonable or appreciable number 
of workmen of the Asansol bianch as Its members. So, it 
cannot be held that the union represented the workmen, 
even of sub-staff class. 

7. The union has produced a resolution book showing that 
on 25th November, 1978 a resolution was passed by the 
Executive Committee of the Union at Calcutta authorising 
the General Secretary, Dy. Geneial Secretaries, B. N. Pandey 
and A, D. Singh to represent the union. Whatever may be 
the resolution, it has got no value when my positive finding 
is that the union had no sufficient, reasonable or appreciable 
number of workman of the hank at Asansol as its members 
and that it had no right or authority to represent the work¬ 
men and to espouse the cause of the concerned workman 
Ram Chandra, Safailwala. 

8. In view of my findings above, T answer issues nos. (i) 
and (ii) in the negative and against the union. In consequence 
of my findings the present dispute is rot an industrial dispute 
and as such the issue no. (iii) is decided in the negative. Re¬ 
garding issue no. (iv) 1 hold nccordingly that this Tribunal 
has no jurisdiction to adjudicate upon the dispute sent by 
the Central Government and that the piesept reference is 
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not maintainable. The workman concerned can got no relief 
in this reference. 

An award is passed accordingly. 

Dated, Calcutta, 

The 3rd December, 1981. 

R. BHATFACHARYA, Presiding Officer 
[No. L-12012/110/79-D.n(A)] 
N. K. VERMA, Desk Officer 

New Delhi, the 19th December, 1981 

S.O. 43,—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the foUowing award of the Central Gov¬ 
ernment Industrial Tribunal No. 2, Dhanbad in the indus¬ 
trial dispute between the employers in relation to the 
management of M|s. Goenka Mica Company, P.O. Kodarma, 
District Giridih and ihcir workmen, which was received by 
the Central Government, 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (NO. 2) DHANBAD, 

Reference No. 4 of 1980 

In the matter of an industrial dispute under S. 10(1) (d) 
of the I.D, Act, 1947. 

PARTIES : 

Employers in relation to the Management of 'M|s. 
Goenka Mica Company, P.O. Kodarma, District 
Giridih and their workmen. 

APPEARANCES : 

On behalf of the cmploycr.s.—Shri V, S, Sahai, Advocate. 

On behalf of the workmen.—^Nonf, 

STATE ; Bihar INDUSTRY : Mica. 

Dhanbad, 21stl23rd November, 1981 
AWARD 

This is an industrial dispute under Section 10 of the LD. 
Act, 1947, The Central Government by its order No. L- 
28011/6/79-D.IILB dated 18th February, 1980 has re¬ 
ferred this dispirtc to this Tribunal for adjudication on the 
following terms : 

THE SCHEDULE 

“1, Whether the action of the management of M/s. 
Goenka Mica Company, District Giridih in not 
paying bonus @ 20 per cent to their mica mines 
workers for the accounting year ending on 31(,t 
December, 1978 is justified ? 

U, If not. ID what relief the workmen are entitled 7" 

2. The workmen have claimed 20 per cent bonus for the 
accounting years 1976, 1977 and 1978. The- contention of 
the workmen is that the minimum bonus of 8.33 per cent 
was paid to them on the ground that the management hud 
suffered a loss. According to them this contention of the 
management was not correct and that the management falsi¬ 
fied papers in order to bring out a case of loss 

3. A conciliation proceeding V'us held before the Assistant 
Labour Commissioner (C), Hazaribagh in which the manage¬ 
ment participated. The management produced audited ac¬ 
counts for the years 1976 and 1977 and after a good deal 
of deliberations before the Conciliation Officer (Central) the 
workmen accepted the correctness of the account for the 
years 1976 and 1977. So in this reference we have only 
to see whether the accounts for the year 1978 is correct. 

4. It will appear that after this refer-mce has been made 
the management was able to produce in this court the au¬ 
dited account for the year 1978 which shows that the manage¬ 
ment did not make any proht whatsoever. On behalf of 
the workmen several adjournments were prayed for and ins¬ 
pite of adjournments Shri J. D. Lai, Advocate appearing on 
behalf of the workmen submitted that the workmen are 
not taking interest in this case. The management was ready 
and therefore the case had to be taken up exparte, The 
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management eAumltjcJ one witneai. wjjo is an employee w 
the account section. He has proved the case of the nunsite- 
ment that in the accounlinj; yc.ar 1976 and 1977 the com¬ 
pany h:i(l sLifl’ercd loss. He has also proved Ext, Ml which 
is Eorni .V register and Ext. M2 which Is Form B rcfilstei. 
These registers deal with accoimls. He has also proved 
Ext, M3 which Is an audit report of the accounts as audited 
by S. Pathak & Cq. It will appear that ihe managcraenl 
was only liable to pay the minimum bonns of K.33 pei cent. 

5, On 18-11-Hl Shri J. D. Lai, Advocate came up wilh a 

petition that his client should be given a chance for hear¬ 

ing of the reference. But no reason has been as igned as 
to why the workmen did not appear on the dates fixed foi 
hearing of this case. Now that the case has been heard ex- 
partc and thp award has been reserved, I do not think that 
this petition is in order. It is therefore rejected. If the 

workmen so like they can come up with a prayer in due 

bourse to set-aside the ex-pane Award. 

6. Thus having considered all aspects of the case, I hold 
that the action of the management of M/s. Goenka Mica 
Company District Oiridih in not paying bonus @ 20 percent 
to their mica mines workers for the accounting year ending 
on 3]8t December. 1978 is justified. Consequently, the 
workmen are entitled to no relief. 

This is my awaid. 

1, P. SINGH, Presiding Officer, 
[No, L-28011/6/79-D.1II.BI 
SHASHI BHUSHAN, Under Secy. 
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New'Delhi, the 19th December, 1981 

- S.O, 44.—Whereas the Central Government having been 
satisfied that the public interest so leqnircd had, in pursuance 
of the provision of sub-clause (vi) of clause (n) of section 
2 of the industrial Disputes Act, 1947 (14 of 1947), declared 
by the notification of the Government of India in the 
^linisI^y of I,abonr No. S.O. 1780 dated the 3id June, 
1981 the' Food Coiporalion of India engaged in the Food 
stuffs industry, to be a public uliliiy service for the purposes 
purposes of the said Act, for a period of six months, from 
the 28th June, 1981 ; 

And whereas, the Central Government is of op'nion that 
public, interest requires the extension of the said peiiod 
by .3 further period of six months) 

Now, therefore, in exercise of the powers conferred by 
the provisio to sub-clause (vi) of clause (n) of section 2 of 
Ihe Industiial Disputes Act, 19-t7 (14 of 1947), the Central 
Goveiumcnt hereby declares the s.iid industry to be a 
public utility service fpr the purpo.se of the said Act, for a 
fu^er period of si.x months from the 2etli December, 

[No. S-lini7/i2/81-D.I.AJ 
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f377Tfi3f7e3 7T?r( 31373 , xpeFff — 

17 ( 3 ) TpPTT Tpyif 37333 ST7T 3fe3 33 
rqprm, ■)') 3314 

I7(er) 1(T7T3 Tjeg 37337- J|7T 3f7;3 >33 

73PTT33. 3^3T 

17(3) 7piTT3 77333^33-75^7, 3(53 

17(3) ippm Trrq 3783'' jnr gfbr-33 

ftrr,3.—3(33 % 31333, 3|3 2, )3T 8 (ii) 31^34 

.'10-12-1907 3 830 PTo 40S0, 19-!2'iyo7 JT7r g-p]-- 
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33133 hr 9 713 .— 

(i) Wrag^TlT 30 830 PTo 1175 TTfrar 2 0-J-OS, 3rf'P9' 

30-3-68 83 7X333 

(ij) 3fV^37XX JXo 83o PTo 06,S 3T7X^ 11-12-09 TXfpy 
22-2-69 83 73333 

(iii) 3ftrg33T 3o 830 PTo 194 1,3X^13 9-5-09 3X^13 

17-5-69 83 73338 

(iv) ffti 830 PTo 1 768 31^13 30-4-09 3X^13 

10-5-69 83 7W3 

(V) WrsDJTHl 30 830 PXo 2796 3Tn3 >7-71 3Xf(3 

20 - 7-71 83 7X333 

(vi) 3rmj33T 30 830 PTo 3S10 3rft3 23-9-72 3 X ^3 
4-1 1-7 2 83 7X333 

(vii) pfu^3m 30 830 PXv 4321 ii%r 26-9-75 mfl3 

1S-10-S0 83 7|-333 

(viii) pfa^33r txo 830 pto 2011 ppfw i.i-in-Ko 3rA3 
2 5-10-80 83 7X333 

[3133 ffo )7fro 1 1 u50/6/M0-'8)opTfono] 

S.O. 45 . —In e.Xercise of the powers conferred by sub- 

■scction (2) of section 33-C of the Industrial Disputes Act, 1947 
(14 of 1947), the Central Government hereby makes the following 
further amendments in the Notification of the Government of 
India in the erstwhile Ministry of Labour, Employment ajid Re¬ 
habilitation (Doptt. of Labour and Employment No. S. O. 4650, 
dated the 19th December, 1967i, namely:— 

In the Table annexed to the said Notification, for Serial No. 
17, the following shall be substituted namely:— 

17(a) Labour Court, Rajkot, constituted Saurashtia and 
by the State Government of Gujarat Kutdi area. 

17(b) Labour Court, Baroda constituted District of Baroda 
by the Slate Government of Gujarat, Panchmchal and 

Bhariich. 

17fc) Labour Court, Suvat, constituted District of Swat 
by the State Government of Gujarat, Bulsgr & Dtmgs 


pTt 

38)7XX, 33 3fP3 pJ) 
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7X33 83 pqjfqiTxq 
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17(d) Labour Court, Altcmdabad, consuiu- Remaining aiea. 
ted by tho State Government of Gujarat of the State. 

‘ ‘Note: Principal Notification published, vide S. 0.4650 dated the 
19-12-ti7, Pait 11. section 3, sub-scction (ii) of Gazette 
of India dated 30-12-1967 subsequently amended by: 

(i) Notification No. S. O, 1175 dt. 20-.I-68, Gazette of 30-3-68 
(li) Notification No. S. O, 668 dt, 11-2-69, Gazette of 22-2-69 

(iii) Notification No. S, O. 1894 dt. 9-5-69, Gazette of 17-5-69 

(iv) Notification No. S. O. 1768 dt. 30-4-69, Gazerf of 10-5-69 

(v) Notiticatioii No. S. O, 2796 dt. ,3-7-71 Gazette of 20-7-71 
(vil N5tifi;ation No. S.O. 3810 dt. 23-9-72, Grzclteof 4-11 '2 
(vii) Notification No. S.O. 4521 dt. 26-9-75 Gazalte of 181-0 80 
(viu) Notification No. S.O. 2914 dt. 13-10-80, Gazette of 25-10-80” 

[File No. S. 11020/6/80/DIA] 
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S.O. 46.—Wherea.s the Central Governntent having been 
satisfied that the public interest so required had, in pursu¬ 
ance of the provision of sub-clause (vi) of clause (n) of 
section 2 of the Industrial Disputes Act, 1947 (14 of 1947). 
declared by the notification of the Government of India 
In the Mftiistry of Labour No. S.O. 1750. dated the 25th 
Ntay. 1981, the Scciuity Paper Mill, Hoshangabad, to be 
a public utility scivice for the purposes of the said Act, for 
a period of six months, from the 18th June, 1981. 

And whereas, the Centr.rl Government is of opinion that 
public interest requires the extension of the said period by 
n further period of sLx months ; 

Now, therefore, in exercise of the powers conferred by 
the proviso to sub-clause (vi) of clause (n) of section 2 
of the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby declares the said industry to be 
u public utility service for the purpose of the said Act, for 
a further period of six months from the 18th December, 
1981. 

iNo. S-11017yi0/81.D.I.A] 
L. K. NARAYANAN. Under Secy. 
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